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PREFACE 


This study of ^'^om@rl wor)e«rs in- Lucknow (India) aims ®t portraying 
tha charficteriatlcs and problawi of women in cRipIoyffisnt market i^ith 
partieiaar foiiaa on th® ©xisHtination of certain propositions on 
liibour Kar'kot /legregntion and a«x diacriraination# in an urban situa- 
tion in 6 doyisloping country* It is well known that' only a 'Small 
proportion of enter the labour force In urban areas of the 

developing countries like India for various eoeio-cultwrel and eco- 
nomic reasons* The present study is, however^ confined to the ' 
pst&fcXGffis th^yfac© after. having entered in th» labour market as job 
soekcairs era emplcyed* Thus the study deals primarily with the 
demand aids of the labour market and examines the degree of dlffe- 
rontlal traateaiiit and dlsorimlnation. If any, t)i« women ^workers 
reacfiva from x^fmployers and labour market institutions in the pro- 
ces®©@ of recruitment^ selection, placement, promotions and earnings. 

The study Ims been sponsored by the International Lateur Office, 
Gaaeva as a part of their 'research, programme on the Role of V^ojsen. 

1 am gratofui to the ILO for providing me thi.a opportunity to 
■etudy'cK! important and topical problem of my own research interest, 
by r.ipon 0 o,rin^’ and financing the study. I am particularly thankful 
to Richard Ankor of the lU), for very valuable cooperation and 
consul tationfs X had from him in the initiation of the study as well , 
as on tha various analytical issues examined. 

At th© Ciri Institute of Development Studies, Lucknow, a teem of 
001103053©® ascistod m« in- carrying out the study. Dr Shiv K Oupta* 
wsfv ©.30O«i3t»d with the study during the stage of data collection and 
organised and executed the field %rork plan. Dr Shyana Singh was 
,aB£,oaiated with the project in all its stages. Ratna Wattal provided 
very useful assistance In documentation and referencing for the 
Mtwtly, tkvJhta Rani, Meeta Deva, Mukul Pandya, Shahsi Agarwal end 
Sarej Aguik'ptrA constituted the team of Field Investigators for the ^ 
primory survey. s.K.Ohosh provided assistance in computation and 
anelysic' of clhta. MSK Rao provided the secretarial assistance in all 
stages of th«5 project and typed the various drafts of th® etudy 
rop'-^rt. I am grateful to all these colleagues for their valuabl© 
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isieiat t®©!© ia tlie 'SfrMifeier.al t^.spsy ©f Xabtur -learketii# 

feav© ti©ifii5? .fea©a ©fosesTs^ad ia ia pr«©t;io©» 

iw, 4®0®d©s, tte©',tho©£^ te»si &lm Aaersaalafl] 

^faissase© ©f . tfe® teighlf na^^S’v^ of .fekas© 

tfeo . ©!?^.iffieai tiaaaaXity oS tSa® ©sanf^tioa©' ^hieh ttoir 

v&lidit!f aosaXd b© o2Kpoot©<S« hig^ lovol aM p0ffo latent . 

mi^s^.0^ (Sliffqs’aatiatioa ffi®©£30 the,mltD atvl. groups of lofesmr tea 

feqosi at5fc«3as©t®!a to to tsirsss o2 oonoepta m ■ 

i ■ ' 

s®^®sitfiti©a msn3 ©©£^airtnciita.lis€sti<2!H 02 I 2.sl!.2!'ar Racbots* 


S'!!© ©fflOKOiaio of eosmeatQtiea ©f l©b?5'i£' mebota^. pstearlly 

s«e«0ois©8 clmf pKoama &i a^fijastooRta ;Ie 3 supply. in ffosponao to 
ohai^ea in dtssasi# orA Gsaetion cosiaia kinds of fearirioff© mosg 
tte) MiiosG’^t mpnonta oi th& mzitketst tmmm @£ whioh ist©r-0@^«i 


ire^iow of t5» i«b55usr jaasrkqt tvia®s?y, mud 






2 


mtsf is ©© Tasseateictsd®^ S'fei ttia 

feaatAon m virttaeXiy i®4'lapoB4#at l«ife«wi.jr aBrlcatii ■' 
with thaisr mm ^eiBais4 aM OBppls' Xm^lBw, 

i?at*®s in a aefsiaat ara b® 3L©i@gair d,«tfflfSiir5a^ ®a tiBs M«ls ©£ tfe© 
asii (atmsii h®E^iti®i30# tefe oa th® ©f gm®h 

c^s^itiOBs witfsis tha apaaifle sQ^sst of iefcaar wrlsota* Hifjfcs 
^©fesaio^ iiiisatBioj, for ©ssuaiapl®# fea’ra thsi'sr 'ijwh ofeara©t«iBistl8s • 

®i! 4e«©€ imppiy ®jf XabeBr» whioh.asr® g«Dt '©©e3s®B with tJaaea #f 

* . *, ... 

tU& ®i2aiX aii<a Im taolMsaXogy ia^hstariaao iiailer ^ 

©isifit iadtastSY aod a(^irAeBifcur3* ??htss the steerta^o 

felfh Xa?©X t©«haiicAajaa ahfi ekilia<iS werkers# wald »ot raisa ttis 
- * 

mga iwois of lakaJcillofl .Q»d cor mxild 

«aoe®» c^^plf ©f th« foissoir'woMiXa dapjctsao tt^ wages' of tho lattoro 
©teiXarly* , tfeo high w«ga cUf foraratlols woiU<S c'oattoo feotwooa tha , ' 
high taohaoXofy iadlu«tifjr.,aa<i agricalteipo# ^vqb IS tho ov&mll etjppli:'. 
of portiioBlarXy- of th» laaokiXIett Isia^Sl^oBOoodSg the total 4 o«e. 


neai<te8 teohaology. oM ekill re^ptirosaeats of. ^Iffoiroat eooaoal©' - 

C(§ti‘Oifeio»# SBotksi? ii^ortaat fc«©i® oa whioh lehoor iseBkots . or© 

/•' 

fi©g®0afe®4 is tteo &p&m* JPue to X&mk ©f fc©grapbioal tfe® 

4s»®i?nS«»s®ppXf iat®jfa«ti©ss aa^ ^SotonaiBatiffa ©f %«3fo0 talso ^laoo; ©b 
leoal; ,aai ioaal haai®* the l&tm.s r»'32:kL®t of a eoiaatry, fota 


for a 

a®S5i?«t 0ia®5s 


r®' of ths @ss' ie-.V-Tf,? 

I# «t(0 iOdfe-Ji®# ttfB u;} 


S^al totifiot® I mm 


10. ism 
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mjtTMK 


o£ 'tli« eonem^ «nS ita 


a€ mm ir®fiOfi«l aad loaiil, Xab«mr iaarliat«i« wit» imsf 
l@iterr®l£itiofiay.|»s mmn^ tb» r&timn tapMiata* 


Lat-tlQ 


a.a<llyta trial and spatial m&m 9£ 


ti 0 £i# m&ttw nmm^t wliieh toa reoaivad eonaidarabla attaatian in 






tms its Qwat raloa^b^r wiiieh *pnrtal« nf entry and mtlt* ara daflaadf 
and^t^ ^eanierity laddara* and *Job alaatara' whioh provida mataa 


nf - t^ithia it» Ttoaa tbs laboar marltat ara nat anly aaniuin'* 


All tha abeva Hinda of saonantatiota ara# b0wavar« anaaabla to 











th© in tfes lelscmr raelsat ht:m4l »» altaam* s&m ©ad 

am which h^ss agstmad freat flifnificcissco das to it# 8oeio«f>®litio«: 
ijiopilaatJ.GaQ in th# roeasat past* Iceaas ininc^lvod bata «xo act 
saorclf cf mrkst ©c^catation based on s^e t«<ihti®>»«o0n<»aic3 

feetor#« Irat o£ ta4sqri!B|||.nqtieia based on eerteia seelal eatsferie#* 
Attests to Qisljse or * sax * disorisdaation within tho 

£ramw@£f; of ui&stiM$atian baH#i?lewr# Isi? takis^ 'diseriiiiiiation* as 

I ■ ■ ■ 

a eonoas^tios^ good so that tho oa^lof er theagh’ . paying a prioo. for 


enjoy# it a# sneh^^ may stand thoorstiooiiy oiofoat ' 


®f mmalmaiGnl eitpisnations of the iabonr ' markets:, 
li iebottr itarkst approaoh in © broadly iBstitntioiiAil; 




Mla&mf'P 
-Millan# ., I' 




eoilfictitiGEi the ®th«r« Segmentation basod on sapply to limitod 
market ©r rsesmiteent from the limited pool of supply i® thns seo® 
OS' a mtioml process resnlting iam the marsimising bohawionr of the 
s^plies's fisd ei^leyor# ©£ labour* 
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®*i4 air® feaaiaaXXjf mimfutio md Iq&A m 

mmmt tfe® ©^^iamtios# 



©£ <3i.a©ri* 


A mm fiMitati lAa® ®f immti«M&ttm iat,o tSi® 

MiMtieai teas teisii tife® ma feasciS oa tfe® .mmweiwji tifj 

A®«®K4iisif to ttiJLs ts^potlissia lafeatiir merJcet ie difi<l©4 iato tte tw© 
smU/^m I ©BO !Sfearactariao<a Isifh a©i st«M® 

a»<S tiMi ©tbsff by ‘ijfiwS’ lo%t |»©A<3 s®lf-»t®j^o^2feiag j®S»s* 
baleiiglBf to wrtaAia ®©oiei ©atsfesriss -feCBd feo por^atuallf f©t Ant® : 

@a« aad ^sfeas® belong to ©tte <2at©i^sri€so Aat© te® ©ttsar esstor 
®i tb® lobrar. raanisot# Tb# toboso for mtots seg^isgatioEi : 

^fflcarib*^ fey ^liSamnt ssi^lfir® (fiAfSorontly* Isat tlw 53©l'A©wisf- ' 
two laterxolata^ «^pir®aofe®iS socra s#ot itf^ostaeit iisooStr a® ttm 
fatloa fey aims, ram arsvl sojj is aQsaaraeiS.^ Tte® ^iret Xb tho bMMMI 
tinatAoii ®i osrtaiR qsmipB, t/bi«3h is by 'L&y®sM^<s arid mk . 

aa £©liot?s» 

®®tif®atlaatloa ia a eooial |>sro<3osa by which a (acjalBCfJt 
fEOi^ Qttffiteates ite^airAty to s5sat»r«s a ©tifcoKifilsiet© 

#}p fOEwign c'sr ’outsid®* f]S‘oap****It is taom’aJvlf a 4®£©isca . 
e£ m. ©scBoraicaliy Ftiviicflgod ^©sitioa which caaaot fe®- ■ 
•s^tioBaliy* jastifiiode' If is Beueily jj^aybholcgioaliy . ^ 

iat®TOaiia'®d and ©St®n waooKsoiouffl • thcagfe sraBwitiiaf , ^ 
fffo® a girot’p i4®®l©gy# It.ic tfeorsfcffsjr eacjeciaa^ .ma®* 
feiaowiafly ia ©vasytSay action® ‘**® 
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Th« oth«r ippr9«<3h by n90«^ao:ist oooiioiiiists s%m 

thifi fittbjaotiv* mM individual is«d to«hiivi©«r «a rafl«ctiat 3 adtbinf 

»@r® than th« *o]»J«ctlv«' structural condltiona ®€ capitalisro# 

®iipl©y«r» act la tliair «wn intcraet within th« ©xiatlo® aoelo- 

political arranfMants wh®«« coacantratlon ©£ production within a 

faw larfo corporations prodtucos a inoaopoly-Haonopsony sitaation# and 

tho nood to prodico incroasindly larger surplus value with increa* 

sing organic eospeaition of capita! croatos tlio 'industrial raseeva 

o 

army* that is requlrod to keap tha systeta going. Os this phanoMo*- 
non is superiiposod the diseriaination through 'nagativa £«adl»ack' 
of tha laarkat* "Xn tha historical institutionalisatien a£ markats 
tha attacNnant af stignui baocHaas a lab oharactaristie''. Certain 
occupations bacaata 'laballad' in this way« and whan cambiaad with 
tha inharant charaotaristics of groups that mast aftan occupy thasa 

Jabs# a cuamlativa and rainfaroiva nachanisiD of job-atan stlgmatl** 

is 

satlaa occurs* and tsada pamanant through fonnalisad. procaduras of 
raeruitnaat* sal action* plaoa»ant and waga fixation* 

Tha pamananey af tha stigniatisatian and diohatonaus praoass is 
tha main faatura paintad out by tha duallstio and radical thaorists 
that strikes at tha heart of tha naoelassical analysis of diserimi- 
natian* biffasraatiatians* according to tha naaclassical theory* 
result^ from; the lagged raspaases of supply and da«a’is!l to the ehangis 
parkat oanditiaiis# but the market is always tanding towards:' aguili«>' ' 
briusi*' iatagratian' and equality, it is seen# however* :: that' ^ the 


A 

'Mi* ; 

^® Xbid *-a*9. 







Iis8®cl ©0 ©tioh ©fcfeelfeat©» m oXtss^ *“ae« »«x 

tmM t® s>«Sfpet»iat© fefe«gssa©Xir®@ aa<S air© ipaiKfi©ir©©4 toy tlia 
marHat ©04 0©0«^a?lt©t «> S©r@©s» ef smh mmtim9«& ©at 

jpaiMaaai tififiaseatlatlan is thsa© t© b« asagtit ataiaXy ©atiid© tlw ■ 
4®a®®4«fflas»p>Xy t©8S»oeso rRa^fcaaism eg ttea market, Sroa if tte« ii»i«ao» 
m®a€ia &ppmm» at fiirat .fXoa©©# t© b© a spmlt #f »ii£3(«t 
til® ^aatioa aaoSa t© b© iatrastigat^d ia vbif tk®. naijrlsttt ffi«©hania« 

©ad praatioa® taat t© ba Siaeriiaiaatory afait^at ©©rtaia fx®ap8« . 


Stif»atloati®a ef wcsjsn ao * iaf©ri^./r‘ teas teaaa a wexrltifits 

pteaaanaaaa# ' vhiah is raf lasted la tteair bai^f oeafiaat t® «aly 
©ertain ssgssaats ,©£ laboia!: market ant-tias's^ firaai ©ttears* Aao®r<< 
tlag t® ®m I^0ttea9is# stth a disariaiaatioa is .a tosalt af tlie 




;n’*A 


liAja0ttf. Miis1«ats t ®«© J^e«^0ff.iti©a» Based ©ft::3ia4iea Svltaao©*- f©r mn 
•vidanq© « tfea €«sifs®©©-0f dlassfl^imti©!? witte •a^layaa* c^-ni-x :$ 
fe®th la AbIi©»# E# Eitt^ipi© ^ fird ta^ssef aM _.i:'g^uA4* 

ti©H ift the ..fMsd Ifeflt# ?, ■ v “ ' 





fttis ralatiassliip with tfeo eserQTOc© ©f ee^fitaliet 

©iiia®4 ®it©gpris®(3 suF@£ifi0i3((3 -aiiid fisaaai^d ©ssolmsiwsly by ®«0# aM 

if©m®a baaemt a p^st tte Undtaatirlal a-osesro awy*» As a rasialt . 

•tfeay to al®ss^ with ©ther dlsadyaatafad ^Kwaps# l®w 

paid# iiooe^ra sad taestablo jobs* ©so© thia ©r®a®s« stairtad, th© ■ ' 

ml® d©®i®atM cifesOT sad mssfaM ©f ©stogpt-ie®® d«T«lqp«d a 

* 

aafativ® ©ttifeide tawainSo tsfsrgoa as wtlz'^mg partly to rataia th©lr 
©wa foaitiois an4 partly ratioaaliainf ttea 2act ©f m&mn beiag con-. 
©«aferai®d in l©w®ff ord-ar jobs as a rcSlectie© of their capabilities#' 
Most of this pmconsi fcaa* of ©curse# ‘ fsra on ©ncoaaclously# yet 
eo0ti»u®i5al.yo. *Ite Ima rolatieg to ©tpal opportuaity to raen and 
itfomaa are foiasd triolet©^ in spirit though cot in letter # m sugges- 
ted by the follcwiaf conclusion of tha British 'Sqpial Opportunities 
Ceswissioa* {1977) i ‘'Peoplo in authority ie British IrMSiastsy appear 
to b© fipondisg rntro of thoir time trying to ©iseusBveat the am 

1’!s 

legislation than in iSR^lASscnting it.*’ 

%■ 

Oaee discrimination i© iastitutiemliaod thremgh social attitudes# 
hiring praotioae and a@s»8tf ®yort di©cri»iaati®a is gsnerally lass ; 

; yisibl©« Bissriisiaatioa is taken for grantsd# and its eaKisteac© , 
aeeds to b© pointed .m% on the basis ©£ arpu^tt and analysis. fhiS' 
sems tO; b© th© ©as© with disoriodLaation of ivC^on in enployisetito. 
^esiea ,ar« ref ep.9«ifio»lly deolersd isoligibl© or diegaalifiod ' -for:: - 
certain ;Mmds of .jobsf ia £aat,r certain Jobs are Bpmtiimllf " ^ 

euotei is Myoridg© , .and' Mck# ■ p»3f #, . 









4 ©jsolissiwljf im bist atmSidat®# f®t 

@3eoa.i34i®<t is til® fffsssaa of ooleetloo# betti &n aooeisat «f ' ttai w»a«B*» / 
b®XiQS.tliat tlio &m ®©fc TOanfc t&s thaia oi th® 

t«»ii 4 ©!jaf. to Qlisjisaite ««©«* Jobs tthare wosaea «ff® »p«« 84 ®lly f®v®wir«d 
®r« ©aiy pss’ijshfis'ial aad fe®© gow; m&, ttesrefer®# *¥»» tliis Bpeeial 
t;r@ets!@i3t ©f ©srat® ifi tstaiity agaisiat wsjs*a« 

« 

MBOfficidRstAos agaiast trcjsoa jsay saaailesfe itsaXf Aat® @m ©f th© 
follmimq f@ssas* 


agst 


i« Woman tssah ci^alior pro|»ortl©B tbam ia«a 

tko 

2* Mcaasn mskas^ti aso s€ns®atsrat<5d 4a Job© vith X©« low 
aar«as‘ As?,o 0 aaffity md pme woffKlOflf oartdtltioa©# 

3« ' l^’caon , aa:d pa44 wa?3&3 than mn is lisallar Job©* 

'fla® Hirst sitaatios .itaslS'^oea K®t p»©vo cxlat«ao© of diseriiai* 
©ation Ifs rsajjiaitiEsat iasofoK* dm to warlow© sooio-tooaoraic 
romomfi & mmXXQsr j^sc^ostion mcrtg vKimm aro 1» tte© Xsbsmr foroa. :; 
■MOm®® raay# i© Fossaso lowar ©4uoatioaal and ■ V 

<pialifieat4©aa may not of for* theasel^os for job© -da© io ©oolal 
boliof© nod tabS33 la respost with thoir rolo in ©osiatf# i!o doubt# ; 
tfeair.atti'^#:?^ tfesasalm'^ airs.psrodiaots of iliaeriiaiBatlon.on tb« port 

■ iw. •■■ . ♦ 

of tt© oooioty# dslnly ®a the liUpply ©id® of tha laboor ;' 

®arl:et dO: «®t oosatittitQ ilis^gtly a part of th®: di«ori»iaatioa ■: ' , 
:.^ ■ X®dir®qtly# of thoBo attltwd®© dto lafliionoo^>'' ': 

':tbs ■:fe«hw4©tsr 0 f \tfe3 om^Xofom a© part of tfea ©aiii®, ©ooiMy# ::@nd::fe,^»'.. 




ixl0O piAm diaerimiiimticiii in ««plo^0iit 


m0@ms 










&tigiim.t® ^ia n^piy cossditioKs ©£ £«real© iab»'«r shapad by m&iml 
boliafs «'sM fit’^Atndas and 'rather irtetional asatwptiona-.rafardlaf 
tfe« SiDl© ©5 ^ZiQti ifi society* At th« eamo time# d««aai»d Msed dia- 
criaiieotiea pmatie&^ fey. the ejaplcyero 1» rnsn is^etaat ^aXi- 
tativoly -to thQ that It toads to resist removal of supply 

side dic^risinasjtffl sad fealpo i» parpefeaatla^g cvarall diaoriwioatica 
mfaiast m?>ono On the demand side the discrimination bnatmms 
ovl^nfe wheij m Sind that* 

* 

i) ' ’ sandidatco hav® a Xomt oha»«« of Setting ei^ioy»#nt 
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application ratio®* of male and female candidates, and th,e 
latter on the basis of male-fetriaXe wage comparison in different 
Jobs and occupations* Post-entry discrimination could also Includ# 
the progress in the career of female candidates in compariaon to 
male candidates in similar lines of work and with similar quali- 
fication and experience*. This could be done by comparing the nuBtber 
of promotions and average period of service for promotion, ajid 
percentage rise in earnings over similar periods of the workers 
belonging to the two sexes. 

Issues in Employment of Women in India . . 

While th© issues and hypotheses stated above in regard with the 
sex segregation and discrimination in labour markets are oon»aonly 
valid to a smaller or larger degree, in most societies end «conoml®«, 
their extent and sometimes even the nature, tend to differ depen- 
ding primarily on the social structure of development of the eoonoiBy 
on the other. In India, the universal phenomenon of male domination 
IndEamiiy and society is probably much greater than in iivoit other 
societies, which is reflected in the tradition of preference for 
male child and subsequent neglect of femalei children in their up- 
bringing and education, resulting in higher mortality rate# snd 
lower literacy and education among vjomen than among men. The 
declining; SQX-.ratio over the last . seven decades f^wdie®;,; ' 

per 1000 fflales. in;i9dl to 030 females .per 1000 malos in 1071) 
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in Lucknow city women. It ia an important , 
-‘and unique handicaraft of Lucknowclty# but it seewis moat of th*iri 
did not get reported as workers in the 1971 Census^ as this 
jSctivity is mainly carried out by housewives aa a part-time 
^activity. Yet Luckno^ city seems to have a lower proportion of 
women workers than certain larger metropolitan towns like Boi^toey. 
and Ahmedabad. The reason may bo ‘found, to a certain extent, in' 

.the structure of econbmlc activities of the cltyi. It is primarliy 
an administrative centre, a large part of its workforce is to be. 
'found in government offices. Despite the disclaimers by the govefn- 
ment against any sort! of discrimination practised in employment, the 
percentage of women Ih gov'ernment has been very low. According to 
the 1971 Census ohly i*46 per cent of the Central and State Govern- 
ment executive and administrative officials in Lucknow were women; 

y . : , ‘ 4 ■ . . 

|;he percentage was equally low (1*60) in clerical and related, 
workers category. Lack of education ia sometimes put forward as ■ 
a reason for this phenomenon. Th^ literates and educated certainly- 
form a lower percentage among women than among men; the figure for 
Lucknow city, according to 1981 Census are 46,61% for women and 

• 4 ■ ^ ■ 

.61,49% for men respectively; but obviously this difference cannot 
' ' ' . . 

^account for so low a worker-population ratios 5,48 per cent for 
women as against 47,25 for men in ^ the city. , 
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Wontheleas, women are found to constitute a significant proper- ■■ 
tion of worKerg: in certain occupations and activities- with 
generally low wages and uncertain employment. Besides, of course, 
there are certain jobs which have attained a women specific cha- 
racter, nurses and midwives, school teachers, telephone operators, 
and .to som<j extent, typists and stenographers* Women are found 
to be in relatively larger, numbers in occupations and ■ activities 
in the unorganised and seii-employed sectors t domestic service, d 
gv.;QeT>.ing ^and cleaning, laundering, manufacturing .activities like 
tailoring, sowing, embroidery, basketry weaving, fx>ttery etc. 

Data and Sd»ipie ■ ^ : 

'the dat^i required for this study had primarily to be collected on 
the has if? of a sample sur'yey, as the secondary sources such aa 
population census provides- only limited data- that could at best 
provide only the background for the study. We, therefore, decided 
first to draw a sample of ©rnployar eatabl.ishmentr. in different ' 
sectors of the city. Given the time and resources constraint we 
decided to have a nampio of around 100 establishnmnts distributed 
in vat ioua sectors in proportion to the number of establislunents la 
: each sector. In effect, w© covered 97 establiahments* Next we 
intended to select around 300 women workers employed Ih these 
ssttibllshBients, again in proportion to the n^a^nber of: workers'; in ■ 
sach egtafali.shsnent. Hare? ; the of feet ive coverage, of , the '.sample 
;:ama 'to...273:B,, ■ , saro pie- ■..of - &7 male workers, in. . the, 'becupafc.io.n® 
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from which fensale saniple workers were selected# was also taken 
from these establishments for the purf>oses ot comparison, fheae 
samples were distributed among various sectors of activity as 
follows s 




Table I s 4 Satnples of Establishments and Establishment Workers 


Activity Division 

No, of 
estab- 
lish*' 
ments 

Female 

wor- 

kers 

Male 
work- ■ 
ers 

1.. 

Public Administration 

10 

es 

19 

2, 

Manufacturing (public Sector) 

7 

32 

11 

3. 

Manufacturing * (Private Sector) 

20 

20 

6 

4 , 

Construction 

5 

26 • 

3 

S, 

Trade , , 

33 

21 

11 

6. 

Banking and Insurance 

2 

23 

2 

7. 

Transport (Public) 

. 1 

11 

2 

0. , 

Schools (Public) 

4 

14 

.1 , .. 

9, 

Schools (Private) 

11 

35 

5 

10, 

Hotels 

2 

6 

■ S'. 

11, 

Theatres .. 

2 

' WM ' 

•nk' ' 

TOTAL 

97 

273 

M ■ 


■Besides these samples on which central part of the .study la based,: 
two othe'f samples were isl so taken s one’ of 3S wiales and 43 lemsloa 
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who graduated troin th© local university college in the year 
1977, for the purpose of a study ot their job search experience? 
and a s;<3nple of 25 each from among the vegetable vendors# washer- 
womsn and domestic maids for the study of woman workers in the 
ursorganl sod sectors. The sise# distribution of the sample estab- 
IlfJhmcMAts by sector is given in Table 1*5 and their ©mployment 
structure by sex and occupations in Table 1*6. (The characteris- 
tlcjj o.[, sample workers from establishments are described in the 
next cliaptar). 


Table I *5 Distribution of Sample establishments by Activity and 

_ . Employment Sisa 




Acti vi ty 


Number oi Workers 
5-10 10-20 20-50 50-. 100+ To- 


Public Administration 

fiunul.^c taring (Public) 

r 1 u s u J. *.i c t u t i n g (Private) 

Cons traction 

Trade 

Transport 

daaking and Insurance 
Sducation schools (Pub) 
tti vK • fj t i on schoo I s ( P v t ) 
Hotel 
Thaetre 


t’OTAL 


11 ■ 19 ■ ■ . 11 ,, , 18 14 . 24 .. 97 

( 11 . 34 ) ( 19 , 57 ) ( 11 , 34 ) ( 18 . 54 ) ( 14 . ( 24 . 
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I *• 6 m piff^rr^nt hctiviti. 


LCtivltv 




J €-mC 1 <:i-C 

Ic t-.I 


Esg?^-.. employing v/omen 


Secret' rirl 
-.iaJ.GE 

Fcr.aies 

Total 

EPtcb, e: 

Ministerial 

Moles' . 

W T'-m-ieo 


1 24 1 
13G 
1379 

oyinci ^v-omen 10 


{ 1 ;; 
5 590 


l.”’t employing xTOmen 


S~.' :~ 'i "e-rs 

i. : 


r- ^,4, 1 

-.ac./'' . employing v/omen 


Irt oa t io.". 
.’.'"ilcr 


-/t ;G, trar loying women 2 

Tc--.ch r s 

M-i'ts 35 

'■w.-lrs 67 

Tot -I .10 2 

Tr-t-l, errpi eying women 1 

Mcdi'-el Worhe-rs 

■ -:r-: 13 2 

.-■-u.: les 18 

iO-tel 150 

Ent-l,. employing women 1 

Tot: : 

::ejfs 6 310 

rr-'?ej K.S 1573 

Tc tal 7883 

Hst'-'n* c'laploying xomen lo 

Avereae emoloy*.e v/c.rr n 788 


r: ley 

wwns*-n worm* 

e r. 


t •- r'pl oy- 


19,95 

100 


i 

. »-« 

^ * 

0 * 


■U JS 

Jj 

a 

V p 

'X tk 

0 u 
tu 

g 

4-t ^ 

»W 

JJ 


D 

» 

c y 

C O' 

G G 

jk-- 

g G 

q 0 


S "H 

O 

7 

20 

El? 

D 

1040 ' 

79- 

8 

7 

4 


1047 

83 

8 

2 

3 


577 

79 

- 

52 

2 

.. 

6 29 

81 


4 

2 


4 22 


12 

10 

0 

. 

A 3 2 

Qy! 

12 

3 

5 

„ 

, . , 



_ 

«. ■ 


- 

~ 


— 



2571 

379 

515 

67 

639 

98 

26 30 

1018 

613 

5 

5 

5 




_ . 

— 


- 

. rm . 

4ke« 

**** 

■*** 

•m 




_ 



- 


« . 

4610 

6 22 

535 

136 

6 54 

98 

4746 

1276 

6 33 

5 

o 

c 




^78 

64 

127 

2.87 

51 , 29 

1 C P 

71.43 

4 5.00 

i.00 


Ipio 
if 19 
'I 27 

;L? 

*122 
, i: 

;t 3 
; 12 
■ 62 
mu 
oi s 
sola? 
mi^^o 


1276 
48 
13 24 
2 

66 2 
3.63 
100 



0 ■ 

,c 

O: ■ 

■ £ 




0 

o 

U 


e 



W .-K 

C0-- 




CO 

# 

» 

pm| 


41 

a 

• £* 

• 42 

0) 

fsl 


m 

g a 

D 3 

JJ 

■ ■ - © 

•9 

u 

ts ft 

•6 ft 

0 


O 

^ ■■ 



T* 


. E“f 


23 

10 

2 

1 

4 

11 

<5 

2 

97 

34 








43 

13 

284 

126 

— 

6 

50 

6 

19 20 


<&. ' 

7 

4 

10 

A 

. % 

- 

60 

47 

43 

286 

133 

4 

16 

c:^ 

6 

19S0 

9 

2 

1 

4 

9 

if. 

. 

’’st'- ' 

26 

123 

673 

666 

7 

18 

34 

7 

34 Si 

A 

“x ■ 

1 

45 

75 

3 

9 

7 

_ 

336 

30 

124 

718 

741 

10 

27 

yl i 

7 

1387 

2 

1, 

2 

.1. 

.V -u-r.-- 

Sb: ; -js 



.* M 

139 

319 

759 

12 

82 

188 

5 

6 3 25 

5 Ir 







1430 : 


1 

3^ 

. ■ O 

7 

48: 

14 


139 

3 20 

767 

19 

130 

20 2 

5 

7769 

CC 

1 

X 

3 

g 

1 


27 


91 

1670 

1 - 

1C-7C 


138 27 2 

329 25 

467 297 

10 2 

4 2 149 


S , i 6 8 2 » ‘i 1 / 0 . 4 5 8*42 

;100 100 90.91 100 


3 2 4337 
~ 3l5 

32 5152 
19 


~ 132 

19 

- 151 

2 

50 16 270 

- 3073 
so 19343 

~ 6 5 

25 199 

0 1M89 
0 67.01 


The 97 satsple establishments had a total strength o£ 19343 
employees* thus yielding an average employment slae of 199 
•workers, 0£ the 97 aatablishmenUs 65, ■ or 67 per cent had aom® 
women employees, • women constituting an overall proportion of 1-15*Q9 
per cent in th© workforce of sample astabiishm^nto. Establishments 
in all categories except theatres* employed women in one or the 
other occupation* and in smallet or larger nuntfjers* fhit ever-y 
sempla establishment in public administration* construction* •'end 
every government school in sample ha<l some wompn employees. The 
sample is true of sample units in transport, banking and insurance* 
a:i7/l hotela* but in these coses the santple number of establishment® 

was just oft® or t,wo. Other activities , in which majority of the 

1 ' , 

sample cstclalishments had women employees were !» public sector 
manufv-icturlng* trade and private schools. 

Of the private manufacturing . units the majority did hqt have ■ 
any ’.-.'oinen employees, ' Yet the overall percentage of women, wo.rkers 
in ,,this category of sample egtablishments worked out to $1 per 
aent. This is primarily because of a few units covered in the' 
sampl© in food processing, embroidery and knitting were all-women 
establishments, 'Th® other categories of ' establ'ishmen'ts With a . , 
major proportion of women in their workforce are s' government - 
schools (62%)' and privet® schools (70';6),; Theatros had mr women ■ 

. ©raployees, ' '•v.,:'. ■: 



ttess yielding an avsrago esployaant sis# c?f 199 ¥Oirk®K 
Of the 97 Mt-sblislweats 6S, or 67 psr cctat hei'i eoisio wcaatis 
ers^loyeas# .constituting ea oTorell of IS. 89 per 

coat in tto Wwfore® of eemp%& ostabllohasnte* Istablistwionts 


tst in transport# bankissg and inau ranee 


major proportioa ©f irc3.iisn ti ^tbeir w: 


















a;aiK 




K 




Mmmg ra®j@r ©ccfapatiooal cat3fpri«s# i^mmn caastitaata^ @S 


per cent ®f teachers# 21 per coat of sales tforkeffs# 19 per cent 


©f rainisteriai worlsers# 16 jser ceet o2 fisofection p,roc®8s workers# 

12*50 psr cent of para»si@dlcal wsrisers# U per cent ©£ secretarial 

and 3 per cent ®f the e^ceoutiiras, Tto® ©ccepafcioaal categories which 

found as^iejing i»/oo@n in isost; kinds of eetablieteeats iaaluded 

secretarial# aioistorlel and csecttiTOd tet th.iir proportion® 

Taried in each ©£ thesn as^ng various of Gstablislmaiits* In 

th#e ixmntirti jobs# mmm tead a .fair efearo ia tmdiisg estebllsiasants 
« 

end sakoole? in tlis secsistarial Jobs , In public oduinistratlon# 
schools, banking, and 'Insiiraiice# transport# aaS .hotel®# and# 

1 in rainisteriel ■ jobs in public adMniatratioa, iiPM eeteola. 


It onat b® noted that ths sas^lo i® not aedossasrily ropr®®«ntativ® 

©f tiio / esiplopsent pattern of wossn in the citf# ns despite otar best 
efforts# the lack of c©©p®ration on tho pert ef aowral oKplojejra 
cC3i3*ill«d US to adc^t TObatltutioa and psrptsiTO decisions with a 
view to ensuring respeasa, »it aiaes tfes study doe* not essentially 
aim at ©stiiaatioai Istt ©a axsraiaiag tha eharastcrletio® ®f wcassn 


orployasent and extent and proceoaea of dlssrifRi-matlon# tl^ iiaita- 
tiorss of th@ eemple wcsild not impair the Taliditj of ©tar conclu” 


siono# 


\ 
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five per cent in the ndnist'-^rial categories of peons and 
sweepers* 

Personal Chdracteris tics s Age, _ Marital Status and Education 


The women workers in urban establishments are relatively- young. * 
72 per cent of them are below 35 years of age* The very young 
below 20 years, however, are a smaller [number (5%). Two-thirds 
of; thorn are in the age group ■ 20-35- yeais. The middle-aged (35- 
50 yea.rs) constitute 23 per cent, relatively old (over 30 years) 
,p;7e p 0 ,r ccsnt (Table II si). 


Table II si 


and Marital Status of vSaisple S^orkers 


FEMALES 


MALES 


Age Gioup 


Un- Marti- Widow DiVor- To- 
rnarrl-ed coe : tal 
ed 


Un- Marri- 
marri- ed 
ed 


70 

12 

^'3 


- 

■ 14 

4 

• 

1 

*ji W ** d) >»2 

74 

92 

13 

' 3 

182 , 

12 

29 

41 

35-50 

1 

45 

1.5 

1 , 

' 62 • 

2 

15 

17 

50 Plus 

1 

8 

. 6 


15 

' m. 

3 

3 


'fOl’AL 


88 147 34 4 , 273 IS 47 &5 

(32,56) (54.37) (12.58) (1.48) (100) (27.72) (72.38) ,(100) 


Over half (54, 3^56) of. the women workers wer© married., another 32,5&?4 
ia,rsinar'ri(&d,v 13 .per cent ware, widows «'nd 1,43 per cent divorcees. As 
expected, most in the age, g.roup balow 20 ye«.rs ws.re unmarried, and all 


SiBl::; 
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five, fisr cast in tte miiiistcrisl sstogeriss ?f |,:?sas eM 
stf^tspars* ' 


P«S‘gc'; 




The ‘rfoa©B workers in tasfe.an QSt£-.bl;l3t:?or.t3 r.ra rtl&ti-vsif i 

72 par e®at of ttea ero h-aloti 3S of e.oa* Tlie very yowaf # 

belct? 20 years# {:iowe'V©r# era a sm.lXc;r r,r.f32r l£?4) « l?t? 0 »thir«i« 
©£ thaas aru in tho age gsotip £ 3'*03 foarc# n«itMla«Q®ad ( 3 S- 

£0 fom'rCB) constitats 23 psr ol<5 Cewor 5® fm&m) 

five psr ceafe* (Table IIsl)*' 


f' 5 ,blo Sill Asa encl Maritel .'s^o *■?;.'■■: o^;.SaW'*l.« 


Wa« M&rri' 
aarriefi eel 


S-.1 4 /':.r}'z^^ .'V> "I <«' -^. ■! 

»■*■#*» ■•■J ?.*?,■-' t 3 4.W»iU '? 'V K 

©6*0 


IfAX#E5 

fotol ,Ue* Marriw^ Tot* 
mrriail 


20-1 S 
3.5-3© 


rOTAJ. 


88 147 

(S2#S®) (54*37) 




IS 47 iS 

C27#72) (72.38) (S® 


©v«r telf CS 4 . 37 S 5 ) of the w^iritsirr ao,r?ried# another 32 « 5 » 

13 par ciant tfors ar/l i3 4S cent :4i¥Oro««a® A»'; 

oifeps-Dtod# ■ is*ist in ute age* *1 years 'yoriS taiMarri® 4 » ©acl all 
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ttios® aqmd 35 years or jaore were either mnarrletS. or but 41 

per cent of those in the ag-e ^ccmp 20-35 were also ui3®®.ir£‘io<3'* with 
e mean age at raarrtage of 19,1 years for urban areas in India (1971), 
this proportion of unmarried women in th«» age group 20~35 looks 
rather high* It probably iaplle® that entry into labour force tends 

ft 

.to postpone marriage to certain extent in urban areas. There do«:'K 
nofc.seew to be a nlinilar effect oru-male workers# of whom 72 per 
cent were iBarried. and of those in the age group 20'*35 , years# 70 
per cent war© married. 

The women employed as regular; ew^loynes in e.«5tah] ishaients see-svswuch 

bette,!: educated thaw the average w^m«n In the city, Ei.ghtyfo«.r 
* 

per cent of our suable workers were literate# as compared to only 
;; '-ir- 47 per cent of wcesen poprsiatien in the city (1981), Around. 80 p©.r 

cent of the san^le workers, had schooling at least upto secondary 
^level and S5 per cent had gone beyond the secondary level o.f educa- 
tion, ’While practically all the workesrs. in public adminlstrati.on# 
|>tibi.ie sector isanufaeturing# schools# banking and inswrance and 
transport had secondary .or higher level of education but practically 
all wtmen workers were illiterate in the constniction sector# and 
private sector marmfucturing had one-fourth of its wsmen employees 

* -ip_ illiterate. Still# however# the educational levels of women workers 

the 

are lower than tliose of male workers. #*u»ong the men working intfee 
estafolifflhBients# the percentage .of those with secondary or higher 
level of •<3ta,catloKi Is SS, and ill 1 derates assof* them are only .s.ix.. . , 
per emnt* In private manufacturing sector, for eKample, of. fch« aialg; 
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tM e@r£iSiipoii4img p«re«nt«g« was ©nlj 


®f w®ia«a worker®, while ®£ the eolo workers 24 p«r cast war# io 


waaKiAAea production proc®®# joija absorisad l@,5© par 
cast ®f w4M#a worker® bat ©alji'* 7«5 per cent ®£ iial® workers* 


It i« expected that wrISNin w®i8#ii worker® generally' umild be 




to a lar^r sixed faaily @f an average mmmn worker than ®£ 


t the »i 


42 per ceat of the woeien and #2 per cent of th# aal® worker® 
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placa ©f titair ©rifis# hmt ttee pawantaft #f »«h iiorkart 8i«©»f 
tfoaea ®igr«»ts if®» fi# whii,* e»®iig «»i® psifraat w&rkmt» ife 
„ 80. The womais worlsarii with fmwil ©eifiti ©©nitittatad aaljp 14 |»«r 

f “ 

e«at of til® siuspl® mAmm* m@t of th<w w®ir® iw^^loyo^ ie 
coaotmotioia activity* 

Th« Qvaira®© tio® @f « w«w®a worker'® fiwlly (f«bi« ilii). 

■ Most imiXim «» la tti# raefa of 3 fee ® ®KB^«ri« 33 p®r ©oat of 
them faiailie® of ®ov«a or mm moi^r® mA mmn p »r ©oat, two 
icoaiJsers# Oao.por e«at fasiiilios ar® siafle -wtnibor @a®®« «a 
oTOrago# a f«ily ha® 3*1# ear»«o* iaclwiiis^ tb« wogwia w®rk«r wte 
is oar smsp&Mmntrn Sh® W3fe:sb«ir of m%tmm ImmmBmvith tho site 
' of tte fwily# feat calf ti«6 wliilo oat-i8^»d»«r imiUmB 

i '"ir'' . ■ ® ■ ■ 

¥ 

’ liave ©fevioasly oa® oaraor# two »«rtMr fainilio® i» oftoa a® -liot hav® 
two mrmm^ famili®* m m %rmm§m litv® two oaraersf 

bat fo©r# fiv® ari sia wBifeor laisill®® intT® fe®tw«®» 3 aai 2. §7 
eareera. ffew® tlw jpopwlatioa p«r tiimor iaer®*®«® sisai^if with 
riio ia tmllj liao* I'Mily with two or thro® mmfe®!*® Iioir® aa 
avcreg® of toll a par «®ra*r# thoa® with 4$ i and ® fenv* 

015 ® depoB^oat p«» *04 til® i»tf®r faiailias !»V« tm 4«p«®d®nt« 

por camor* Ovesali popiiation par otrior in tfeo wmn mtkmm* 
families eoasiat® of 3»3i fesmoat* 

Ttec' pop^latioa-aareor ratio in . tl» families of th« male workers 
lii.otjr eoatrol oa«tl«» m %fe® other hmA» is hiftior at 2*74. flie 
feaiilf sis® ia tii®iff ease works o«t to 4.fe4 pmwmom* f!» amall. 

V' ' 
















'esnili- 
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work«ffe aaca tb« similar iiiaomo §mnp& as thf» male tfer&ers*. 

tet tbs relets-iTa figure® ©f earners per familif depeadeaey 
ratios ifi tliQ case of *alo aa<i f«alo workers* feoucehoia® sagfoot 
that the veacm workers* housotolds b»r® a higlwr parti©ipati©ii 
rate acd i@wor eansiags per worker* fl» teusehoMs ©f fos»l® 
worker® teTO half an earner ®@r® ti«n those ®f the wale workers# 
ai^ half a ?SG5.*®n5est less than tfe® latter* Yet the per capita lacoa© 
in tho two CSS 03 is ©lia@st the sasw* a oertaia extoat this 
phonCTioaoE e;:ggcQts that ia h©ti§ei»lds with low oamiag per eamorij 
wosaoE perticipats in iseonoaic aotivlty «or® often than in those with 
thair earning lacz^rs enfafo^ 1® taigteir earning joSss# ia order to 
aaiataia a gimn leool of iaeeao# skwI woaen worker® also earn less 
so that a high lerol of partioipati.©® 1® thair totseholAs does sot 
BeoQSsasllS' lead to tl» pro^rtieaste rise in hon.iofceld incoE® Iswels* 

■g'ete....Hlfeto..irr 

That tho tfosm workers aany ft ti«® seek work a® a Katter of econmie 
oowpuloioh© of the f»ily is evidencasSfey the pattar® of age and | 
efiacfttional ^oiificetiens of th® wcwen workers at the tia® they 
■®''' start looking fer a J®l>* First# 11 per cent c£ thaw hid otartsd 
aearchisg for Jok'i before they attained the age of 17 years# 40 por 
cent by tfe« ego of SO years* Second# 17 per coat ©£ thea hud a® 
edftcatioa wbsn they fiait atkttM senreh for a job# 43 par cent 
o€»*d .JKit ^ toayond soeoadary . oetecol odeeatioa teafore they started": 
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d«gir«« edticotion before fics* Jofe©« 

the male worKors# S2 p®r c®at atarfesd looh; 
tina at Isaot thcln* first degra® sd'aoatioa 


feteiigfe 3© pe* cca' 


f«raal« worbftr© at tbs 



















Majori'ty of tte tfc»sn workara in ®tir aaa^l® C68Si) tried for only 
one job, tiat Is, th® present on®, Bnt 18 per cent tri«d on* job 
each earlier, niiio per cant tried two jobs. la all the 87 of th« 
women workers in cmr san^l® tried for 141 jobs, earlier than the 
” present job. The largest mmber of attempt® C33 per cent) were made 
for the job of lower grade assistant and clerk, followed by that of 













No* of 
worker® 

Freguencif 

af 

Ifuaiber of 
Selections 

Selection- 
atteng^ts 
ratio . 

iJ ®:^S^ «,t wJ 

naw.^'saB' -a. -.r^r» 

STiecotiva r.ffld Sispor^rieory 

11 

19 

17 

0«89 

Stensgrapkers 

9 

14 

.7 

0«50 

t^psr Grade l^sistant 

1 

1 

1 

1.00 

Cjra?3o Jussis taKt/Cl@rk 

29 

46 

7 

0.15 

Salsss K/'.-^ser 

d 

15 

5 

0.33 

eirlilac! Proujiction tJorker 

3 

5 

4 

0.80 

'Ciiskilisd Production Worker 

3 

5 

4 

0.80 


20 

29 

17 

0.65 

Ctusra 

S 

7 

4 

0.57 

roGiy:, 

H 

JiwJl. 

66 

tWHKrlk 


ips 

s- 

Erecutive and Superviiory 

s 

13 

la 

0.92 

St5.nocjrsphars 

5 

8 

s 

6.38 

Uii?osr Crade i^ssisteot 

2 

m 

4L 

0.50 

SiOwr Grade Ansi^tent/Clerk 

f 

21 

3 

0.14 

SqIoc tlodtor 

2 

c 

Wf 

5 

1.00 

Skilled .frofiBction Worker 

1 

1 

1 

1.00 

Unshilied Prodnictioii Worker 

2 

6 

4 

0.66 

S’ooet'isra 

3 

4 

3 

0.75 

Otb/irs ' 

4 

4 

'4 

1.00 

TO*A%h 

M-_. 

64 

SO 

Jm*-- * 

QaM 



la -feacaa ©f tte aelectien ia tha jobs tried for# mm iid mom&dMt better 
V.Vin tic.rr,t 2 s fer nm tl» selectlon-attewpta ratio worked out to 0#56 end 
for ’/or, on 9a46a la ©racutiw ®nd v^uperviiory Jobs# ead lower grad® clerical 
acnlfitfirsts position®# »b and wsttn bad aqpsl chaiscas of getting »el acted*,. 


J 
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In st®nograph 0 r® and apper grad® asslstantii position® woraan acojcad 
0 V@r man# tet in @11 other cotagories men had a better chance than 
wsmn in securing jobs tried for* 


In all# abotit onQ-thisrd ©f the woman workers had don® some j©to before 
the present ©ue* All bat thre® per cant# had# however# done only one 
job before* Among th® male workers those having done same job before 
oonstitfetod about 51 per cent# all but 12 per cent having done only, 
©a® job oarliero 

Wtet kind of jobs have th® vomon workers done earlier? Were they 
similar or dlf lerant from th® present one? Occupational mobility 
seems limited in ©a nmch as over two-thirds of tlie woman workers 
having job ©asporionoo before entering the present job# had worked in 
the jobs similar to the present on® (Table II <7)* Practically all 


job*. On th 0 other hand# most of tbnse who are wrking as lower 


ejKperience in different jobs# probably lower jobs in the same line 


Ifeiat i6W woiserj having dene soma job earlier# however# had worked 
in.earlitr Jobs for less 


(Jf... the male worHern 














%lBO a eieiler of langth of ei^^siom® wm fo«M« lut, 

®o far ae ths ffeaaono for giving op tha ®ar.\l«r job are ooaeeraedU 
a 4iff©r©no0 is roticod feafewon fch® fcmialo and male workera.' ;It la 
fOaad that# tj»dle coat of. the taale rorkora ^«vo th.® earlier job 
for job-rolatsf rvtasoos# ^joraen ^;orksro quit© often left joba: 
personal roaocsi'.’aa Of ttio saale workers S7 per aeat left Job for a 
bettor j«b^ 2i cent baaaaaa the aarliar Job was tefttpstery end 
th® prosast jeb paamaont, end others da& to rotironaint# or oloanr® 
of tte ©fitafolishc-aafec Of the t/CKien workers only 37 per cant gave, 
up earlier ,1©b is fsvenar of bettor or permanent jobs/ on® fourth of 
thorn left &20 to .taasons of distance to' piece of ttork# household 
work# trensfo:^* o£ fathor/husband and marriago* A eiettebl® proportion 
of thffi5, 23 poiT iied to dlsGontinu© ea the oatebllehoents whet® 

they were workiag closed ^osu^down, which isatpli®® that a lerg® 
p«re®ntago of wc^rvvsn t^ork in jobsof intermittent rather than psrennlal 
natare« 

»et many tjerk^ra# bowavor# had a long gap betwbon th® job®* 

®h®a® leo'/isg i»S^-tC#3Er jobs for .household roasona of family reapon* 
alblllty ©r R'a.rrris®© constituted only 15 per coat ond they disooatlnted 
work f©r a of two to five yeaw* Others who dieoentinued work ' 

mostly iot stertor periods of upto tito year®# continued' job aeareh# 
but. ootild c©t: gat' ©pportUBltie®. Of the smIo workers alno# 12 per ' ; 
"oent h&d^Q .paffiod ©£ uneu^loyment betweeri, jobs of .upto tw years# .and;^^ 
th® workers affretou ^«ro , throira out of their jobs becaits©' of the 
eloswjM of aatfcfoli^teent or because of their union activities:* ^ 
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Mliat 4o th® mmm worker® think tbQ pmv&lcinm of w«ri®u» fomwi . 

«>f dt®cri»ii»«tion and tto aXiog^d e3{|»len!&tiorj6; of sok diecffludtiation? 

W® ®®k®d thiwm two set® of qyosticns t cn©^ roXct-ing to the varlou® 

propositions ©a th® provaloacoof discriffllaatioa and other relating 

to the coeaenly advanced sroasons for preforsnco oi mn ov&t. w&mn as 

enplofee®. , Th® reaction® and opinion® given fey our respondent® siay . 

b® biased to th® ®»fe@nt that tho sorpio io confined only to those w»to:: 

« 

'bate been, ablQ to eecfuj^.a job and ar® otirraatly working, &«t stills 
m think that they reveal the treed in vfc®:m*o oms foollngs on th® 
isroes* 

The three proposition® relating to provalonco of disertoination on 

which the respondents war® askad to giva m or negative 

answer were * (1) It is easier for raon then for ‘A'osRen to get a Jotor 

(li) women are generally en^loyed in jobs with lower oaraing® and 

lower prospeete and (iii) women or® paid lower wages than mena The 
\ 

responses reveal that only a minority of worosn workers fool that there 
prevails discrimination# pire-entry or psst'^saitrs-* Only 31 per cent 
e£ them agreed with the proposition that it is aaaler for men than 
^r wimen to get a job. Majority of illiterate rsispoiadents# 'however# ■ 
responded in conformity with tko proposition, Einilarly# €9 ■ per 
eeht of tbi„ respondents felt that womua, not naoesaorily employed/- ■. 

: in'.lOw-earning lowstaths job only#. .There again amjority of , the. 
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iillterat© racpop^ento felt oth®rwi©©* Tisi© sm& p&ttrnm m» 
mrm&lM Isy tte r©sp®nisea ©n tho third propositios-u ihsXatl«i|r to ' 

J tii® lower wages' to wcaen than men, ‘^Isa© it looks j on tha whol«# 
i /tlia majority of woiron do not find tha rooruitifiant and placei»®«t -" Y 
, practices of ©.i^loyers diacriminatory to ttem* illiterate j 
; grotp of w<^©n workers# tMswaver# do feol that dircrimiiiieticn exiataji’ 

I It 1® ale© fiotisad that e large prqportion# though not. majority^of- 
women workers %;ith tte twiivorslty oducation alao.foit that way# 

The next sot of q’aoations that wa ashed the women workara wa» to 
mBmn how far do they conaidor th® t^'erious raaaons given by employer® 
for not ©mpleying tforsion or oipploying thara only in the low«*earning 
^ low-status . jcbs# j^totified* Strangely enough# the rebuttal of the 
■ employers* argmr.snts was not very strong# So dcubt# majority of \ 
the reipondont® denied that wc^on were lee® offioiant and low® , 

cosmittod to work than mon# thay also denied that woisan are paid lower^ 
wages dua to lomr productivity or they cretta problem® for laaneg®- .J 




than iron from work and that they have a higher turnovor than men# 

tarprisingly# itojor ity of them al so thought that women are euiteble 

only for 'low paid jobs# end that they are available for wor k oh 

* ' ‘ ^ 

lower, wafos ' than ,{i>©n» .Sven in cases of propositions which .were 

denied by Majority# ©till a cubstantiel percentage of reapondanta 




„t©M«n w@rs l®so. efficient# 4S p.er cent thought, 
to work# per ' cent, tended .to .. justi.fy .lower;, .... 



Table Its 8 liaactionia to Sex 


Educational 

Leu-el , 


Responses 

to Propositions 





2 


3 


Yes* 

MO 

Yes 

t30 

Yes 

No 

Illitorat© 

28 

10 

30 

13 

30 . 

16 

Pri.r»j,T 

2 

IS 

3 

25 

3 . 

5 

secondary 

13 

46 

13 

3S 

10 

40 

First Degree 

23 

47 

28 

48 

30 

53 

Higher 

18 

54 

33 

36 

25 

48 


1« It is 03.sler for 5 a«n than for women to g«t a job#- 

2a Women are 9 ©nertilly employe*! in jobs with lower earning® than tnon 

3* Ifesian are paid lower wages than men. 


illtftrat© ao 16 12 as 31 6 25 10 14 21 23 17 12 If 33 1 ] 

rimajry i 3 3-1 4 3 4 ; , 2 2 2 2 2 3 ■ 1 5 . j 


ftcondary 12 U 12 13 21 f 13 13 7 20 13 17 8 IS 17 4 

Irst U® 9 r©« 13 26 so 19 23 17 15 18 10 24 15 20 11 24 23 10 

19 24 23 30 26 16 22 13 12 20 21 15 11 24 31 8 

' '4- ' V , . ■ 



Job Diao.giwiiiatijgp !» t?c^5}«R asr«s less ©fflolent 

V 2« Wom&n ©ifsi less co««iltt®a to career 

3* ^©sBon abstain from work ®or® often 
4* IComen leave jobs more often 
5* fjfoinen are a rmlsance for manageBient 

k-.. 

Wage mstariMinMtion 6^ Woiaen are auitabl® for low-i^aid job® only 


'Woffiion are paid lower «3tae to lower productivity 
So : Jfoman ar© eve liable for work at lower wages;/ 
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mgm for wcsr,an on tho banis of low productivity'. Tliirty f©wr 
p@r -q^at ®v©n tteyffet that woman .i^oro a *nui®anc©* at .th». wqir!«|»l«e® 
and orsat® problems for managoment. 


Xt is dififieislt to^ firjtl out ^rhothor thase rospokisaa r®pr«s«»t 
factual sltiiatuionj, or tho os^loyad woman* e attitud® towards th« 
wst @f th(5a!a# or tho dogra® of brolmiashlng th® aenturias ©f social 
attitudas and traditlono- hav® produced. After all# thas® r«ssMJ»o* 
dents •ar® th® auisa who have suacaaded in oeouring jobs, and ttMare"* 


for®# their. wn ©soocjsraant of tba difficultiea in getting' jobs ■ 
would bo difforont from the ouao who have failed to secure ewploy' 
m®nt. Sirailarly# tholr aoaociamont of job placement and eemings 
seem more 'Off lo©s in liiao with the Jobs in which they ere. placed* 
XilitoratQ. workers are generally in low-paid jobs# end els© ^ 

in such jobs where wo!«n received lower wages than aM»n# while better 
educated wesion aro not .nooessarily in low paid jobs end work in the 
©eganised sector wharo no difference in wages ostia ts between wen 
and wonsen# . so# mnt illiterate and ssiai-li terete# end those with 
little 'education find the laarkot diserioinatory while ssost bett^) 
educated: do not feol that job or wage discrimination estists* /^© 
far m bases- of dieorimination given by es^loyars are concerned the 





differential :pnttessi by educational levels of tiotk^rs is slgnificaiitt 
the illiteratoa: wre qften- consider theso baaos, justified than the. 

agreed irrccjpectiva of thei r ' , , ; :. 


educated* .■ ..w-orkora# ..tovjsvor, 

levels of os^cation that low wages to women ©ce: no.t 4u« ;to .their.' 

because 

lower productivity# bat/ttwy are available fob isbrk .atrlOW^ wagas-‘ 
than men* 


S i^ fj^ d 




Q. 


Chaptsr III s gM,JigjEmcy=on,.ij^E^pjAWl^^^ 


S«@r®gatio*i in th^ labowir market ie a fcnctioa not ©aiy of the . j 
iahereat prsst’.rsod suitability of certain ^jroups of workers to ■ 
particular jobs^, but also of the domand ond supply conditions in the 
labour markat. A job considered suitable for males only taay also 
e^loy weasn if adequate number of man are not available to work 
on it? and orrjplss^rc might omploy itsn in jobs conaiderad. good for- ■ 
w^cn .©n.ly^ if not enough - woman supply their labour*. Further# an ; 
occupation jaay t;ava predoralnancc of woman not bacaus® they do the 
Job batter :£on# or men ara not svallable# but because women# 

with simlicr pyrod-iiiativlty as man# are available to work at lower 
wag® ratoD. Xe th« oltsiation of overall low proportion of women 
in tho labour ;i''©reoj likalihood of the mimbar of jobs being pro-* 
dominantly assd -sjscluslvoly female occupations# is not very high* 

On th® ©ttear tetd# ths few -woman that wo.rk a, to spread over a large 
nwnber of' ©ocupcstions# thua preventing a coagjlote- segregation of 
'ocdupationo by labour market. ifHere could# however# be aegregation;; 
on ®owe other lijages# slae and ownership of' the on^^loyor establish- '; 
meets and natur® of activities# , which may prohibit the entry of 
women* in certain types of activities and organisations* 


;oiv«n the. fact . that:-, tlW' women constituted only g.SS,. per cent Of 
ttws workars eensus) in the city of .bucknow#: .it is obvious 

that »03fc ooeupatiesi have, :a&, ©vert/haiming, pr«d»iiiiince'. Of .f-miil®. 
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worker®* In tlis lOO-^foid two«<ligit Imml alm»itlc&tion &t 
©eowpatiooSff all osscept on® occupation (08 i Horting and oth®r 
■' Medical and Ifcialth 'S’ochnlelan®) # hav® man in tte nmjorlty (Tatel® 

; Illii). A naobsff o£ occupations, sach as aircraft and ship officers# 

I econcwists, scnlptora, painters and ptKitographer®, working partners, 

I 

t directors# . ard managers in trad®, so well as in financial inatitn* 
tions, transport# coiwsnication and storage and other senricas, 
village offieia.1.©, ccsfspoting machine operators# transport conductors 
and gnards#.'Rirdl distributors# rasnufacttrera' agents# housokeepers# ■ 
isstroBS and etwards in hostels# paper makers, taimers# plnwbers 
and welders# rtsbber snd plastic product makers, painters, .and 
stationery ©quipment operators# had oxcl«siv®ly male workforce* ■ 
Obviously, in sors'a of. thss® cases# there doas not aeein any -basic 
reason either cf ' physical strength or oven of preference® of workers# 
as. to why .ws.mew could ..not b® in employment* .The main reason' 
probably lies in the fact of a very s«nail nwntbar of women ■ workers 
in gaaoral asd of women workers with 'the requiaite skills i» parti- 
. cuiar*:.'.. ■ 

As noted earlier# In a: sitnatien of .overwhelming predomiisenee of 
saale workers# it Is .difficult to find ©xclusivsly female' oeciipatloriS'. 
Ytt, a few .occrapations are found -to hav® a significantly, large 
■ proportion of woff^^ tha cas® of nursing and related ©ceupa- 

' tioBs has bc0O 3it®d earlier,;. which have Sf per cent female, work ■., 
„f®ro«. Taking a® wuch/the p®rG@,ntag@ is 68 and, „ of , .ecmrs®, - 
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all mMiiivm asd tealth visitors ar® wos5®n« Th® n&xt occupation with 
hi^h proportions of wi»,©*i ia teaching, Thdrtyfowr p®r cent, of , ' . 

teachers ' war© woiaea. Thsir percontag® ws higher ®t 49 per cent emong 
the priGJary and middle sc tool teacharfl# and 37 among aeoondary achool 
teachers feat only cctoh per cont among the university and college 
teachers* Eooial BCloatists and other workers (family welfare etc,^) 
teieptone operators# caido and sweepers and cleaners are other occupa- 
tions %ihieh have quit© high (20-25 per cent) proportion of women# 
follo«d’by life sciontietB end tochnicians# poets# authors and jouma- 
lista# GOEspoaora and parforralng artists# elective end legislative 
offloial©# stonea end typists# cooks and waiters# launderera and 
prmmszi potters# feaskotry woavors# and spinners# weavers and knitters* 

A high proportion of ramon workers in the above occupation® doe® not 

necessarily suggest that th«y are specifically woman occupations* 'fet 

( ' 

a significantly highar tton average proportion of wcm»ob in these 
occupations loads to a hypothesis that they have some distinct oharac- 
toHstias which tends to make their labour market specially favourable 
to women* In tfes broad clasaiflcation of activities and oeoupatlons 
of tho ostablislw.®nte and their workers in our sample (Table 111*3) # ' 
such characteristics ao®m emerging in the case of fiecretarial jobs in 
public iySfs»in.lstration^ ministerial jobs in municipal administration# 
sors® pjKjductien procees job (primarily ■ embroidory and food prooeeslng) 
In privato ' sector mnuleoturiag, and oonstruotion# OKeeutlve# secre- 
ta.rial cad '.sale® : jofea in.. .trading astabllshimQnt®# all kinds of:.., jobs ..'in., . 
■§ 0 toOlsiQad#isrs»tarial jobs in, hotels#, each of ...these categories..^, having 
liigher than average proportion 'Of wmon: workers* 



0ectipation«ii#is® distrilsation of racruitmant mad® e^riug th® l»»t 
two years by tha s®n^la aatablistwaants also suggest a toGi^ncy tofwards 
®«gr@g®tAon in soks© cases* Practically all tb® not-# teachers# and on®- 
fourth of tha clerks and typists# recruited wore vjomen# while practi- 
cally all the new workers in executive jobs# skilled prediction jobs 
/ • 

and in hotels were males* Segregation seems more obvious in the 
higher grade jobs in the same line as is revealed by pattern of pro- 
motionso substantial number of workers received promotions in the 
•xeoutivsa and supervisory and skilled production Jobs# but hardly any 
female was among them, (Details of recruitment ara discussed in the 
next chapter) « 

Our sanqple# however# somewhat over-represents tha ©stablislwRents 
®ii$)loying woman i 67 per cent of the establishments in our sample 
employ women# and women workers constitute 16 per cant of the work- 

f 

fore® of the sample establishments* it may not tharof or© provide a 
very reliable basis for estimation of proportions In the universe* 
au4i it is certainly indicative of general tendencies* 

Smoloyers* gerceoM on and ' 

€ki« of the i^ortant indicators of such t©nd®ncic® is reflected in 
the «ii|)loyers' own perception of the guitabiiity or otherwise of 
women workers, in most cases# the enpioyers feel that the various 
' jobs, in; , their , eatablishwenta can be performed ©gually well by. men :«# 
women*:.; |Table/.ili*3:) • , In such cases no sefragotion should usually;.. 


Chapter XI t Women toployees t Characteristics and 
iXoto History - „ 

The SampXa 

In this chapter we describe the charactr-ristic© of women workoru 
on th® basis of the sample of 273 women employees dravtfn from th© 
eetabiishments in ttsj various sectors of the city's econmiy as 
described in the preyiohs chapter* Th© main eepects dealt with 
relate to their d«R©graphic and educational characteristics* 
family background* and Job history. Some inferences on th# 
t ion of discrimination are also drawn on the basis of ©xporience 
of job search ami reactiori® of tim women ssmploycjes as well «s 
their oewparison with th« 'control* samjsle of 65 male employees* 

Digtributiori of aample workers among different divisions of acti- 
vities is already indicated in Table li4. The largest segwtent 
(31%) of tte sample of women workers was from the public adminia- 
-.trati'on eatablishtoeht#* followed by schools pxjtolic sector 

manufacturing ( 1 ) 1 .%)* construction <9%)* private sector manufac- 
turing (8%) * and trade and consserce (6%). Occupa tion-wise the 
largest proportion (27.47%)' consisted of lower grade cl ex'ks and 
typists, followed by teachers {'17.95%), and unskilleci workar® 'in 
::manu factoring'; '(10*4%)' •' Sales wor)?ers and various categories ©f , 
skilied' 'prbdaefeibkrprocesa .workers,; constituted seven 'per io@n,t ^ ' 
eachf and* those in euparvlsory categories, ate^nooraphors. hiyter 
grade clerks and assistants, five per cent each. Around two 
cent of the women workers were in tte category of e;i«ecutiv®s, aat 


b® @Kp@ct®d and on® would «Kpect a proportion o£ womon workora 
around tb® avaraga in tho total. But, in quit® a few casea# the 
air^loyars f@®l that Job can be don© by woman better than men? or 
^ worse than men or not at all. In the last case wowien ©nployment 

could not to© expected, in the first case only women could to® expected 
in jotos unlesa they fail short of total positions, and in the second 
only men would work, unless there are not enough men to offer th«an«- 
selvas for work. 

On this to'asis secxretarial jobs in most activities have no element of 
segregation. In all sectors, the employers feel that those jobs 
could be performed equally well by men or women, in fact, a substan- 
tial number of employers (1516) felt that these jobs can be done bettor 
^ by women, though an equal pezrcentage also felt tho contrary and nine 
per cent also felt that women cannot do these jobs at all in their 
establishments. In total, the position seems evenly balanced in 
favour of men and women. Yet the percentage of women workers in this 
category is only nine as compared to 16 in the sample as a whole. 

Most employers in manufacturing, both public and private# transport 
and theatres feel that women cannot perform executive and supervisory 
Jobs at all or at least as well as the men, while those in other 
aetivlties feel that the jobs can be don® equally wall by men and 
women. The overall percentage of en^loyment of women in these cate- 
gories is lower than th® everage, at three per cent. By and large, 
the jobs in this category are likely to be virtually exclusive preserves 


€2 


Qt male® ®3S«®pt itt schools and to som® «Ktent in trading establish- 
mentiia Almost similar situation is noticed in the case of i«ini»t«rial 
i Jobs# ««e®pt in the nrainicipal administration and schools whore segre** 
gatioa id favour ©f women seems likely* Employing only male viorkera 
* seems likely for sales jobs also# though some ©mployors feel thot 

woMn can do these jobs equally well or even better than men# probably 
at eounters only* This category has 15 per cent women workers# as 
cw^arod to the overall percentage of 16, No strong tendency towards 
segregation is thus visible for th® group a® a Wtole, 

of :v 

At a more disaggregated level# occupational categOriee# it is likely \ 

that wcjraen do not get entry in many occupations as most en^loyers felt j 
that they either cannot do the job at all or can do it only less / 

efficiently than men* The production process Jobs# seem to have the 
strongest likelihood of being exclusive preserves of men as most 
employers felt that women cannot perform ouch jobs in their establish- 
ments* Yet in the private! sanufacturing sector over one-third of the 
employers felt that wcmen can do the jobs not only equally well, but in 
some cases better than men, in the latter category are the establish- 
manta engaged in knitting# embroidery# tailoring and food processing# 
which employ women lastly exclusively* That is why despite the majority 
of ea^loyers declaring women unsuitable# almost two-thirds of produe- 
^ tion process workers employed by private manufacturing establishments 
are women* overall# again there is no likelihood of Begregation of ^ ^ 
labour market for production process workerB ao a criTOle# the proportion 
of women amongst them is tha name a» In total workforce in the sample. 

But a strong tendency of segregation# in soiae oasses in favour of women 
and in others in favour of men is evident# wheri we go into the more 
disaggregated classification of occupations o 
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I Th© teadencY of segregation? it may be notod? ia inoro ©aslly ■ 
obeervod wh^n wjs look at an occupational category in ©ach of tis® 
different kinds of establishment© separately rather than in 
f oggregatfa including all catesorie© of oatabllBh^nt®, While the 
occupational category of 'production process workers'# on the 
whol® shows no tendency toward® segregation# though, tjeman consti- 
tut® only a email proportion of total ea^loyiRent# the ©Itaation 
is found to tee different when we consider different kinds of . 
raanufacturing ostablishmonts and individual occupations* Thus in 
electronics units# engineering and ©Kecutive and supervisory jobs a r® 
axclUiSiivcily mlo Jobs# bat virtually all the shop-floor teahnicians 
as® woman* in garments knitting and embroidery# again all skilled 

I 

! v?orkero aro Homon# and so is the situation regarding uaakilled 
workers in certain food processing ( Pauad ) units* Stenography 
has a tendency to bo an exclusively female occupation In public 
sector electronics and chemical units# but not in other categories 
"of menu fficturiag unite* 

■ j . ■ 

i 

I Tte^s th® tendency towards occupational segregation differ© not 

only among occupation©# but also in th© san:® occupation in different 
kind® of establishment®* As noon aarlier# smployers in different 
^ ■ . kinds of ostablishyaonts elao have varying perception about th® 
suitability of '.men .or woman for. similar kinds of jobs*,,; Thus it 
■ „is, not ,:n'ec®s»,ariiy :,th@ .technology ot production, and ... potential 
proauotivity#: :.tei?.t'',.m.®inly .oi^n; perq@ptio:n. bisad on 


6.4 



tradition o£ ttws activity and the production unit# that seema to 
datarmin® whether an occupation will b© exclusively male# ®xclu- 
siwly famai®, or raix@d» 


What ara th® reasons advanced by the cstiployers for suitability or 
otherwise of wmen for certain jobs? Th® responses {323) on various 
degrees of suitability of vjostien for different jobs were distributed, 
in th® following manner * Women more suitable than men, 10 per cwnti 
women as muah suitable as men, 4S per cent; woa^on less suitable 
than men, IS per cent; and uomen not at ell suitable, 28 per cent. 

Let us first take the reasons given by employers for complete un- 
suitability of women for certain Jobs. Women are considered completely 
unsuitable by the following proportion of respondent en^loyers for 
different occupational categories * for production process Jobs by 
50 per cent, for executive and supervisory jobs by 30 per cent, for 
secretarial jobs by nine por cant, for miniotarial jobs by eight per 
c^nt and for sales jobs by two per cent, No employer considered 
women unsuitable ior teaching jobs. Xt may also be noted that no 
employer establishments considered women cosapletoly unsuitable for 
any of their jobs, in public administration, public sector banking 
and insuranee and go.v@rTHKent schools. Most responses of non-suitabi- 
lity: were concentrated in trade end aojranorc® and private sector 


mattu f actu r ing 


The single moat isisportant reason given by them h. that women lack 
physical strength reciuired for certain jobs (Table XII j 4). This 



Tafol ® 1X14 4 Unsuitability of For Caytaira <JQtea 


Occupational Group 


Eoasoijs (Mo« of r-aoponsasT Fr®qu®noy 

. . Total ot r®s“ 


ponse 

'womon 


cannot 
perform 
the jobs 




Public Adminiatration 

Manul'acturing (Public) 

Manufacturing (Private) 

Construction 

TradQ ■ and Co-nuiierco 

Banking & Inaurenco 
(Public) 


Trarifsport 6t' Gommuni 
cation (Public) 

Ediscations Schools 
(Public) 

Bd’cca’^ion.i, Bctoola 
(Prlvat©) . 

I^itels , 

Thoatroe^ 


TOTAb: - 




119 


Lack o f ' , 

lack of necessary okilXa required for tho job 
beok of psychological attitude to perform task 
Regularity of hours and. attondanc© tiot as good aa in men 
Any others attitude of male ernployoas, outgoing jobs etc* 



66 . 

reason was given 45 p©r cent of th® ©fnpioyers. Another one* . 
fifth, of the ©n^lofers foit that v/oraen lack the nocesaary skills 
raquirecl for performing the jobs hald ■unsuitable for woman by them* 
A similar proportion also thought that wmoisn do not keep regular 
hours of work and attendanca roqulrod for th® Joba* A f®w also, 
f®lt timt v/oaen lack the necoaoary psychological attitude to 
perform certain jobs and that sinca jobs have all along boen per- 
formed toy men# infusing oesn© women into them would craate pjcoblem® 
due to th© attitude of male en^loyoeo in those jobs. 'While in-' 
private and public manufacturing# trade and construction/ lack of ■ 
physical strength and of necoscary skills ore found to. ba the. moat ' 
often mentioned reasona for unsuitability of womn in. . certain .j.obsi: 
non-rogularity of hours of, work and attendano* was mentioned ■as. tho' 
reason mostly in private sector manufacturihg esui'tradi^'^St ®®.tabllsh« 
ments. l^rading establishments#, .of . course# found' all the flvO' , . , ' 
reasons significant for holding women unsuitatolc. for certain jobs. 
^hey and; to ®om® . extent# private, manufacturing Qoteblishments# . also 
■ found. attitud®' .of otho.r workers In t ho, traditionally mal® . : . 

dominated jobs# a® , a reason .for. non-suitability of wmen for these' 

. job®. About , 16; per, cent .'Of the sample 'establisteients# most of .them 
.. in .trade and ;, construction .found women un#?i table for, the, reason of 
; loif ; productivity, 


..ikjwer ' productivity :,ef..femo^ is . aipo.. -aot .found .to b® the. 

'major' ;',beasO'n; '.'advaheedj by :',th®, ©K^loyor' ©stabliotoonts .for . prof e:rrlhf 


67 



male workers in jobs vjhi.ch# according to them ccald bo porfonwed 
lx>th by men and womens moot important rssson given by a msKiber 

of asnployeriB to prefer men over women as craploya-'iss# vms that the 
attitude of other ©inployoos/. wto era predomlnantiy male^ oreatas 
certain problems once the wemen are cyr^^loyed in the antatolishments 
cortaln special problaws of adirdnistratiori erin® with the 
©u^loyment of women* ('?abl© IIIs5)o Such reasDrsc were given by- 
SB and 28 per cant of such cjmployers wto sta-had that thf^y prefer 
maloi^ over feraalo workers .» nineteen per cent of thera gave higher, 
prodnativity of m®n b.b the reason for praronee and 10 per cent 
preferred men employoea for the reasons of lower turnover and 
abaentoeiom among men -lihan among womon* Thus basically the 
employers* Qtt©r«ipta to avoid ontploying women primorlly lie in the 
fact that they are. womoHa and, therefore? their presonc® in, s male 

dominated eE!?ploymant situation oreatea certain attitucUnal problems,/ 

/■ 

and as women# they hava to perform certain houochoid dutiesr and i 
are dependent on males, due -to which they tend to abstain from# ^ 

' and leave jobs more often than men# 


On the other hand# moot o£ those who would profor to cirpXoy womonl : ; 
in certain jobs find them guifc^blo :£or the raaKO-i of higher^,;.-'''-"'" 
O'lficiehcy (Table Ilisfs)# Of course# thars are only a few jobs 
in .whl.oh : such- prof erance i© shown- and that, too by e sraall p®,rcantags 
of omp'loyors in different activities, Th?* nnrbor of e.mpio- 

■yors, ever ono-fifth of them# \.«uld profor emplcyirg women in low©r 
grad© clerical jobs in various activities# Fi:-;ed location sals® 


Tatol© III 5 Hgjitons. ..Hor Pr^ferenca For Male Workar 


Occupational Oroup 

No, of 

prefe*" 

ranee 

Reasons 

(Number of Responses) 

1 2 3 4 5 

Total 

Public Administration 

6 

<» 

1 

1 

■ 1 

3 ' ■ ■ 

12 

Manufacturing (Public) 

5 


- 

1 

1 

1 

8 

Manufacturing (Private) 

12 

1 

3 

1 

5 


2a- 

Construction 

m 

«*> 

2 

5 

3 

3 

13- 

Trad® and Cotntnerc®' 

14 

1 

1 

2 

9 

7 

34 

Banking&lnsuranc® (Public) 


- 

1 

- 

1 

- 

2 . 

Transport & Communication 

“ 


Mr 

1 

- . 

mm 

1 

Educations School (Public) 

4 

- 

mm 

- 

mm 

ew 

4 

Education.! ’’Scliool (Private) 

9 

m 

mm 

ee 

mm 

1 

10 

Other Services - Hotel 

2 

m 

eat 

mm 

- 

ee 

2 

« Theatres 

1 

mk 

« 

■mm 

mm 

1 

2 

TOTAL 

53 

2 

8 

11 

20 

16 

110 
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!• l4Jw«r Turnover than woin©n 

2« Ij««@ fjraquent leave taking* tlmn woman 

3o 'Higher prodfeictiqity than woman 

4,; ''/ Ko: problem/ of; ;attitu<l of other eir^^loyaes 

S« Ko apeclal requirementis of administration 


liable IIIsS Preferaaces for Women ia Jobs 
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■ jobs ar® alao reported to b® x>articular3.y switatole for woinaii 
«®pocialiy in trading laintablishtMots and hotels* 'i*he nestfe category 
Of job In which employers find woHien xmrticwlarly suitable ar© 

.ekllled production process jobs in manufacturing of certain kinds. 
Btf>loy@r® in construction find women particularly suitable for un- 
skilled jobs* Majority of achoole would preference as teachers# 
and a small proportion of employers# mainly in public administration 
and public sector manufacturing would also find wanen more axiitable 
for stenographic and clerical job®# 

V^hy ’5'»uld these enji^loyers prefer women in the jobs they report 
I they would do? In most cases reason reported is be-tter efficiency# 
followed by batter devotion , to work# Practically all the ewsployers 
.give both the roasone or at least the reason of better efficiency# 

I JvBd this is true of all kinds of jobs in which preference for woman 
workers has been ©Kpressed by the employers# In trading establish-* 
meats# of course# the preferenca for wom,en sale® workers is also 
significantly' attrll^Jted to th®. ‘customt^r attraction*. For whatever 
reasons the, eiwployers prof e.r them# women worker® could be expected 
to constitute a large prtjportlon.if not, th© wi»3le of the workforce 
in .these occupatip.ns and activities# 'thus resulting into a tendency 

>■ ,, towards. -sex segregation# 

Seoreoation Arialnc Out of the Wo-rkers * Job Preference® 

Fart.. of th® ' sefregation -that, .is- tOTind j«ay a •■result of .the 
empjoyero* practice of discrimination on the baaia of sex# tlms 
• ©nforeing a sexual division : of ■; work# ■ !» as: ■ vertically 
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But th© phenomeiioa of auch segregation may also b® a resul.t o£ 
the workers* preference© and attltucles. For some reaaon or th€ 
other, men may consider certain jobs aa ‘female* job® and may# 
therefore# not apply for them? and women, on the otter hand# may 
net offer for ‘mnscwlar* or 'Outgoing* kinds of jobs. Th© infor- 
mation relating to the kinds of jobs tried toy the male and female 
worlsers in oiir aai%3lo, however, does not suggest any absolute 
segregation, though it does indiemt© relative diffierence in prefex'incei 
Information on jobs tried earlier than the present one was also 
given In. Chapter II s (Table II 1 6 ). Here the inforwiation relating 
to all jotos# past and present, is given in Table II u 7, The largest 
number of applications made both by male and female workers related 
to th© job© of clerks and typists, the next important jobs 

most often, applied for by men were in th© supervisory categories, 
while thciso aj?pli®d by wotnon «:iost often were th© jobs of teachers. 

Both men and women applied for a wide and coaTiiaon variety of jobs. 

No inuporbant jobs waa left out either by men' or women candidates, 
exciusivaly for the other a®x». But looking at the pattern of jo.tos 
©ppllod for by wen and 'Women# a few important facts ■ emerge. The 
freguetioy of appltcatlonis would very much depend on tte job oppor‘» 
tunlties and most commonly held qualifications of the candidates* 
Ciariaal position© soem to toe the most frequently available jobs in 
-ItUcknow, and moot girls and boys have general educational quail, fl- 
Cfi/tions that would certainly, and in many cas5-es ^nly, qualiify them 
for thes« Jobs* That is why almost one-third of t.h© frequencies 


Tabl© XU *7 Patterna of Jobs Applied for (including the 

^ 


Jobs 

Frequency of Appli- 
cation® by Femaiea 

Frequency 

licatio-ns 

•Of app- 

by Kialaa 

Bxeeutlw 

7 

% 

1*75, 

3 

% 

2,70 

Supervisor;^ 

31 

7,75 

17 

15,31 

Sfeonogmphers and Personal 
Assistant© 

31 

7,7S 

16 

14,41 

Office Aasistant (Higher 

14 

3. SO 

10 

9,00 

Clerk and Office Aasistant® 
(tower grade) 

111 

27.75 

35 

31.63 

Sale© job© 

22 

5,50 

12 

10,81 

Teloptene operators aM 
Receptionists 

6 

1,50 

1 

0,90 

Watctanenii IJootmen and Sweepers 5 

1,25 

2 

1.00 

feans 

10 

2,50 

■ 5 

4,50 

totel boy©* Waiters etc 

■■ 2 

0,50 

a»» 

•m ' 

Weavers and Spinners 

1 

0,25 ' 

1 

0,90 

rainders end Packer© 

4 

1.00 

4lW 

•m 

'Turner® and Fitter® 

- 

» 

.2 

1.80 

Sami -skilled' Predation 
Process .Workers' '. 

21 . 

■ 5,2i. ,.■ 

2 , 

1,60 ■ ' 

Ohskilled Prodnotlon 

PijDces® Workers: 

40 

10,00 

11 

.9,91:. .; 

I'eaahew '■ 

86 

21,50 

11 


Medical • Work# rs ' ■ , . ; ■; i.. . 

;., 5; . 

■1,25 

' ««M . . 

■Urn 

Tomx*. >Vr:.::, 

39a 

100 

Ill 

100 


73 




or jobs tri#d for# ara :in this cat%j^ry i>oth for mes'? and wopt©n« 

This »ituati,on on th® one hand reflects the gentaral df^mand and 
supply condltJ.on irs th;e Jttarket# and ou tf»e other sat® any doubts 
about sex segregation in this occupation at reat., fett titefi# 

Ltjjachinf jobs ia the schools which Ims the next largest numfcxsr oi 
frequencies! of. applies tions by our respondents# e von ' though -attrac- 
ting c-rjndi.clatef? from both aexea# to be views'sd by wome'Tj as 

one of th« most suitable jobis for ttuBmsclves# wnllo men ssiem to ' 

■ coosidfer. it suitable for them to a najch omciiler extent* Around 2'^ ' ■ 
per edht o-f applications from women respondents were for 

.chlng jobirj# while the correspb-hding peccentage; £oi: gwic ’ re®pondcnte 
was oniy -ardund i0« k tendency o£ sex segregation xs thus wllUsnt 
here*, iiigher gri?d© secretarial and nuperviaory 'jobs td veal a *; 
feature of .tsegrocration' in favour o£ menu . to the extent that; a . 

■ f{"ajcv» siftaller proportion ol: woificn -a® compared to men ev«jfn try for 
these jobu. So is true of tho sale®' jobs, Xn the production procsnagi 
oecs„spatlon!S while unskilled jobs ar«ft viewed equally ruitabie by 

men and certain cssnd-iSktllfAl job© li]«i that q£ bind<iarc and ■ 

p-iSSkors are? triobe favoured by .wostten, othfe? skilled pjroluction ' 

:p.roc©0s jobs ^uch as turners and fitter?; nre 'exclusive preserve® 
of mis 1® warkersy 


Chospt^r IV ; BiaGJTiifiXnrtfcion in iRecrui tenant 


Our anetlysis in the previous chaptera sugg^JKts that, a slgnifi- 
cant part or the ©xpl^natjon of the propo?rtion of wofftes) 
wtirkers in tho city vjorkfo.roe a.3 a .who.le aij wo, 11 ..ss In a .iargfe 
number of oconpatiorja ic? different activity li.oa in low partici** 
pa felon of wornsn, and th<slr own perception about therlr 

bility for and/ therefore/ att<sf>ipits b:.'> necvjn:) various; jobjs* True . 
that SHG h a perception :u§ aleo, to a large ex lent, a furictiors. of 
the exlgiting pattern of employusent. t.'jE men arid wojfien and the ror.njJ.*' 
ting social attitudoe-.. The patternii of deroand for wowten wo-rkers 
as revealed in the pract./ices and. rei-mlts o£ recrnifcmnt by ths! 
ettiployers themsisivee shape# to a larpc- degree, tdw supply pattern 
of feitdlh lao-our® The .long eatablighed fad of non-'Siyiiploytnent pi: wo^eR 
in certain job®# for whatever .reasons, lnflu6u:iccti the supply beha’-' 
vlohir of labour by women to the extent tlsey also tend to aocept the ' • 
notion that they arc not auitabis .for these jobs* 


Hale-F^ifiale Pi:t?port.i.Ohh in Raeent 


I.et us# therefore# turn to tho gusatlou .as to vriiat happens to the 
women mi.tkera w!v,o do# in fact, offer their .labour fo.r wpcie/ ©alary 
ojrtiployBiPnt in variouj' sector©# , Oiven the fact that In most Jobs# 
the male opplicants are morp than, female app,l.i can t«#, do the two 
have equal probabi li ty of ■get.t.lng. paXectedl If ■ .not -at what, stags 
and lx>w the olesifj-ent.'of. discflminatisn ::crettpK- i.n despite the .absence 
o.f ervort tW.fi- paroose# .'wc look' into the pstto-x-a; 


of tn^w rficraitJaesiit and promotions in the B&mplm establishments# 
during the two y®ar© foot’ore the reference* period of , our study 

(1979 and, 1980)# In tersna of the applications and aoiection® by 
sex# and procedure© of recruitments# and any inherent bias In them 
in favour or against mal© or female candidate's. 

The 97 sample establiskunont® filled in 1986 tjrw vacancies during- 
the tV(/0 years; 14.60 per ceurt of. them went to v;oHien candidates as 
fresh recruits or promotaca (Table iVii). Of the 1573 new persons 
rocruited, women eonstitvited 15.45 per cent# |The feittsle worKers 
constituted 15,89 per cent in ths stock of current emplo>'m®nt# and 
ttws the percentage of women In the workforce of the sample establish-* 
ments showed no significant tendency of marginal change* The 
sectors which revealed a significantly higher proportion of women 
in the new recruitment than in the -stock of? current ertiployaient wer© * 
public administration (30,61 against 19,955^}# public sector manu- 
facturing (14.60% against 2*87%)# public transport and coumruinlGa- 
tion (8*78% against 5*45%)# government schools. (90*90% against 
82*41%). Thus it is mainly in the public sector actlvitiee that any 
trends in increasing proportion -Of women in eufployment is noticed.' 

In thcj private sector# even In the eomparatole activities like manu*' 
facturing aiid education (schools) the new recruitment had a smaller . 
percentage of women than in- the current stock of esr^loyment. Only . 
trade .and eoimteree activities have shown a tendency of rising propor** 
tlon of mi»m©n 'worke^^ the private seator# : whera t® against 0*25 




/ 


77 

p®r cent of women In the current worM-orce, the women appoint,®®© 
constituted tlx per cent of the, workers r^cruitod durincj the last 
two years. 

Thus while tho women seem to have more -or Xeae retained t tel t ' relative 
position In emplcpiont in, the ostabiishKients. they seem to have got 
less tten proportionate share in relatively higher positions which 
' ai?e tilled in. OB thn basis of promotions. Women constituted around 
16 per cent of th® wrkera Ifi the sample establishments/, of the 
promote'®^ they , coostitutsd only .11 per cent. Her© the two aeptorgi 
which gav© the ^iFOmen v/orkers a higher than existing share in promo.- 
tiotis were , 1 public administration whore 44 per cont of the Jobs 

i • 

^ filled ,in by promotion went to women and trade and commerce where tte ■ 
corresponding percentage was 4 3. Also* €^11 the promotlona# though 
nufnberirjg very small, in the schools, both public aod private, went ■ 
i to women, Public sactor manufacturing units in the satnple filled in 
I about 80,0 .positioBs during the tv/0 years under consideration/ of which 
! 30, per -cent were filled in by promotions, ixjt women got only two p,er 
cent of th®m* .IrStatolifidwcnt in private sector manufacturing' and 
public sector transport and eoimm^ni cation also filled in scan® ppsi- 
tions thi^ough .promotion, but none of those position® went' , to a women 
wo.sk@r« ,l?,hu,s it- IooHs that even tteugh the women a, jpa ^ finding ' it . 

'4 

, aa.fl®r to :en.tar ®s.tabii®toents a® wrkers# they still ,. find it dilfiw ,■ 
eiilt :to climb , up the ■ ladder into highur po.sitio,ns« 

ihai ttm> ttorae;ri\havs' lower to, the ■rolativeiy ijlgher positions in 

the organisations ’' of their «tpi0,yp,ent eyideht; I, tom .th® occupational 
•pattern of the new male and; fettele recrtiit® and, pjsamotat® (fatblc iv,» 2 ) 



Of tb® nevf mitrantB in en^loyment consti. tinted g^bsttaritiail 

'j’^ropOJJ'tidii iiraong teachstfs (§3»8fc>%)a telep horns operate r-ts t33<,©9%|.jt 
aai®s vJOrksr® (24«32%)# ayahs -apd avj^epors 1 16. 1.9%)# $tC!nog,c®:phpr«;: 
(18»7S%}f and unasKillfeci workoriv {1S*33%). But they constltnt^ad 
only l«4? p&t cent among executive «nd 4.83 per' cent among isupcr"" 
vijsory categoi-Xas* Even among ofi:.;ic® assistints# «! line job. ttiey 
«onstitut#d' only 10.7 1 pf?r cent and In ski. lied productiois procea® 
Job 0 13 ps.i” ■o«rn.t* Women got no enare in proiTsotisuj to s-ixe-cut-lva 
Jobs# only 3.4S per cent in the eupsrvleiiOry. and l,.16 p®r cent ib 
tht akllled ©ocup.ttionffl in manaffacturing* The? only occup-aiiora Ir* 
whieb woman could get a slgriieicant picoportion of poss.itlofsjs'vfl.Xlsdi 
in by .piP^smotionc is that' of clerk® (18.37%). toasidcts, of co\ir®«s.'' 1.;! 
teaching jobB where a very sraall number of promotions timt took ; ; 

■ f 

pl.gfe« during this period w^rre rece.i.ved by women only. 


'!tppl.lcati.QP"»$ffllegti.Qn Katioa by 


Are the overall low proportion of ■women in new employment &ad diff® 

large-lf' 

i-Qnfeial pp^jpvirtion in dlt'fereiit aectors ami c»c«apatJ.!3ns dnt/to th# 
lower «rid differantial supybiy of Candida tur-e by v^OfS'ien? But: «S-o tim 
reerdi’,te»nt incl practicej-t have a tendency to depra®^ , : 

this proportlori' Im-Cther? To probe In-to ■ this • guosddon we now 
look Into the piittarp 'Of apvplicatio'nf?, by se;x ' for Variovis categ©.-* 
risa and in' ya.ribii€v rnsicte^^ dwring the -years 1i'9?9' and 1980* ' ' : 


:Hq ; dcy^t th€i nO'tifipd vacorscy is f^»y!Ch 

'frdffi X5riai®itl:»n in all# we tev® 


$0 


abcpjit 784 vaesneies iiotifiissl by tha sanipl© ® 0 fca.bIi 0 li« 
ment® during th© f®ara und©r consideration (fable ,XVj 3), Of thorn. 

Table I Vi 3 Applications and Selegtiopa by Stx 


Wo, of: qualified ; Selcctlpn/applibb-' 

Acti^-ity applicants por ' tion ratio 



iTale 

female 

Total 

Wl'©'"' 

Feraai© 

Total' 

Public Adininlstration 

84 , 90 

23.8 

108, SI 

0.007 

0.000 

0.G08 

Manufacturing (Public) 

1,S1 

0.34 

1,85 

0,53 

0,20 

:0.47 , 

Mitrmfacturing, (Private) 

1.9 

0,22 

2.12 

0,40 

0,50 

0.42 

Construction 


«» 

WH 

w* 

- 

«o 

Trad® St ComtMrc© 

0,02 

0.104 

0.924 

0.00 

0,80 

0,80 

Qanklng Si Insurance 

« 

•«» 

» 



urn 

Transport and Communi” 
eation (Public) 

0,94 

0,16 

1 . 10 

0,50 

0,60 

0.51 

fiducatlon t, Schools 
(Public) 

0.22 

2*0 

3.02 

0.50 

0.31 

0.32 

Education' 1. Sctools 
(Privat®) 

1.5 

12.4 

13.9 

0,08 

0,07 

0.07 

Hotels 

0,37 

0,62 

l.OO 

0,90 

0.90 

0,90. 

TOTAl 

17.03 

5.37 

22.39 

0.035 

0.02S 

0,033 


for 29B vmoancio® in construction sector# no data were available 
about the nuittoer of applications received# as no forstial applieal 
tions wor® asked for, nor Any roaord kept by aonatruotlon ostabliah** 
fflsrifca about th^ of parsons who- turned- -iip for seeking work*,' ' 

0yoralj,.lV' for o.n#' poaltion;- tO/ be- f.illeci: ;i..ri '' 31 , Candida tureB} were , . 
fecsivad of which: 17: :worb-fix>rft::rat^^ md^ -S;-' f r€M«iwampa,:;;,^Th#;larqPat. ^ 
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of applications p«r post were r®po;rt®d in ’piablio 
tratipn’ .sector whor® 109 candidate®# 8S in®ri ant! ,24 . woinen applied 
for ®aoh pout » /ih® asteblishments whera ferimla applicantui 
males wora schools and totel®; in the former thoro wer^ 12 appll*^ 
oations per post ’while in 'the latter there was only one ap-plica’* 
tion par post* , . 

Overall# one out o^f 29 male candidates ^ot selectadfl whll®' f,?irno»g 

ferotl® Candida t®» on® out of 38 was aelwtoci. lln© probability of 

^ a male applicant getting selected thus works out to 0*035 and that ■ 

1 ■ ■ 

i ©f a female applicant 0*028 {Table The sectors which uhow.ed 

a higher probability of female selection per application than pi : 
male ®r@ public administration,# private manufacturing and trapiport* : 
Strangely enough everii the predominantly female sector liko achoolii ,, 
showed a lower ael©ctlori«.application ratio for wonsen than ior men# . . 

particularly in the government schools where one out ,o£ two male 
applioanta and one out of three female applicants got 
This may fee a result of largo .fw'hie .applications and ©ome. positions, 
reserved for rwen only* The public sector manufacturing shewed the 
. worst disadvantage for women against men t tlie seleation*»a:pplicati©o^ 
ratio for' .men was 0*53' and that for women 0*20* 

Women : candidates' seem to have a liigher probability ctf iflBction ; 

;■ thaw R?®n . ih': *|ui'te a fo’w- ■occupa'tion.s*- in *.-,kocw 

':cl«rlcoi:;:and 'Jobs^ohe'out' of: a- .'fewer £mml& 

got eeleoted than male applicants-\’('Table certain, . 




Tahl?3 I Vs 4 4.ca!t4< 

ops and 

Selection by S 

ex and 


ign 








Occvipa fcion 

Number ol 'qualiilod 
applicant® per poot 

tlon 

txon/ a,p» Ilea ~’ 
,rat;io 


Ma 1.Q 

Pemale 

'Total ■ 



.Totisl 

Executlv® 

1.54 . 

a,oa 

.1 . 62 

0 . 60 

0 . 90' 

y . 80 ■ 

Sitpervi'sory 

1.10 

0.04 

1,14 

0.71 

0.60 

o.es 

S tenog rap he r s 

0ol4 

0.50 

0 , 64 

1 . 00 

0,76 : ■ 

0,90 

Vpp^sr Grad© Aissiatanl'.® 

2.00 

o.so 

2,50 

0 , ::i0 

, O.SO ' 

0.50 

Clarks 

48,20: 

1,31 

46.41 

0,02 

0 » 68 

0.02 

Tolfsp hoft«s , Ope i:b t'or® 

0 , 69 

Oc.38 

1,07 

1,.00 

x.oo 

.' ■ 

VtorkfSra 

1 , 1,9 

0.05 

1 * 2 5 

0,60 

1.00 

0.84': 

Pfijon© 

25.50 

0.34 

25,84 

0 » 03 

0 , 50 

0.26 

Ayahs ■ tpjd 6w»if#p<??rs 

1.80 

1,40 

3.20 

1,00 

C!,4:3 

0.56' 

Ho t.© 1 W a t lie tM 

0,50 

0,50 

■1.00 

1.00 

0,00 

1,00,: 

Weayera 

x.oo , 

... 

1,Q0 

1,00 


1.00 

Skilled ProcliiCtion Process 

1,05: 

0.20 

» eiZ/ 

0,B3 

0,19 

0^5;l 

Unski Heel Production' ,' 
Procefo? Workers 

1.12 : 

0.14 ' 


0*85 

0.35 

:, .0.92 

SoACheirK 

1.24 

39«80 

4.U04 

,0 , 0 5 

. Q:.02 

■ 0,03 


■ 17.03: ■: 

7G.:37-v 

; ..yi ,{.'. -J 

wnf.". «••;.. 

, q:».03S 

i: ,'0>,028: 

: 0^033 


occupation, 3 which were thcf riiajof a£>sorb®f® ot the 

Pici not ravoal a favourable ratio of s^I^^ctlon 'to application f or ■ 

Tho «nskilli~;d workar« in aanu facta rin-g ttie largest^ 

categorv f^beorto-tnig over on&^tHird of r^h& r^crrxits# which had a 

aeloetidn-application ratio of 0»35 for canciid&t.®® a© agalnsst 

()*8S for mal€;a. Th© pos.ltl©ii vias still wors© in ame of skilled 

jsccefuofeed for 

occupations in srsanufactux'ing v^hlch/l? par cent- of tha new re-cr’iitss# 
vrlth j? out of 20 male© but only 4 out of 20 of; tho .femssle a&mal"* 
bate® ©elected* ■': 


Overall# the probability of a fciniaXo applicant getting ©©lectad 
-is 2S p<sr cent lower than that o£ & male applicant, lifut aince •fche' 
raimlmu' of fenml© appllcantus is lows? r in. aggregate thssn'i of male . 
opplioant©. the rstio of imIo ©®.l©otoh to fenialoB , 8€»XpcteSii is 
almost fb 1 irj total* Even .in the occupationss aiKi aectora. where ttm: 
select.ion*application rati.o of females icd ®;ignl.flc?i5ntly :h,igtteir 
that for the w-alos# the ptepo-rtion ol! women actualX.y reoruitab „i£S 
,very ,w«all ' .a© compared to men* 

Sex»"senaivi'fcv o£ .Reciui-tiTOn't Methocls 

'the sample eatabllstoent foelongad.te the various sectors of acs hi*?’ i 
Vity# different si®®© of. employmost arid are subject to varying . 
k.lRds and .degrees of ©tat®., regalatlon so. fi^r as arefchoda tor, inviting 
Candida tiirt! ; and for ielect.ion .of-, ©andi dates, £o ,r 'r«oi?u,i tmenit \ 

thh:ir?fprfe,i:t operating amGmgi :dli.ffer©ht ®stabl:;lshmoftts* l . in 
occ'«s,loru5 ./.arosfe' :in , hy-^«s^taifoii.si8heD.tfe during '.the ..last 
ytvv,^'© when thsy initiated a procesa a.f recruitment* In S9 cases# 
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the was invitees Irifotrcialiy; In a,noth<s*.r 27 cases 

throwgh sclArerti 0 0 jfiant/ in five ca®®s thorough fimirjloymay'it ©Kchattges : 
®nd in 22 cases eoiploj^ii'tent eKahafkjes adv« 3 t't.i.iieme'.nt vM'r© c&mfelsedi 
g;mployjKent ©jjchanges' uB&i mout often for rsscxtjitrnent in pAiMic • 
adfi»4?iiatrtUt.ion ainl ptabllc sector tnahufacturing? ad'i.''ertlsenA«nt for 
appointanent in th® sotooljj, and inforKial t^hanneio Sjy triAd^» and , : 

dammercef ijr-tvate manufacturing and cons true tip n estatolisianents* 


/ 


thjj 


titefes any dlffarence obs€Arved in response' of women caadidates ' 
on-tit^ basisi of th© ctennel used for inviting candidature^ ■ Hosit , ; 
©raployers resportsd m> difference t Of th«i? 23 erf.ployers who thmtsbt 
It a dift'erom?® hov/ appiioatioi-Au ara invited# IS rup'orted that 

the woman respond bettor to advejrtis&'f»u?.nt in the nowspapors* ^ f'toist 
ol th©-s® ©mploysrs were in pniblic gdit?i,i"ilS5t,retlo'n and privat® 

It w^aa# ijov/ovor# found ®xam;imifeion of the pjattern of response /' ■ - 
friom femal® ctodidat©a to different tjsodss of inviting c^jindidatur© .. 
that wnployfflent ©ixetiang® prtsved least popular w»ode with women 
wA'^rtears:* newspaper advertiaementswere also not. fOAjod to , get Amry 
• high / res|>o»S© , fro??v them Put infornial c hanrmls proved ;th© most 
alfsetlv© in eliciting response from women casTidldateh. It may#; 
hoiTO-ver,. be noted that .th^s:© ch-iaanels are nsostly used, toy small 
©stablishwent®, with relatively low levels .of rcrouh^ration to tim- 


S'orVselectioh' of ' toandlda’tuss>/ th©^ used Method was" of 

;ihts,rvi&ws ‘ ; : oaiy#/: /(45?fi y/ : by ’ into tonal/ 


■ resot^edds tiofts.^ "ritf or eho /tlil/efel, IS 


s®/:-! 'd" 
M*" '» 


/in.'"X5 .S;/;ptor /ctoftt 


gielections were ousde on the msis of written tsstii orIj.' In 
the t©«t of tl'so casaa two or siior© o£ thea® m®tb.odB incliKllag ■ 

^apg^ii<‘:!ati,on mting* ws&r« croRibined* 

♦riie wc5m©n caitfi.idatta ar® £0“i.jn<? to perforfti bottc-^r than rfien wt'ieo foroiiil' 
mothecits, elthtssr personal inter^iQw®# or « oanbi nation of w-rl. tten 

and petsonal .IntbiiTisw# applioat-ion rating a r«^- adopted/ 

and worse than men whon mainly infottaai mothoda of rocoutKenflations 


reference® only ar© wsed, I’he ease® a'‘v^'aiiafelti? from th-e r^oordo 
of: tlia responding e® fcabl.lal'Wiants yield a 8«],octi€a:v'*appliest.ioa ratio 
of 0»68 for wen ind 0*74 for women when personal intiiiryiew only is 
the basis ol; se.lectionit 0«70 for Rien aiul 0,73' for woffien when a 
combination of ■ fort?®! methods is aclopted? but it is 0«f3 'for a'la.n 'and; 


0*7f .for, woj»n' 'Wh*®n candldatois Sit®. .tec,ralted on th’*-. 

of r®©©m«,«erKlatiorjs. am! references. 


To -a oertain extent the.se di.f.ferewces ■' are .also '<1 refirctiorr of' th# 
differenees in jotes#, as different Ri®tt"iods are adopted for 'dif 'fc^reiit - ' 
jobs wi'th varying .prefss.rene# .patterns 'for male, and .feswssle candiba'tiss ». .',. 
There are a few oases iri.'w'h.lct'P more than one metdiod wae ^Tbati" 

of cl©;rical jobs i® :©nt ©f 'fci»» ca^o whoo' Hnterv-isw only* 

was used women far sui'pasr.ed men in selc;eti.on*'an.plication ratio# by t 
v'imxi a ccmiblnaticn of methods* writters ber>fc.s5 un-J interview was 
adopted# male candidates scored Ijetter, ^ In t.he esse o'f mirtlcterial 
jobs# on th© otivir hand# .intc-rvi.o'w' t.snifsv:'';,’ .'rvalde to womgni while 

isrsforJMl methodg^ t.rc:;at@d men ^.tnd womsRi n.jually/' in job of 

Th^se ratios ar^ higher than the ov'ernll cntio-r 
because thb information available snd used hero Is far a limited aurabe 
of ca®ca« Thfe ratios are* thr-rtforv, qr'/od enough, only f©r m^le-fenjaXe 
consperlson# not for overall estimates*. 
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both formal mid ii^fonwal mettecis B^mmd to give equial 
ctenceis to toth sexes, 

l^hxl© the above observations ara based on analysis o£ tbe limlttisd 
r^aords available on the applications?, aeiection and method.® of re-* 
cnsi. titient# we alsio asked omployers if tfiey fieli: th-s^t wom©n perform 
dl££'ejxnti,.al,ly froso soon io diffl-srent ffrocessos of Koiection* MOitt 
employ#- fiv oo-u Id not give a definite m&wtst. But; of/j-Me. f«rWfchat 
rstsppnded TOstU«lt that|wOmen candidates arc- batter ors the fcsasls of 
application rating, tljolr qtaallflcatioris' a.ro generally higher - 
than those of malo candidates i they perfomn equally w'tall, If not , 
better# in the wtitten tasts as well aa in the interview®.^ Only a 
small number of reaponclenke repiorted lower perfomana® oS! womsn o,n „ 
th^ basis of application rating# afc'O'ut esne- third thought ttmy do, hot . 
do as wall a© wen in writ t«5n tests a?>d due-third a.Iso thought thtir 
performano© in the interview ia worse than of the male canditfet©®*;; 

All .respondertts .from jsohools considered ttv;r perto?:mance of. women 
better ' on any of t.h@ threo ‘mnmB applixration ■ ra teste* «tnd 

intorviews/ most employ ars in the trade and aomtneree foitacl wwion ■ 
doing -ftot an- we..ll as men .iii any of - thC:- stage o£, soibctioni while# ' ■ 
t.tesa i.n public; a dniinist ration moatly foaricl ; womim ©qual or better 
in qaailfi cation® f ' at par w.lth itten In’ -interviewa# : Imit mostly pitr** '- 
fomiog lowor in written test, 

fiitim the; ffvldt^riob^; w have , from .tt^yrecorde the €*s-ta bits t’imsnfcj? : -. 
■;and,: ^rpw;the :. r<shpo..h^ ■ .eR|plQyers;'4;^> ;p 1 tixmsi .eoetH tsi: .«i;?te.Egel. ; 


women may stand ©quaX cnernes with men for getting 
selected for a job if th@ msthods of salection are £ort«alis:«dr 
and two, they may stand better . ehanca if p^tnon^l interview, 

is an iJT^jortant falement in the selection pr?:>c«!Bs . | The evidence from 
the two ©o?jrc^s xisod here# records and responses, more or i«!ss, 
conforms with each ©i 


teasohii for low .jp proportion of V^omen Work fare t .KitpXov«r® Responseiis 

The 0 Vid--anc# relating to the application and recruitment patte-x'n In 
the sample estabiiahmertt.s during' the iaat two year®; suggests that, • 
in g^nwsral, the probability of a w ora.3.n candj-datti qfiittlug echoed . 
iB slight ly lowicit than that of a male Candida t®. The emp layers' 
respongtes to the questions relating to fch® perfiorTOanon of women 
candidates yli a vIb male cand.tdatoe and tho evidences thrown up by 
the records o£ recruitjvusnt in this reapect. also doos pot suqgos-t a 
significant disadvantage to the women ' csarKlidates in selection process 
In the given context, it ig, therefore, not svrjirining to find, 
that^ost employers find tha wosran'fi failura to- come forward to work 
and/or their household responssibilitins as the main reaaonn for ', 
the sioaii p»portion of watten in &mpXoynmit* fwo-»thlr& of the 
employers comidored. each of th« above two factors impo.rtant'^ (Table 
IV? 5) « Only cnie-'-Eiilxth felt :th?At women do. not have the necessary 
capabilities for wforli outsid© homes snd 'arcrjind ono’-thi-rds considerefi 
the nors 'employment 'p wpmeri.rathetf^-^ in ■ vi«?w ol* tha gsmeral 

l.'^cK, ot 'Jobs tven for meni tho? censsiderred as j»econ<lary 

wox*ki>« ♦ 


Table I. Vs 5 Reasons for Small S'r*^ortion of Va3mists in SnpioyR\«nt 

^N^ln^ber o£ Rosoomoos) 




Ac tlvlty 






Reason S5 


W <«M»iat't.* owaflrfWpS 

r> 




Public Adirtinistrat.ion 9 

Manufacturing (Publius) ■■ . i> 

Mb s'juf ac tu rl ng ( P riv:i te ) 5 

Cons true ti.on 4 

Tradssf' ansi CossTOts'rce 23 

Bsifiking, and Insu,rancn 
(Public) 1 

T ra n sspo rb e ri d CojTKmj n 1. ca 
tion (Public) 1 

Edsacat.lo'si J SetsooJ, (Public) 4 

Education * School (P'rivate) 6 

llotsis ^ 2 

Theatres ^ X 


3 

4 
I 
4 


4 
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9 
. 2 
17 
4 

23 

1 

, 1 
1 
8 
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2 

13 

4 

19^ 
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61 


1 fi, ■ 

.V , '4 


J j. 
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52 


1,. TiKsy do tiot come forward for; 'a's-juA.; 

2* : Tl’te?/ do riot • have ..ndaossary .capabillltiet? ■ 

3:»; ;: ;T are ; :ho t ■ enough : jobs : vomew are; 

B eccn I da ry work err 

4. They have to lr>t.'>k aitor iwur.'Bi'io.bi; 

S» Eiiiployers moatly prefer smu's cjs e*i!i,i,b„..'/e >■’£.♦ 




4/^ 
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,Jj> 


f 

^ » Xl^'' \L.C' 


^A■ ®'-'- 





/ "V ' ' 'v4- 5S 

/ssj 

Vet, |ov*^r heli! (!j4%) ot tte e.’itpjoyorEi e'eo gave tVie * etiploytts^ ’ 

pr«fsrs?nG© for a^en 4s a rsiiaon for low proportion of. wosten iji 
employment^ Tims it looks that while the relative lack of retpohne 
from women j,s an ifirportanfe factor in their amall proportion in ttm 
workforce#, the employers* perception about women employee is a 
significant, factox' in lowering the proportion of women etisployeos 
below wtet th^ir relatively low response might suggest, Tho si tua”" 
tion may vary frfjm job to job# but in aggregate a male cgvidialate 
gmtB preference t^ver a tomalc? candi ilrxte* ^ 

Is thr? current cost, of Bm^^yinq a v/dnian is higher than of a manl’ This 
may be re flee ted, in the wages, conai tions of work and banoftts*. So 
far as wages are conce.rned, it Is a wisdi knov.'n fact that wosserx.ar© 
paid' th.e aaitiO, ,i.f not lower* We# the'j-c-fore# asked emplcyyfn:ii if ivhoy';,- 
have to make soms;} special <y.,Sf!aren'Ce' in condi tions ; of work for- 
their woivitijn- employees* one-’fourth of th-s ewployorK rep-ortod ' 

rio necessity of jllfferenco in working conditions of .women £roj« 
ii«©n employees (Table XVs t) . Thirty per cent emp'loyers# inost of 
those in private manufacturing sector felt tliat -telxey had to grranf i ' i 
'Ewore- t'rsiquesnt leave ?:>£ absence, to woffteft emplxsytes; 23 ys.e.r cent, :viO;. 5 t 
of them in j>iibllc a^Jjanixiitration and trade anci,<;.'Oiiw'iierce# had to 
adj)j3t 'hottrs , o£ work for women eir.p,loyees# and a ■ s'i.i'isj,l-a,r "percentage, 
mostly Ixi private mamifactiirlng' and trade .and aosiBnc.rcfy considered . 
Sijiofcial ai:'i:Pifrg n r t f’-r w larii f-pi;'] oyiw <•- 

■'ssdry*', Aaput oha™ b.;li-eraplpyepn# f nivg&t " --.In piiblip :,ip;'uvi.h.l5,;-i; 

irititin Ixi’k b> pr.’/jdf fm n rctin) nx-cloJ ’'.-cuUy Siir ^.-suto;; (ja-- < _,i 
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Table IVs 6 Dlffei’eftca in Storking Conditions of F€;>tt.ale i 




■Acta. 


KtMf^i-vUN^wAan. 


No. of Di J'ferovjcoss in ro£?pect of 
diffe-* 

renews ;! 2 ' 3 4 



iasbl ic A»d,mi n is t ra t.i on 
f ac t\j ring ( Pvibl ic ) 

Ma nu f ac fctj r'i ng ( P r 1 va tf? ) 

Construction 

Trade and Coirrtjerce 

Bdnkirig and lrjr:;u.ranco (Public) 

r- 

Transport and, CemmunJ. cation' 
(Public) . 

Kouce-ttiori i. Schools (Public) 
Educa'tion s Schools {Pr.ivai:e) 

Theatre® 





HUiiterrsi ty tn^nefits) in case of wanevi t^mployeie 


©xtentf the need t,o grant laavs mora often# 


there 


sf.i«Mn a 


rs case of '^meri 


yees* I’he other reason® mainly re 


ate to work niri::ang&JReri tn 


which an 


o iua'ke without involving 


ficah't oKtra cost 


Aa we. saw earlier# while there wore. 17 applications fer n 


rran Kien# 


women 


31 hates offeirad th€sn 


every 


aelvi-Sf Gf 77 per cent ware male, and 23 par e^srit females 


an?:fiidaf;es# then had a .Drofoafcilit 


of.:' 0 ,*() 31 > and female candi 


h five appllci'Htior 


ndidate would get soiected in a post ;ia 


t,o woBiera , j'n 


m positions voxald tiax 


ps?r cent of; 


tha new recptrltmant 


This tallies with tite actual pereentag® of 


v^Offlorj 'in, the new recruitment (14,60) comnuteci or* the basl 


of tisp fisapiple, establishwehts; for the 


rs 1979 and 1960 


If one asauraed a complete equality of opportunity# both in tempa of 


th€} supply of and demand for labour# : apd ataence of relative lack of 


wiliingmsij: f rpm wom^n to work and ■compiwt'e v absonc®: of any diser 
minatioh in the Irscruitn^sht, practices:^ oould expect; women to 


of ti'jc v?orK»-r 


coijnfcifcui 


■S©.x ratio in fch'c- popwiation of Uicknov? city ^:rv^9^) ,lr B3 2# 

45 per c*nit of: the pu|>ul<J'tio’-5f a.id auOer '.=*:(iUf 5 pt ^cn o,” 
similar age-struettar© for aind .-jl so iv" ■ i-tu-r!- h: workrp.,: .* 

group* '. , ■ ' • . . 



proportion* j'rte entire? gap of of the women ®mplo}4iant 

and on« 2 «third of the total cmmt ascribed to the 

discrimination in mcmitm^ntZ] UmUr assumptions of ca«piete 
ogaallty 4b cent of the appIicatlosiB sficuld ha^-e been from woj«©n 
but thare only - per cent application's, from women, th«s-22 

per cent of the disadvantage crept in at the stssge o£ supply itoelf, 

And th«i);n instead of cjethintJ 'rs .-.iff-n*- ••f tt r 

»— -“‘-u p*..^ v^e-nt jono (in prxpartion to 

actuiU applications) wcmau got only 14 per cent of jobs. Thus the ■ 
ciscrlmlnaUon in rscrvltment contributed to the nine par cent out 
ofc the total dlsadTOntage of 31. par e«Dt (i,e* 4 5% s; Imre under 
JssGaumted oqisality actual share of 1415) « Uie total dis- 

advantage of wosnsn in ©nspioyment in takers the b«ise, which aw©unt®i 


45-14 m %■ of 45 


to Sa per cent from the point: of oquallty^Cl.e, 
one oould say, that 54 per cent of it is aKpialrmd by the supply ' 
factorjs, i««5* women not coming forward to work, ana U per cent by 

t-U0 aggregate discrimination on demand esiefe iainsrent in the procesjs 
o£ .©election. 
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occupations are much balow th® avssrage^ /tong the 'Various lines of . 
production* gartnent knitting, and food products have an o varwhailming 
majority of wotsan workers, but th® earnings in both thase activities 
^ are the lowest among the various manu£actx|ring linos, 

None of th® establishments, however, raportod differancas in the 
wag© and salary rates of men and women X'^oE;ker^ in similar job®. In 
fact, was found that the wage rates aiuf salary ^taale® are sped- ; 

■ fied for' each job and th® aelocted candixiatas are paid, accordingly 

cl tj£j^ 

irrespective ' of their being male or femaieVY only category of 

■ V t 

eatatolishments which na ld lower wa aas, to woman than men, were the 

construatio.n unit®, The roost frequont. reason advanced, toy th® 

. */ 

‘5 employers in these units for paying lower Swages to women was that 

i 

they are available for work at lower wa ges and t il at t)>eir producti- 
vity is lower, in that order . 

Yet it is cl'early evident that women workers on the whole earn lower 
th4n roen» Part o£ the reason lies In the jUaccigaQnt of women mainly ;in 
the low earning jobs. Another reason that -'seems to co.ntrib«.te to the ’ Y 
difference in male and female earnings is that in the similar jobs men 
are more' often than women on a time-scale ;of .pay, thus, bringing, hi ghei.:^ 

^ . ■ ■ i'. , 

total, emoluments and an assured increase in .©arnlnga over time. Since Y 
the. wo.rkers .in 'our sample are from, rvigular estatolishxRents .in variou;® 

;., Y sectors, .which . require’ ,pex*®nnial and’ .regula,r' moat workers 

male: o.r female# are on, a ,’ time-seal®, ’^.Only:; i&’.per cent of, . theY'fissmai® ., ^ 
workers and 34 per cfttfe:' b£, the. .male- worker.^ 'are .em'pioyedr. on flx«fd 
salary and not .on a.: tifflie-scaleCfatol© ' Vi a’) i :Th®.rQ. are, however, 'a 


with , high '«i(ve rag® eaniings and vj.ee \mrsa * The higheet. msritW.y'^ ■ 
eetninga are to b® fo'urjd in public bector manufacturing which tea tfe 
lowest proportion of woman: workers^ Th® sector with' -the 
average eartiiings* nasnely# transport and cotffiViunica'di.on.* also oniy a 
mmli peresntage of wO;m«Rn in its workforce. ■ 0|i tlte other hana^ 
schools with preclomlnainice of women employees ai^ among , the low**piaying 
es'fcablisi’snentSs v Private sector manufacturing in' our sample also have 
a guit® high proportion of women among thsir employees# fcait one, of 
the lowest wages# . The same is true, to- a certain extant of the .cons**; 
t,r«aotle.a estafolibteRebtSo \onl-y public attoilnistration sectors pays 
sa3i)€;what higher tluan avera.,ge emoluments#: with also higher than 
rag® proportion of women ■ workers* ^ ■ 

■ iSimilar pattarn is revealedi by 'the mox'b detailed inter-occupation 

- coiff^arison ^»?iihih individtial aoc.tors# Taking the example of manu - 
f,ao ftirinri soctor -w© find that the category with the highest pr«; 5 :»or« . 
tipn ..of : woiaen wcjrksr® is that of itnskillad production.process workors# 

■ that average earnings o-f i<s..l87 against the over- : 

all.-avorag© ^ for the sector.' On the other - hand# the ipbs--- 

::witb':t4m' .liighast of, warnings .at R®. 2241# R.s.9,SS and,- Rs*746# ^' i-n 
the.' axoeutiVb.#':;.«hgin,©e,rin.g. .and ■ eup®rvis.ory ca-tegori..€^s# r.e„sp.ectlv®iy#„ .. . 
.::',%V®: ogay^ ;0'.#'74 .a«d i«41 ppr eont wixnott workers ■ as agaiinst’ the: r 
overall propor-tion of :.1.3 per cent of the. . sector as Q: ■: ■:0.1:oripal -:' 

and fikiilcd pixic3uati©n 'proc0bs jobs' e}.re. .other ca-t-iogc.riofi 'with ; 
or highor than .average 7 ;j,roportioh',ofl.''?» but 'earbiafs in thes# 


■■ 

ocG«|>iiition.f, ar© nmcjh below the avejrage. iuriong the various of 

preduetion* gaimrett krjlttlng, aiici food products have aft overwhelming 
majority of worasn workers# teat the ©aralnge in toth these aatlvities 
are. the lowest , 



hoae of the eftstelishmentra# however# reported differences in the wage 
and sala^ rates , of raen and \TOmen workers in similar jobs* in fact# 
it, ties , found that the wage rates and. salary scales are specified' for 
each job and the selected candidates are paid accordingly irrespeotiv® 
of their being mal«! or female® The o.fily catetgary o.f establlsi'aaents 
wiii.C'h, paid lower. wffi:ge@ to women than men# were the construction units* 
The most f reguest reason advanced by the eriipioyers in these units for 
.paying .lower wage® to women .was that they ar® available for work at 
lower wfigo® and that their productivity is lower# in that order* 

.yet , it is .clearly evident that woman workers on the whole earn lower 
than .men* : S*a,rt, o,f th© reason lies in tho plaoemant of women nialnly in 
the -'. .low .aarninf, : jabs* A.nother reason that seems to contribwte.,, to the,'; 
diff©.ren!C® in male and .female earnings .is,. that in th® similar job® men 
■ are ..more of t®n than women on a time-scala of pay,# ttsus .bringing lid.^ter- 
iaMl..,.;^e?^mi.tments and an aB.su.r@d increaae in earftift.gs owr^^tlme. . .Since 
the wb.rkers,in. .oti'r , sanpl®"' are .from. ;regular ; establislmen.ts , in various , , ^ 
sectors# whic.li .'re-i^ii'rt perenn^^ and , regtila.r omplos^ent.#. ' mos t w0rke,re#.;: 
male or iemala# are on a time-^scale® Only 36 per cent of the female 
workers and 34 per cent d the male workers are entgiloyed on a fixed 
salary and not. on 'a time-'scal© (Table Vi2)* There ara# bowsver# a 




Table Vi 2 Morkera With Titm^ Scale and Startirig Points 

pccupatioa 
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ffsvf occupations in -which »(iujority Oi the wockcrn, inore often Vonisn 

than men# ar© found without a' -fcisJie ffcaic* Tlsus in the svipervisQ-ry 

category only 50 per c^n-f of tus? women wort»^:rs are on time scale# 

while among the nsen workers tttoir percentage in 89; among the women 

sales workers 65 per cent are wlthmit a time scule# of male wotkerst 

airsiiiar proportion \ 

in this ca-t®gory alsc/wexe v/ithout time scaldf but of teachers , 


?n.ly p^xr cent o£ -female, but IDO per cent of the n-iale wori-nar® 


v;®jc© on -time scale. In constnictlon, practicall-'/ all v/omen .workers, 
and 75 pet aen-ti cf the m<ale workers were withovii: a time scale, as the 
r 0 i;^ular employees? who are mostly i.n the supei'v-.i suory categoric:;? 
all men, - ' 


While there? ar@ differoncss within in-lividsjnl occupatiosis and ugfctors 
the overall of workers on a time scale and without It are not. 

different sigrjlCicantly among men and women. Them ar<3^ however, 
significant d.i£/;@rsr'iCe53 betweets men arid wcitieo as regards tV:® stairting 
point of pay scale in v/hich they arc placed, Ss'vonty one per 
uei-jt of the women workers .who arc in the pay scales have a a tar-ting 
point lower than Bs*300 por tionfch; 26 per cent a, starting point 
between Rs. 300-500 and three per cetn-t above Ils, 500 but: us-«.ally below 
Rs«750, The oorrespondlng percen-tages of men W!:>rkdrs on time scale 
wares ! 7|. 2 per cent with a a-tarting poilvt 'sapto sts»300, 39 per cent 
tontwaerf Rss,300 a?iid Rs.500 and 19 per cent, m? tween Rss.SOO arid Rp., 750* 


Siiitilarly largta, were the dil-fcrancon in the- lolfi']' eiuglumeriUp of mea 


99 


women even i« the sam® occupational c-sjtsgor i??® (table VtS} 


Te(:bl«% V)!l by^rage' Hon thly .Eam inaa Occx^pa tlor! and £e>: 


Occupational Category 

Earning® 

?S(Tiale 

„ Wok kora 

CRs) 

M« 1 © 

Wey tke r» 

•Exeeu t.i ve 

116:3*20 

2000,00 

Snp?i;ryiEory ■ 

S533.76 

1438.11 

Stetjograji'Jhersi! 

7 3.!. 57 

858.25 

(^if)pe r . Qradtf! Ass is tnnts 

719*7 5 

' 772.00 

'Clerks. 

650,13 

798.51 

Sales WorXex's 

•638,0a 

399.40 

T-e 1 ep to n © 0p& r.i to i‘b 

217.80 

155.00 

Peons , nya bs and Swoepurs 

29|i,50 

390.95 

5'fotel ■ Waiters 

4S0.00 

500,00 

?A*eavers and Splnnor’is 

178,00 

250.00 

Othor S'k.lllo<a Workers 

. , SI2.36. 

560*00 

Unsklllecl V'lprkors 

, 231^ 26 

480,00 

Toachers 

,406*95 

398,20 

Pa r a -mod l c a 1 \iq r ke y; r 

757,00 

770.00 

ALL 

(yvv (•'(»■ 

7 2 0.7 -I- 




Tiv.’ lotr'i cmioluu’tnh”- consii^f: oi; .al.iov.ar:C«v; (non?' uf: livinq^ (h”,c?© 
rfijnt^ city c‘o«s|'C nr*-; toil'' etc,} vbilch hove rUff^roat rate;'. In di I'iercnl: 
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kinds of organisations* [-Th ere fore^ part o£ the difference 
total sfltoluii'nentu Ib a function of the type of establ'i^hmonts a 
work^fr is* ©wployedi b€>eides the pay seal© oper-ative in hig/ter 
case # J The public seotor and large establiehmenta# for example# 
have generally# more allowances# and therefore# larger emoluments 
at a g4v€jn point in a pay scale#' than the private and small establia 
merit®# 


The average jfonthiy earnings of the samjaie women workers estirriat© 
to ft®«597*0S# and ttos® of men v/or'kor® to R®»720»74 (Table Vi3) t 
22 per cent of women workers earned less than Rs »100 p>er month, 
another 3S per cent earned between R8*300 and Rs.SQO# 33 per cent 
between R0« 500 and Ra»t000 and 10 per cent more than Rs#l000 per TOhth 
(Table Vj 4)« The percentage of male worker® is'i emolunjents ranges 

Table Vi4 Distribution of Vtorkers In Different, Earning® Range 
by. Sex 


(Monthly Earnings Range (Rs) 

Female Workers 
% 

Male Workers 
% 

<300 . 

22.34 

,16.94 

300-400 

13,55 

,12.32 

.4GO*;IOO. 

21.24 

■ i3.ae 

SOO,-7SOv' / , 

26.37 

'21.56 ,, , 

7SO-1000' 

6«95 

. 10.78 . 


1000 -‘ 1 § 00 : 
total 
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were 17, . 25# iJ ,and 25 respectively. T)- 5 us 57 per cent of 
tat 42 p«i;r ceat of mm warned less th^wr Rs^ 500 pec month/ 33 
per mnt of woifidp and also of nicn earned, between Re. 500 and Hs.. 1000, 
tat In the t'arnirsga range of atave Rs.ioOO per luonth, tlsere were' 

25 cent of jT^fen tat only 30 per cent; of wompn worbecs* X^et 
see how the men and 'W'OiTifin wor.kere are distributee; aitorjg the vrrioits 
©inoluraents rangee in some major oDcupatiQn£5. Iciv^er grade clericaJ ' 
jobs have ni/mtar in our sample of men as well as women 

work®r£!* 7'he m^erage molvmoTitB of omen woricoro In this .category 
ar(3 Rs.650 per Ricmth and thoe© o£ male workers 8»,7b9 per month j 
1.0 pe»r cent of the women workers ij's thle categor’/ «'’.rr! nvor Ra. lOOO 
per month and 43 per cant less than Rs.SOO per ruonth; -"ir, ttie mon 
workeris 28 per cent earn over Rs.lODO and 36 per cent less than 
Rjj.SOO per month. The women nt'3snoqra;nber& and 'apper grade apiti.®)- 
tants ©arn fts.732 jjor month# their roa la ccfunceETjarts ©am' Rr.HLifr 
per month#. The women worbara in the superv'ioory categorion o;-irn 
Es.034 and men .R«.1438 per month, most men in this . ■^atenory O'trr. 
taver Rs«lC3DQ whl lee most women between Rs. 400. and 'UnK.! per n?onth. 


Male geniale, . garr:iipo | |...Di|f emnti al.gLj>v 

It is irite,re3ting to no'tab diiforBncon in monthly 
earning?; arc i.n fawur ot v/c#et:r atta.ow /levwils of ediica tlou and in 
f'n/o'ur of uicn .nt tho I'jigher .lov’^rals taiy-oduCKrtiojJ (TaUl vs h) . 11 

tdrat;© wonicrs ©•'•i.en Vjigh©?.. ' ‘tijdn iliit' Z'd"" uif.-.f' '..'Oj kc-r. # tine 
is the 043 © of workers uptd...prtEdory;;lbytartaf' -cducatio iJunn-j tburo 
w.! th scconuui'V X<*Vc3 *'3f svlttcati-tu'. , .tvcwrc fiwirgino.l ly hi<}h»-‘t than 


tostlUy ISmoluments of Establi^i^nent MorKra, 
■ ■• MMLMA ImsMA. fay of £»icati on ^ . 


LsveX ..of ..Sciusation 




Monthly £ioo lumen tt« ( Rupees ) 


• nfnMHWMMI 


Femalo V/orke-ts MaXo Workers 




r 1' 1 i .- 

A w.. *v*w 

feeirat® , 

248.68 

235.00 

Fr:fe 

arsT,. 

1 

. 309.40 

• 261.96 

Siooi 


491.47 

528.71 


b- 13sgi»© 

613,84 

. 843., 83 

.Uigh: 

(•■■UiiviritAlvKtvn). 

¥*1 ■ • ' ' 

79X..26 

1193.94 



' 597.05 

'720.74 








woHtbh:,* |y:;.But -tha' 11160 ' With first tXegree 6<:;iuc’ati,on earn XS per cent 
. highor -than 'WOsTier} , with similar qualiflcat-ions# and with still hicihor 
(ficliicstlohal qwaXific^^^ th® difference in favour of men becomes 


43 ' hX^ 


■;«iS . 51 peb'CcntJ 


ill the. taxations hip. between th® yeura in nerYic€.j and total 

ernGlpmentSi* . thei^e differences in' thi.s relationship between the 

and female workers in the same occupation? To probn into these 

qt'.Gr.rcirnns wo have tabulated data relating to years in servicv-'. and 

-Acoray^ oa nil rigs in respect of the saniple Jlnsnalo and maJo vM'jri/.?ra m!i« 
overall av^rtg®' ■ ■. ■ 

»iIso computedA-o compare it with average numb--.r of yeam in service 

i.l caso of flialc end female worJtors in a-"iiumfcer of occuDatJ.ons in 

/ 

which we havo both male and female workers in the sample (TaoloVstS)* 
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Table V s 6 Years i.n Seirvlco and Monthly Ear nings ! 


m-‘. 


)ccupn ti o nal Ca tego ry 


fWerage Earnings with years in 

B^irvice rag© ear- 

— — . — ninga ^ 

i n (Rs) 

<2 2-4 4-7 7-10 10-lS 15+ 


Sxecutive 

W- 

300 

600 


~ 

1900 

849 

12 


H 


1500 

w« 

•M 

2000 . 


8 

ijnp^iKyisory 

F 

679 

810 

1050 

630 

1425 

780 

f ' 8 


M 

ilso 

•K* 

93Ci 

1200 

1612 

1920 

10 

Stenogr-^iphara- 

f ' 

627 

ta 2 

684 

1100 

550 

«. 

■ 6 


M 

•“ 

1300 

ttf- 

825 

- 

931 

IS 

/ . 

ijnper Gra-le Asst 

F 

•4. 

,57$ 


$95 

630 

933 

. 16 


M 

700 

- 

■MR 

928 

■ *7* 

835 '■ 

14 

Greid® TdSst/'' 









Clerks 

F 

585 

489 

706 

697 

1200 

1022 

1.2 


M 

520 

686 

_496 

1100 

1250 


4 

Worker® 

!•' 

350 

■567 

•u 

4MI . 

400 

M 

3 


M 

280 
«r 

_3^ 

300 


469 


7 

T©.i €J'Dhorje Opera- 









tors /Receptionist F 

500 

600 

~ 

825 

1320 


7 


M 







1 

Peons/ Ayahs if . 









Swaopeps 

F 

201 

275 

290 

303 

3S0 

330 

9 


M 

iSQ 

364 



418 


. , • 9- 

Other , Skilled 









%’rkars 

F 

282 

542 

738 

450 



12 


M 

: 30G 

:^8- 



700 


4 

tn skilled: Mork.ers 

F 

.242 

, ,155 


100 

125 

, 250 

6 


M 

Hi? 



240 



■■,■.,■3 

TnachorS' ■'.' 

F 

': ,288 

330 

558 

454 

558 

776 

.15 



' 175 

235 

322 


■ ■ 553 


■ • 7 


lies 

2000 

834- 


732 

S58 

720 

772 


650 

799 

630 

399 


217 

15 


512 

560 

231 






,|*«.a.itM(UMt*mr«<iW 
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Iflith loag«r period in It xb generally found, as expecteid, /' 

that avorag© earning® ris© both in case of tli© male aad femal® 1 
workers in each occupation, I'he discontinuities in this relation- 
ship noticed in a number of occupations is due to the somewhat 
mggregatiVQ nature of occupational categories on the' one hand and 
variations in the earnings of the same occupation among different 
teeters :0.f activitesrf and differential pattern of length of service ■ 

■ among cstabllstoents,. belonging to these different sectors. J But it ■ 
is oba®|vod# in general, that tiiough among those with, less than two 
.years service# wmen cmployeegs are found to have higher earnings tiian 
men in most jobs except in executive and supervisory categories# yet 
with the increase in the length of carvicej. women generally get paid 
lower despite having put in the came nuotoer of year©- as men# i'or 
example# wmen workers with 10 to 15 years of service receive lower 
earnings than man by an extent of 5# 12# 4# IS and 16 per cent in 
executiV©# supervisory# clerical# sales and ministerial jobs* 'Thus 
it looks .that woman lose whatever initial advantage they might have 
in’ eaminf 3 ovor the longer period of service# 

‘Ih® ■ cofl^arlson of the average length, of service and average earnlnfs 
among female and mala workers suggest the following -tendencies' i 
(i);,in ,:,a: number, of Job categories# e#g* executives# upper gra.de;,.a«slj-..- 
■lUfintJ# clerks,, and dkilied workers# the wosn,«n workers have .lower . ■ 
;,aV®,ragc . a much longer average, length bf,;.serviee 

.in the ' jObi; li.)^ in a. .feW' jobs th@ 'malo^femalc diffarencss, i.n .enwjlu.- . .■... 
meats are in the same dilation as of the average length of service^ 


lei>hovse 

07j&}y^ 

terr 

and rocep 

sl-enogr 

rs 

!'>U t 

■chu pzx>gr’ 

uher io 

r simi 

liar ' 

difference 


woRK'n have tvigher eRiOluuieh and lt>nv?er rieriod cd' service in iihe 
catecjorles of teac'iers^c and tels-n 
and men amon <3 snpcrvicors and 
salary rise ©eseKty generally hlgne 

length of tjervice# in the case, of tuietr tisan wotnnn; (iii) in the 
of sales worker wnifnerj score beti.^er either lower period of 

service or ovon after accounting for a longer jN^erioo or servico. 
In the ministerial job!;;# the average earnings or waaen are three- 
fourths of ti-x3Se oi; inen# though average length of service is th® 
same for both* 


Length o£ ' service and monthly earni.ngn are* liOwevera po^ls.u.vely and 
$i,gnificjantly related with each other botii in case o£ the male and 
female worker's sisparat<aly* The coefficient of correlation betweetn/ 
the two variables worko. out to 0.44 21: in the cane of foinale and 
0.4321, in the ca^i0 oi: male wca'kers. 


female and Male^ Earnings Furictloris 

Besidesf the length of aervice# there ar?-* of cpurncf* number of 
Cjther variBbles which influence the earn.! ngr level of a woz-'k^ir# 

Jttale or female. In order to e:i;amino this Influence of sbm« of , 
the Important factors postulated to iriiluence earni.ngs level and to 
&G& if the pattsirn of their influence. :.uifiera between . male- anc! ' femnl 
earnings# eistimutecli esirn.irsgs" .taneti o.f 'niai.e- and iuraalo woriu,*-'i 
with the: following aB Indeperulent yaxi:grd:ds ',1'iiy age - (AJ #■ vil; fKluc,! 


i06 


(iii) length of eervic© in years (D# iv) eco°notnic background bf 

» 

the worker (Y) Indicated by the per capita houseliold income. Go~ 
efficients o'f: Eoro-Oixier correlation among the variables are given 
foelowt 


Female 

ldl*lirfy)l iWllMMlWfWM * 

A Q ' h Y Kale 

A Q L y 

h 

1 ”0.0954 0.6986 0.2Q74 

1 ”0,0515 0.6337 ”0.0131 

Q 

1 0,1280 0,4222 

1 0.1543 0.3277 

h 

1 0.2755 

1 ”0.0177 

y , 

; ■ 3, 

1 

r with 
earnings 

m 

i' 

0.3035 0.4990 0.4422 0*5502 

0.3202 0,5262 0.4321 0.5390 


fhe regression equation estimated for male and female workers sepa”“ 
rately yielded the following resultst 

, ‘gema^e ■ 

E « -71.0417 + 4.0366A + 23.0921Q + 3.1.4157L t 0a3765Y 

(1.6318) (6.7922)** (3.7037**) (6,2904)** 

, 4633 N « 273 

■ Male 

E « -446.5379 + 9,5379A t 3a,9745Q + 17.5756L 4- Q.S039Y 

(1.5261) (3.3653)** (2.5359)* (5,2022)** 

. a® » . 5912 . W « 6S /' ' ' ' .i 

(Values in parentheses are t valueair* significant and, v 

**■ significantiat, 1%' IsVai; of , signifiicahefe);,;, 

Tho explanatory value of the model tx^'ed .herei though not very Is 
found reasonable. Three variatolhei qualifications, length df service 



and economic background of the family are found to be significantly 
associated with the earnings of male as well as feftmle workers*/ J3ut 
coefficients of cltfferent independent variables suggest that even 
though they liave a significant reflations hip with ©arnlngs^j^the degree 
of their iniluena© on ©arnlugs tends to ijie lower in the case of women 
than of men 


Tims women with 


Imilar age# educational qualifications 
and family background# are likely to earn less than men to the extent 
these factors have cm influence on earnings*'^ 


Tfeis# though the variables considered here have influence on 
earnings both of, the male and female workers# they seetn to have 
greater additlv® x>ow©r in the case of men than <i women, X£ these 
variables could bo taken as the rational and systenwitic causes of 
wage variations# then /ope can conclude that the irrationality and 
random elements soem more important in the detemination of wage and 
salasry structure of viomen than tluit o 


^ This is also indicated 
5y the higher esqrjianatory value of the model in the case of male 


worlceiM than of the female workers# as indicated by the values of 

■'li 

ucefficient of dotominatlon# 0*5912 in equation for men and 0,4833 In 


for womon workers 


It is . jsomewhat sujrprieihg that age does not show a significant' : 
relationship %^ith ©arnings in the nuiltiple .regression exercise#,, 
either' in casa.' M/'Womari or men. One reasoir for this" could be 
hi0y-^d>eg'm'&. oir : Cr : 0<,®,988 ■for.^i«ale.s„ and 0«d3'37;' for- mal 
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IXJtwsan ag® ■ &nd length of aarvice v?hich, indeed^ sViowB &_X 
vilghly significant relationship v/ith earnings,) Still it is seen 
that age is .positively associated v/ith earnings and th© aero -order, 
correlation between th© two also yields a significant# though rather 
low# coefficient* It is quite likely that in combination with other 
variables ago turns out to be the least Impor^tant factor, but in 
isolation from them, or in the event of their baing contrcjlled in 
the sample, ags coi^ld yiold a. high degree of association v;ith ear- 
aings*. There is no reason to oxp>ect that age would influence earnings 
irroi.'.pfjctive of the education and training background of different 
woman workers and differences in occupational and ©mployca- charad- 
tarlstics, Ago, therefore, may not turn out .a significant variable 
eaiplainlng iriter-©i/ployee earnings differentials, fiut is there, 
in general# an association between age and cairn Ings? The correla* 

'cion coefficient b®tv/een the two suggests the existence of auch 
relationship# 


I'*®, therefore, atteiy^irted to examine this relationship a little- 
further by regressing age on earnings, first to see what is the 
nature of this relationship linear or oxpon-mtiali and second to see 
if t lie relationship varies in the, case of women and men employees* 
I'arioufc forms, of functions tried, separately for female and male 

employees in the following categories : (a) total sample /(b) gra- 
''itdtes nnd ttose with hig^'^.»QiJCationa.X qualifications and (c) non- 
<;:,cadv!-.,iter, Including illiterates. The last group, has, of -C a 

■’i'ory wide educatJ-onal rann'e, bat it was not split . further by^ e 
clonal levels due to smallness of sample in the case of men. The 
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results of the various ^nations gave a very low explanatory ' 
power in toirraa of th© valuea ot coefficient of determination# 

Iswt we v/ere primarily interested not in the extent of explanation 
that aga provia.as for earning differentials# but in the nature of 
the suitability^ of functiona on the basis of’'>the sigrjiflcance of the 
coefficients o On that baaiis# the following functions were found to 


ng these functions for the 


th2M;«a categories of 


ample are givers in Table Vj7 


The regression lines have also been drawn# in case of total sample 
and the group of v.rork®rs with Bachelor’s or higher degree# in Graphs 1 
and IJ for the linear and. quadratic functions respectively. A 
psjTOsol of tte rogroesion results and the graphs depicting them 
clearly .^luggostsitiu"’, follov/ings 


i) hbrnings are definitely related .positively with age# even though 
other variables significantly dampen this relationship, 

il) Th«? relationship is gehorally linear throughout the age profile# 
though it auggesto a eomewhat. exponential trend towards the 
.higher ago giioitpfi# ' particularly arwng men, 

;i.li}Thn values of cci.ri'iings ostiinatod on the basis of the coefficient 
yielded both in the linear and quadratic functions# point to a 
higtier value of of age .ijithln. earnings in the .ease ' 

i'''.eri than of: the women v'ortors® ThusjJ^ie womeir not on 
lower ©orning.'q. but alsto attain a lower;" rlsrs as .compared to .men 
their oarningn# v/ith advaticemont irj This tondency is . seen 

clearly in the Grapha X and :Ii.> Vx>th in tho. case" of mixed 
toti*! worb'’;?ra and of the somewhat; controlled group of wbrker® 
holding bachsiorts or higher degr©® . ; 
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, Thus the disadvantaged posit! on. of v/omen vjorKors Is quite eviae|it : 
in so £sr as the rise in earnings with age is conceriKsd* It looks 
that high«fer education can reduce this disadvantage to soma extent/ 
as Is seen from a greater slope of regression line in th® case of 
graduates than of the total workers,, But this gain will be in 
consparison to uneducated and lees educated wom®n vforhetsf their 
position Vis ^ vis male workers with similar quaiilications would ©till 
contlnu® to be tlia<advanfc.aged as is shown by the respective slopes of 
the regression linos relating to th© male and female wor'kers holding ' 
a graduate or higher degree# . ’ 

P. yOMQ.;tions 

One of the reasons for such a difiadvantage lie,*3 in the fewer promotion 
prospects of women etBployees than af male ens^sloyees* In our sample . 
of women workcfts# alisoat one-tlilrd have ever got any promotion* as 
compared to around 40 per cent of the male workers covered in our 
control ganplo* This differ'cnce .can .be accounted for to a cortain 
iKtent by the somewhat higher proportion of older workers aKong tna.las 
than among female© i ttose aged 3S years and above constituted 3 l 
per pent of the male and 28 per cent of _ the female warlcers* 

in -order . to p, rob® further into the question -of discrlminatio.n# ' if ah’* 
/ijetween" irera and wome.n. workers in respect, of pr-oraotions/ .ws.' hav@,,,seiee 
tsd -a few raajo.r occupstiona In. wW.ch there, are a pi;«eable number of 
work'Srs in our scmple/ and have compile! i.nformation on the following 
aspects I percentage of worker,s haring got any p promotion,, average 
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nundaex* of! prf^sriotions p«r worker# avs^rege rsumljer of: yn^arr? i» p.te'¥i.oug/ 
job before getting promotion i-jncl the ps^rcentage rl.ss in earniruje on 
proRsotion for t,he malo and the famalo v;orkerc', 

TaS^le VsS Promotionn ', 


Job Category . 

% 0 1: WO r™ 
kf5i*n pro- 
moted 

M 

F 

O^eragec Average: Average 

number of - numtxT of: pdrcentagt?- 
proniotipns years* in rise In 

per worker previous . earnings, 

job bsfox:t! orr promo - , ' ■ 

promotion tlohs 

V f M p M : 

Stipexvlsiory 

aa 

7cj 

u ».4 2 

0.88 7.50 5.50 33,50 41.70 

Upper Grade A3i;iistant 

89 

50 

1#44 

1.00 6.50 7.50 S2,40 25,00' 

Stenographer 

17 

70 

0«17 

1.10 1.75 9,00 30.00 ,57.00 

tov/or GrarleAs s 1 s, tant 

.3.1 

B 

0*32 

0 « 16 2 . 00 7 , 00 3 6 . 29 8 , 33 : 

Tend her 

14 

as 

0*14 

0o25 6,38 11. ,,00 37,63 27.13 

Sale II Worker 

0 

17 

0 

0.17 5,00 - 3 ..13 

Skilled Product^. on 
^rk«?r 

. iht 

SO 

0.17 

0.50 4,00 3«00 16,60 19*12 
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antage over men in fvaving , 

i»€JCuro.d felons moth: 


li, ■ On 
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.'.ler Svnid# the Hialt vnir’Kai':.: 

had <} 'nodnltf' rntoo cr/cx th*. 

fomal 

4" wopkc 

r r, i .n s u p c rv 1 o r y c ■■■■! t ® gi i r i e b # 


iuctiou nbd oriltK'S jobs# and ev«n in toti pravloutiTKitjtly femai® 


Xs- 


1X5 







occupafeion of |>ri)Tiai:y teacters* On an' average'/ tte fiudibrr of 
year® a worker I•>aci to stay .in a posJ. t;io?! befo-ce gcrttj.ng a promo tii.sr; 
.is iiiglior tor v?oroen warkiHrs tnan for jaen iis tiso supervisory and 
p.roductlon procass skilled jobs* Xji all otiier occupo tiorir confs-*" 
derad hctce tho female workerva got yjrt'rt’nr^tic.u);/; q'uicker thaii irsale? 
wo.i."’k<ars» The earn! nys"’«dvn.!'ftage of the worna.m v^ork■(:^t■r on promot.too# 
hoV'</®V’€'!r# does; not sa&rs correr.por>d.i!Kj to ttioi.r relative pron'K>t.lo« 
jj-rospects* 


Th® mal© and female worKo-rs' own tisaenj-yntmt .!i.bout ttair future 
projflot-lon prospector however, doss not correspond to their passt 
experience (Talkie Vt 9) » ty“*four pv:};- ct;nt o.-'" id’u? iitale wdrkerf; 


Table yj9 Promotion 


f'lors® 


Promot.ion ©.xpectod to a grvicie 
with '4 of higho.r salary 


25-50 


50”*10D 


IbQl 


Male 

Female 

TOTAb 


36 ■ 

9 

'■ 6 

128 

62 

SI 

*4 x; A n A -t 
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,f:o i: tie'iflcolves, 


givo theim a SO par or higlser ri#e in ©aiarjf''» bw t among women * 
MorlsW ©Jipffictllig promotioris 4> per 'eent 

of oial?f upto IBS pier c^nt aiKl another ' 38 per cent 'between 25 anjS ■ 

SO per centi^l^^-Xhiao the wompn workers.- seem less optimistic than. 

■, bgth In tetrBws o£. fete chance© of ttelr prcauiotion# and a^'yan** ■ 
tagea' of ©©iary, thty n'l^ht get if. they get pronioted^J ; 

A® to why they -do not liope for a, proHKJtiors.# . itiost (S9%) male 

reason of non-avatiabllity of' higher po®i*"^ 

, tion© in thftit organisations (Table V»10)* Miong the women worker© 


tobie v« 'io ata^pp 4pr.,i<5,...l.£pRQ.t-l,o n 


■ 4 ' 

M 



f?o higher 
' ^ post in line 

Ncrqaalifi** 

ficatXOria 

retire concern 
earlier 

IP tax 

1 ^ j 

' '1 

Male 

'10 

4 

1 2 

17 

If'enalo 

''V' * 23 

24 

4 36 . 

87 

)* ' \ 

J .►.’V 




TOTAI, 


^ 28 

: 5 38 

104 


not sncpectlng promotion^ while 32 per cent gnve this reason, 
the most frequently given reasoti in their case ws© th?\t their 
organisation i© ® private concern. This reason, which war* given 
fey 37 p(s>r cent faffla-.U't noM"*fexpcct.ef5t«, impiinr. two stepactn t one 
that the private organisation© belrsg ©w^ll and rather un}-if;r«ctu«,d 
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do not o££er tmict! scopes for proinotlonsi/ and two# fn®v do not 
any pjxiee<3«ree for prornotio!'f.s# and thorofcr'e# even if opp^ot'tU”* 
rtiti©® tfxis t# the workers are not certain of /.getting r-X'’Ofr! 0 !:.ef.:{ despite 
^ tbeif having necessary qua, lif'ications isaci e:'£|,>ori'i;nce« 

Wh.ll® pon-'aveai lability of hlgliiS.r job's in the e^d:.a^'Ii^.'h?ao:v‘' biUi! 
r 0 portbci to be th® t'bssoi'! for no px'O^spect for j.jftiruotion i-n fiiost 
ca^'ts# qi?.ltc a liicant rosi-fondontis saw rio ohanc© of proiivsot.ioir even 

tho«gh tt»r« were h.lgh(!is.i:: jc>ba in tbo oi'gaaisation. Fi.fty five per / 
cent of the female responri^aintf.' reported the availabi.lity of; jobs for 
; promotion# but only two'^th.l.rds o,i- the,m sw a alliance for thoi::!.5elveiiq 

tj-)i©fit gave bl» iae'k oi: seniority as the reasoru /*monq the • 

ma,Xe , 6‘!^ por oorst reported aVu-wtiaMlit’/ o.,f: itiglwr .jobjttj. 

7:81 per ;C<eht aliso saw a. charjce of gettinq promot.ed into themj-' s&biorit'/ 
again ■ wSf^ given |by most aa the reanen for lack (;rp proapectr for their , 
tixxstmtlon^ ■: 


A 

V 


At- s oloaer a lacao numbexr wtnrkers - reported 

themaslv©,® lad'king in certain attributes jobs vritir 

hifhbr- :©'arningsi# stotus! and prb»p*bc,ts; available in the' organ .isiat ion p 

■an<r the, tefbre# saw no chance of timnlr Htoy.ing into, them* hbout 11 

■r . 

parlcgnfc; O'b the felt that they- do- not' have the nectsaary 

tsraining^'aHd tptSilifications required higher ' jobs in their 

estabHaiiPmatsV nine pgr cent -ropertodf the lack of necessary -exps- 
clonoo anfJ four por ci;nt r.hc'uqht tlv,.--/ wxibi not g!,---; i;hri..-nqh the 
dcparij.ncEita.1. (-rwynlii.-; lioriS nognn'iar*/ to q-.-t n,conK;it,.i:jti;s* b nmalj, 
tfoyrnnf uje d* '' ijut vayt hhias^j jobs Ini tun ri^ar.on oi €»!; sv 



place {%%) stn<3 travoi.lirjg ( 3 > 4 i iuvolv*i!d with job osi pjrosnotiovu: 

A f©K »wlc! not tQk€ up or be offered hiater jobs a& Job« t 

required v^ork in night shii:t. hmnnd thrar per cent wuld flvjd ;lt 
dlllicult to coffiblne ttie task of higher jobe oxi prouokion with their 
hQus«hold roisponislbilities, A porceuta<|<s (around 2) only 

thsusht- that they do not expect promotion beccjufse male alone are 
considered for higher job®. 


Difforo'nce: iri 'I’rtsa/teujrrt at viorkplace 




Are the MJmen vorke.ra treat twd dlff'orfcntly by the esitployerat and oth«r:r 
workers*- Aronnd thr^e-^-foiiirtha of tlm? wonsen w'ot'kers found rio jsuch 
di,fl;eir««nce in treatment (Tpbje VjXI). Oi the ono-fourth wlw felt' 
ti'ifify are , 't.reat'Sil differently from tte rsu-ilo workera# isfoout tharoh- . 
fourths agsalh found thin difference favourable and orie""foartji un~ ^ 
fuvonrablu ts’> thei,). 'Vho cntego* J cr of wi»oT;o the womon 

worfta;g« reported t£.f'.‘a.Unftnt to o eJ/.jn.! f.Mcant exfcntr. hr'" : 

transport/ bank! nq O-Od i nsurunce/ and conrd;n.'C{;i-'.>i’!, in vhdcl'i the 
pproj-.ior tion ol' inirp'Ortichin s.'oportlpfj diflorcnce in treabtion,t. Kan 
48 and 42 T«,‘ 3 poctl But v^hile in the foriuirr hwo entegorioc of 
estaKl icfyBetifc most of ;,n>ch rcKoondentn aaw tlK; dlfCereritiisl tr*'a buont 
favourable fco them,, the majority of such reKporuSonts in the eonst:P.u;? 
ki.on sect.or found tlJo difference uni^ivourablo to t 



'omm'i p 


Fa vou ral5o €'?!Vou ra'i: 


Menu i:ac tij ri nq ( Pubi io) 


Manufacturing (PrlV'.a fce) 


ion 


Banking & In^urariCe 


Trarufbort and Cominuni 
cation ' 


School 
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on their work# Of the S5 per cent who found .their work affectld 
dw® to differential treatinent# four-flfthfi thtwght it has a good 
effect on the.ir work and one-fifth that It affects their work ad- 
versely* /tfnong ttose who tlxjught the differential treatment affects 
their work aclvers@Iy» the teachers fo.mtted the; predominant group. 

•To probe into the aspect of differential treatiTlent a little further 
we asked the wcinian respondents to rocolleGt if any unpleasant’ 
situation arose during the tenure of their work and what aspects of 
their work -was th® situation relatojd. Seventy onci pex* cent of the 
women v/orkers recollectact no such situation (Table V{i2)* Over 
one-foi?rth of viOmen raspondents in the -following categories of 
establ.isl'Mnents# tov/aver# recollected such incidents j cons tinjct ion 
(73?^)# iiotel (575^)# banking and insurance (56%)# transport (365^) 
and public administration (2S%)» About two-fifths of the incidents 
reported related to the work-routlna and had no particular relat.ion 
to the respondent* being women. In another 22 per cent cases# the 
cause of the trouble# according to the responderits# was their co- 
workers’ jealousy towards them due to ttislr special position or , 
favourable treatoent to them by the employe ra/supervi sore. In about 
two-fiftlm of . cases# ,the incident had a basis in their 'being: women* 
The'details.^of oach,.„of :the cases could .not bo recorded but .the .■ 
.discu:ssio.n#- '.reveh.lM in roost, case® u.nploasant situation: aro.se 

either. .:bec.auae .8.oroi!: mai® co-worker ..or mad© amorfJMS '.br, 

insulting advances and remarks,;' . to ' the mspondnm-B # or . some .co-worker® 
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! Table Vi 12 Oapleasaot Si. tuat 

XGti Experienced' bv v’/omen 

or kern ! 
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s i tua t i on !'(•!' 1 a t 
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Total 




wome'i^ 


i-ubl itt • Ads'nini « t ration 

'70 

7 t 

It 

93 ' 

Mai5ufa?:Jt.uriog. (P«b,li.c) 

27 

2 ' 2 

• ,. 1 , 

«»' **,(. 

Manufactwri.ng (Private) 

19 
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«, 

20 

ConstOTctlon ' 

9 

ll ’ 2 . 

1,1 

3 3 

Trader and , Comrawrce 

19 

. 1 1 

-. 

2,1 ■ 

‘ Ba)iikl.ng and Insurance 
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■3 ■ 8 
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T.rati;8po,rt & Communication 
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'll 

Schools (Public) 
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*w» 

1:5 
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Chaptsr VI '.s EatplovTOput Follow-up ot Graxluataigi 

In order to' s«ppl?M«ent our analysis of labour market segrogation and 
discrimination, carried out -on the basis of infonnation collected 
th® female and mal® etriployeas of the sample establishments, vfe also 
'conducted a small sample stamrey among the recent pass-outs from the 
local ■university* The sample consisted of 43 female . and 35 males who 
■passed their .first degree from the university in the year 1977* 'To 
begin with, sample of 50 male® and 50 females was drawn from the , lists 
of: pass'-btits# on a random basis* I'nat of thern 7 feroalea and 15 males 
could not, be traced as they had • left the town and 'c heir address.es were, 
not known* 

The advantage of this exercise lies in the standardisation of the 
santple entrants in' the labour market in terms pf certain basic attri- 
bute® so as to bring the differentiation based on 'sex in a sharper 
focu, 0 . All the san^le graduates hold the first degree (BA and B Sc) j 
they obtained thin degree in the satu® year, 1977, from the sam® univer 
aity? .arid .w^r® in the limited range of age, between 22 to 25 years in' 
1981# when they were .contacted* Th® scholastic achievements. lO; terms 
of their grades in ©xwination ar© also .not very die similar# between 
male and females# thuwgh some of ttem have attained higher qualifica- 
tions; a.ft.er their .gra4«atio.n . in : 1977. The .last examination ;pa«a®d , - 
and 'divisions obtained by the female and male respondent® are givctt;; 
in Table Vlsi* 

lb may bw noted that a large ftwnlupr oi; thorn ovei? hali^, of 

and female graduates, ■ have continued; their;- .educatiorr 'and 'attained 
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Tabl© TI 8 1 Mmaatlooal Attainments oJ: Responclentf 


Examination passed 



Females 



Mules 





Divisidn 



Division 



X 

11 

III 

Total 

1 

II 

IIX 

'fetal 

.8.A. 

•«» 

4 

1 

5 


2 

2 

' 4 

S.SC, 

2 

1 

rm 

3 

2 


1 

7 

M.A, • ■ , 

2 

n 

'W 

^ ■ 

22 

2 

12 


14 

M.S-c. 

3 

1 

-<* 

4 

1 

3 


4 

Frofesaiorial 

(Education, 

Library Science*) 

•- 

7 

•M 

7 

■«. 




OtVver© 

1 

1 


2 

«M8> 

4 

2 

• .6 

TOTAL V 

e 

31 

4 

43 

1 

s . 

iiikw mw 

. 25 

S 

35 


a maafedr*!? degree or a diploma. Aseuroing t.hat these respondents 
®tadiec3 for tbi« . course full time> their potentially • effective ; 
period In tte^d.a) 50 «r «iarket could, only, two years at tte tlMi®' of 
contaGting them, . m thase .courses are. of two, years duration which 
they could have passed only In 1979-,: Even In the case of respon- 
dent® whc» -did ■ not .study beyond first degree, the effective period 
■in,' the .'.labour- ..ms.rk:e.t . .could not be, more than four . Our ,sa«iple 
would,: "t.her.e.fore., ,sexv®.. the .purpose, of sstudyinf. -.differential beha- 
viour by and female respondents in. entry into Idbour market. 


3,24 



in job soarch* job proferoncos# and pre*®ntryl 
discrimination fey esiployer®# bnt will not be wsefal for analysing 
the lejnger 't®raas aspects of poat-^entry die crimination* 


It iSc howwr# c|ult© likely that some of them have been in the 

job market oince earlier and have continued their education mainly 

btcaua® their job search had not born© fimit*. ,lt is wellkaoinn that ■ 

in, India# the . prossiixe on liigher and particularly post-graduate ; 

education is ■ high# inte r alia , due to the ^neral unemployment among 

th® eduoatod# particularly graduates. In cae® of women# difficulty 

in fitting suitabl© tobands# particularly due to the lack of re- 

■sourcos to giF© th© dowry demanded# also is found to increase pressure. 

« 

on post-graduate level of higher ediacation. In'auch cases the women 
may not {tave -toeen in the labour' .market# even if they did not ' continue 
their studies be.yond first degree level* , 




th© ' If.at.'two years before they were contacted# however# a'lli re»po 
dentc except two male® who are still continuing their educatien at 
the doctorate level# can be presumed to be in the employment market# 
if they ' had '.intended to ■ enter the labour force. All males are found 
■ work# : tout '56 ' per cent of the females ' were 

not eeekiag work'*'. ■ fkij© of girls having obtained a masters degree 
la '■ fecienc® or prof e asiona'i'' degree in teachi ng : or '' librar.y ^ seience, ' 

wc-re oiTp'lofeQ . orveoeking. ,work#, ,■ but'.Rost- o'f ;fchoee ■.wi.th.:a^.first:'.■degree , 
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in arte®# sci'ence or a Master® in arts subject.® wer«» wot TOekifiig 


worfe« 


1?abl« ¥X'5 2 mrker 


E^UGat-iowaX 
Qual i f Ication® 


F««nalea 




WorXing On-" Not Working 'in- Not 

employ seeking ©mployed seeking 


73. per cent of the rtepondents iwt- 


'®e«ki:hg :;w3r]c:'f|tTO reason* A 


B,Sg* , ., " •■' 

M » A * 

m.^g* 

Professional . 
Other® 

TOTAL 


majority @i worn gragnates.diS not enter the latoor market 
after costp It ting their education* One of them m&d to work tarlitr# 
but ..is not currently seeking work after getting married* is 

pertintnt to notife'-'htrt the unmarried fowl® respondents 

S7 par cent a.re ®it^ or seeking worki but of the married 

05 per e«utvare "rtelthtr'.v^^^ work. , , Tte' major reason 

adTOaaod by- ifeii® not ieeki.og work# ; . the attitude of :, their p^mntB^ 

■parentijt'-iit-'lftw or husfehhds towarti^. women, work^ sf iicimes 



I 







jD«)p8nd«ncs' of 

TfOitio ulOAon 

not me^ 

IclniQ 

w>rk 


incotno 
<P.K,) (Ss) 


p<!m 4 tent« mt 


mAqo (l>«H) 
<l««) 


few (12!i) eottfiideirad their household irt^eponaibiXitlee too one«bw« 
,to aXlo'd^ "hho<a tiM and'ejsoirgy, to work out :..©f 'homas^ :,v,:Othf 
geek work *a they preemed that the ■ klnd ,o£ Jobs they' ^ 
gvaiigJhlei <1^*5 the ooe thft are not"':ayaiiabler ;end - the O'h 
tvaXXgtol® a» not to their lijang. ; . '^'. ;^V:'- ' 


io-th® ^.diotribut^n-vOf 'W^aaen ■ 

,i^gpipd||i^;|%h0^8^^ Who : did; .not# in ;r«l«tion .; ' 

to the^#eono«aie «h»racto#i»ti«B of tteir howsehoids v ■„ Wo: '.haye already"; 
noted thatjjiii'rled wcwnon. to" partioipato in ;iabo«r ;;fdree;,roac.h 

;'Mio'bthor'-::yariab^ ..that ■ we. isay oonai-*' 
'lepilf :;an^ ; of 'khe' ; ho«sehoida*\ 

;rosi}ohdonts- npt- ;J'V 
.'total-; tohaehold: indome# '-;-p d^ita-'. 

dd>d;,4<^ 


-■:;Par 'Capita Xndome . .. '■.■■'Jk^pendenpy \SUitlo 


of 
wcm^on 
respon- 
dents 
not 

roeklng 

work 


mimmImmm 


< 100 

100 ‘» 1!>0 

iso-aoo 

200-300 
300-400 
400 & above 


< 0*66 

,€ 7 - 1*00 
1 . 00 - 1*50 
1 * 50 - 3*00 
3 * 00 - 3,00 
3.00 or 
Mgher , 






: 0:Jpa^3»a#:^o*fl^®p ^ '.en-^^ri’ni^ the i^foo^r .v|©t»#^ 1# .■ 

!; ; 'f he ' r«lf tlodsthlp hietw««n' ’<lept!W«3te«ey^ 

i’ ratio aa«S woiman, going oat fer wDJCk# hovievei^ i& »OMewh®t 'cofttraty 
I to the ®scpect«i3 Oh®. swhiler \pxoportloo’ tifo.irkors iii ' 

the haa»®hoXol opt^iKKS^t^^ often gm of Xaponx fourm uMJ.® one« 

, low di®pejs4®ney ratio are taore oftoh' optisg for Johe outsid® 

I hwe»* 'thtto it looXs ttot the expii^oatiow |the ©apply Js)®~. 

heviour of tlio etaucated wt®eh In the ^.ven ©itwation ie beyond th« 
employment end income,. etiatne, of; the. iioa«®,h0l<3e and-.imy b®. .fonnd: in- 
y tlW’epci^i. a.fetitude.s^Aof :;th®.ir; f«^l \ . ' 




.lneid#«o ;of ■.■■nn aa e percentafi® of uncmploynd to, the- 

total of ttrorking end aneis^ployed# is hii'^ emng ttva female graduates 
( 31 ^) thaS:; amonig'i'':',fbe educational category# 

,th» highest uneinjpiloywent i}3i Jound Smo.ng Master*© dogra® 

in arts subjects# both in case of males and f®mI«S4 Among f«t&a.la»» 
majority of science graduates and post-graduates are also found 
unemployed;' Most respondents are unemployed for a period b®t^#e®n 
On® and t\m years # touttthe average perioa of unemployment for immlon 
1^-; around le months and for males around 21 montt's^ As to why they 
think they are unempjoyad/ most male raspondonts felt that the reason 





4p th« scaJTclty of jobs while wost ttmt 

t^he kind of thoy consider auita^fele 'for theinselyoe are not 
'iveilafele* 3?hi» iiig?>Ales that they ar® ff®th«r' *peci:fis In’ of 
thOAr re«|oAr,ott!®nta of Jotos and .-to that-.'Oxtent .the .aevOrAty ;.of -unoB^loy' 
mnt In their . ca«« iftay^to 'those; ot tW 


One could hypofchosAs© that an uneroployed could toe selOctive about his 
job in oaao the economic condition of his iiouaotold la ifood enough 
to Support him" for a longer period of unemploymeht* if thla hypothesis 
hes.any, eignitid«hc«» it ,^y.;;g»t higher,-^: degre® of 
unee^loymeot among those belonging to relatiyely better off ixsusoj^ 
I'hisi. however# is not found to too th® case {iable VXrij# in fact# 


ffable VX t4 distribution of Working and Uneii^loyed Resi^ndents toy 


d lOOQj 
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a .lojrgar f@roa,i'e'' graducitss fctaMd 

thi lo«'5r tJjan in tl» Mg.fo®r,'.'-'i'tt©pp#''' 

tot thfi relatl'^a^hlp i© pot .c.loe.r one© psr ..capita .^inapjpg'^is.'cdttfli* 


deradi 


•n cafe ;G'g' pale,: respondent no relations hip., Is discernible 


between t©ta.l' ©r ...per ;; capita .te'use.told . incota®* '.and ■ Ipeldeece ..of , 
mieK^lOfraent emeng:^ .Sheref'ora, it lookf . that unemplofraieftt# 

eithor «on§:M.n:or .is a real phenomenon# end .not "neceaserilsf 

a mml't of ^.ttef.- 'rtepQnderits not jobs aval lebl® bet not highly 

sttl table beca«ee'''th©y cm aiSoxA to ,mlt« If, at all# the .relation- 
sUlb that has .aoB^- validity is the one between low income and high 
unomploytaent ..among t^omerii implying that those wmon respondent## 
need jobs bc_t -iobs .are not- accessible to them# ;''d«e probably ■'to^ th© 
Im eocio-oeonofsiiO'. 'of their .house hoi«iI«!« The '«amo# ' however# ■ 

■cannot .be 'saici abopt', 'the.' mal.e, resp.ondonts, . 


Job SogMfch 'and: Soieetlon-tepltcation Patios 


‘if. total of 6.2' .end, 40 'jobs rospactlvoly .wore' applied for -.by the laiitle 
.and female rospondents# in. their pursuit of work; and the males 
succeeded in s.oouring .jototin’ 34 and females in 14'. cases.. ftos -the 
•proMblJity of securing a job .applied for %#orks out: to 0.3.8?, in :: , 
cas® of males and 0«.3O4 in ease of femaiag-. iPhoee :f igu res. : suggest# 
’but s smell element of discrimihafeion in the^.sol.e.otioa-.procellu.xe.a# 
against tfomen. 

I’to patti^rn of iob^i epplifd^.fbr'' ist'-.howfsver# /.very ,differ#Ht,: :,b^ 





tions 


Tbe jobs vj'hXch attracte?! ; largest 


s fEOa) th^5 fi€5JGale greduates in tha 


;seer#ta.riai ' .of . all applicatlonB j|£^';thfm .wejc® 


:f0r./fcfed.» job far them wa» of t«aeMng 

-feotal applications frosr fainala oandldates. 


:;feto3.a':VXt5 


4oh 


^''emale.' 


i^aber .forccnt 


Eaiaoiitii?® . ©nd ■'■:%tp©. wl.giory 




Aefflistant 




t^msim 


:^am 




dtteacis,. 


ixa’sutiy® joba;;'&l.ao:0i®iae.d ■abopt 'o.fte-’fifth of applications from 
, .l3at::.|-p^ fuite low m Cemp.are<a to ovojr 
torn Trial'e;,-.geisBii#a:toa ^ for. jobs ' In ■ t bi s ca tego'r.y . Wbrary jo 
:tbe Mnxrth place olaisiing oni2*eigbth of appliaations iw ciscs 
' Thus tuost. mala qraduat®® ■ weald .firfit try f©r.:#xaooti 



job-t faAii«§.wWch they look to ofete irioot 

fctw Ones# ■ Aa csgaiftgt S5 pm: cent of ■ima.lo only 

1 19 peF-'.etfflt 0ikwO'®©n triad for i»;ecutli/o jobo* Fifty 

f s&mn pe 1 :■ mm oi\th& ^^mmn graiufttos.oa th«- other hand# tried for 

Tj 

' 6ijc!r<5f5tari'al-.at’M toachin.^ Jobs together, of wale ' gradMatos only 16 
per coot eppl-ted 'for Jobfi, e digtioct -ssgrega felon of Job 

‘ narkot isoera to /mtorgo nupply itself , ■ rnalos and fomalo 

eandMatOiS 5i bowing distinctly different preferancon for ^supply o£ 
tJisir lafeysr* f 

Pattern of S*res«l;t Job® 


'1‘ha jofe,, la which tte c.%ndidct©s actually gat cnipXoyed wooild, of 

depend «ot only the .pattern of their tpplicatlona, tout also 


on the dift'orepesp in selection prcObdurce in different categories 
of job0# , at well ae op nutiPer of Jobs avai;UbIif» in each category* 

TO ;t-;c#rtasiK, the pcisttern of thtidr Jt^tos in in Una v/ith the 

palttera t?(f th®lr . j ©b asfiitch and applications* Socr©taria,1 and 

i ■ ■ ' 

tcschiiif ,: J claimed largaat- TO iS7%) of applications fjrom 

i' ' 

female the Jobs in which u»ont {66%) female workers 

I «.r®; alottisd ,to be piaplQyed^: , geet of . th?sm ar® w as librarians , 

¥ .TOd r@aeareh.''Si.3istants{il?i) » ■Among tn® mains, .the largest. 

I on«&«r <2154) are in secretarial jobs# 19 per amt in the salf-employod 

ir ■ ' ■■■■ ■■ : ■ ■ ■'■■ ■.■■,', 

I oritr®pr®TOnri.'il cafcegojLy,. 15 p«r aont teaching jofoB? and 12 per 
I cast aeeh. ^tnd Bupervlsory :and -the rect in other categories 



. iifsi thoir ©asQ i® aot 


in Tfith ... :::pattei?ia . .of c 


t.ten,,.;..:ipi»licat:i©na.. is aocrotarial# teaetiAng 'asd »# ^ 
eiS# lR..th9 exocativo -.and aopervlaoj^. ■|>g.(Si'teio 

WoaoR in th® . s«cratariai» teaefeing# 3ir®s..«arch 
aad^/iifetart :;mte '.also ..the jobs for \fi^ch they ha^3 i^gatiy 

.that: they are more .realistic in the m-matmmt" oi ' 


their ow capabilities in respoat of- cectain. .jcb 
Bat .ftropG£..,©;KOf#ifth^^^ applications .mr^ for execative., and '■ 

positiojia , al.so, whereas? ■ non© of the currently working rm 
; l.b .-. doub'fc^.of the iSt5i«^;graduat®®' aln.o only 
12: .por'-Cett' ,s.tO''. in.thoa®. jobs .against .-$5 per .cent .applications • -But 


Kcr&am ..te.ayt.'-.KO. ropr^if^.ntative of them. . against ona*»-fitth of - their appli- 
aatioais* -; -;l.n tte .-fielection pTOceduro for ■.these, jobs# there thus -appears 
to bo' an : element of discriiainatton ©cainst women. .Another roDorcussion 


51. the'- application and ott^loyment pattern is that 'the 
felled ■■■to secure ■ ■ jobs ^ in the . ..executive , . end . supervisory -.-cate 
Uhich- “most..,. -of them apply# switch. c>.v@r to the .lower order 


■more .-eertain &£ getting t(jif!|>loyKi.ant. • -But on 


wemen gattlng Jobs^.iFOfevi^.ducpd#- -If .the, rat 
c\\:»ntiy ii«ld j'©br-i»-:-;fey;;-indicatio .-of ■ .the 

also# 
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: tot&i- ss ^er f:^r 

tlie tcj.tal teastsificl Jofes only 43 por coot are l-veld by woBon. , Simi* 
larly# ®S:Sr©r Cisnt of application® for ocoretarial jotes 'w«r# .fros« 
’^rs»n# -bist they .^ot only ■ 23 per cent of ttie jobs* Tbu® fjre«ootry, 
^iaCriflsinatiOB' against ©i.'ucatc^S women se@nis to 'toe operating at tw© 
Icyela noti'-aeleation of women at higher ©‘Sctre Jobs; and (il? 

dlacrlail.ria:ti©n' in. a«leotioi3 , in the ■oviddlo' o.irdcr jotoa where women ■ 
f®®,! e.onil<S«snt ■ ©f performinf the task# \and th«r® io '©» defiaito ■ 
'reason for- preferring men, ' 


'The Male*female differentials in .average salary are. Riostly on aaconnt 
..of'.t.H®.. difference® in their job pattern and partly on atocoytnt o.f the- 
.di Iferencea . in salary rates ©wing to their OTployraent .with different 
em.plof ers.. and I’h® dlffarenc.es- are# i-sowever#. •fonnd to to© <|alte 

even in th© lifeitad s'ample wa have of the eiJf^loyed g-ca-" 
dviate© with al®Har qualifications (Table ¥1:6) » 


Table ' ' Vis '$ Average .Smolnmcnts ' in the . Current, .d'oto 


.Idnoatiopal ; 'Salifications. ■ 

■ ' ’'' ' " .Srhinga iPer 'flitontti Xhl ., 

- Female ' Male : 


'■: laa 

547 #5;6 . ' ’ 


■m 

.-6.30.00' 

■Mft Atifc 

bis, ' ', 


MwSc« 

. . 831 .: 


Professional !3agrce 


IM» ■ . 

.dthars. 


.-; .':-.63l*.3,3..-- ' 
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-Furti-rai*? It. is also seen tmit for the sairte period of worKlng# 
ttss iiiereSBO in esmiogs of feraal© workers ia much lower than Qi 
th® rmlQ workGrs\Table ’y'lr?) * 


Table Yl«7 IrcreaKe: .in &?;oli.tiuent.r. 

aWCWMtv.^.'V.irM^ 


Porlt 
iu CF 

sd for whie ta 
irropii 'job . 

1 working 

% i»creas€ ■ i. 

.n a'saoliltftenta ' 


Male .1 

llj>ts> , 

■ l,,yefar 


3 <.06 

2D«i2 ■ 

2"3 d 



13.07 

4fi. 25 

1 

'oarji. 


,14.50 

46, .8 2 

3 , '-ms 

irs -'c-ri-TOiro 


9 , 21 

20,00 






cone; Ituy ion. . ' . ' . 

Tkvvi <;if,,rsaifc€v ths £aet4^ that a large proportion of educated women do 
t:K>t £rd;,e.trlfafeo«r market for various roo.soria, t'ltit thi&y tervd to aoply 
RiaiD,lv £o,ir .certain kinda of jobs which they feel they could do and mlBO 
ttet tlw-ir olmsd of secuiring ® job for which th«<y general ly apply 
nre hot •■’-fary much diffarsnt -fmn those for !.nc*»# tho-t© la -enough ©vidonco 
to 'existence of discrimination agalnat tVioae of t ham who are 

v'ork and -aro «?.mploy«d*J^re'^entry discriminetion is ®ytd®int 
ia thoLr ,:d,rd-kaai: ellailaat^ .froo most higher cadro j-©l:»#' ahcl a lower 
saloni:do^i:':appiic:# tloh' r'ltlo -.than-- In , oiwsn even in tho^ middle 

':orlfer.'' ''soil..*''' 

*-■•; y\ \ \ - CO clnnriy ind.ic.:<t;e popir'^entry dlrSCblWlnatioh against 

■ -s® ■ .'■ : ■■ :■'■ -I- .-. : -■ 


sa.:...‘ jObs# -lAnd lowsi' ay'erag-olea.rpiRQS ,arjd sl'owdr .rise In therr* 


Gh&p'ter ¥11 I woman in .lB ^ f.o.mal 6ecto,r 


It io ;W#1.1 temfi that a larf© p.r«5p©.jrtic}n of woB&n worfeor®# ■parti* 
euiarly' tte .illitf!r«t,fe and '^ine4ucate4' belorjpiag to pesox house«'- 
teldfs# get #mpl©;?iid in th® iftformal sector. Some of t,b€H! work" as 
rtgiilhr ©r oatml «*pployees in small establistoents, but ev largo ./ 
nu#|©r ' of them- work ■ for households and m self-fflmplo^jfed in various 
activities# i'hOse.io the fotwer cetego.rj^ have got already' included 
ill: ;tliie.,.nia.ih • siffiple® for the study $ establlst^^ent sansple end- employaeis 
'a®inpX%«‘; l|j ordi som© Idea is had of the ■ 'wottion workers In the ; 

latter catagory# .we decided to undertske small sample studiofs of. 
t;Hr«o irssp.ortatJt categories of womenworkors j vegetable vendors# ■ 
waohorwOmon and.ihouaoinaids. 'fhe main purpose of these studies is 
to 'portray the socio«eoo.nomio feackgixtun.d and problems relating .to 
the .work .'of . of womo'o workers* ' f h® isoues of segregation ; 

find, dissoiriMaotion . whloh fom the central them® of the maitu study . ; '" 
.c«e .up .only '10: a limited way and fMinly by way of implicatlone* In. 
all.', the .three :aotiv,ities ' w© .have seiectod for study# men as well §s 
ar@^:‘lOuBd : working#, .'but, ou;t saifipXe have been- con.fined to the 
'Wpsien workeri ■ only* But the «s.pects relating to 'the position of wcMnen 
: wiM - .vi.a : men .workers tiaves also been covered' to a certain 

extent. 


‘sine© the sta»pi@s 'ware rather ' snml I no detailed iafolen are prone 
Instead riKat.tJif ::t:lkr^r^ iaifO'isnatto!* ir, u(iBcHb^6 in tte ■ t©Kt 

tabl e por trayihg' ' certain "qomparttive;:.' charavi:ti«,rl atics , . ©f the ■: t liree 
groups ' ©f wm€sn’‘wbrk®M l.a;;giyen :aa';;:;^.pi’.hdik ■ ,:tb.,,:tte :;Ghap.tfr, .::. ..,. ; 


ntod # 
* . A' : 


1 




Woi8e«! cosastltwte arOttKtd 30 p®ir ecmt of tha p«rso»© oRgaged In th© ■ : 
trad®, of wg®tafol« ««d fruit selling in iucknow city® . Itoot of t.he 
wofa®n work si'fi.f , and sell vegetables at Ciked location®. In 
,larfe w.f@tabl-e markets in different part® of the city# woman vegetable 
seller® are mostly found to be selling a fev/ Items, sitting on the 
pavements ©utsido the main market. Obviouffily their turnover and 
income.® *ar® much less a® conspared to their counterpart® having per- 
cent shops, inside the ■ regular market* In the latter category of shops 
a few women are found engaged# . but. .mostly as helper® to their husbands 
or fathem who manage and look -after tte atop®, h few women vegetable 
vendors sell .vegetables moving from door to door^ in wooden carta or 
in baskets, carried on their heads. Most of the women vegetable seller® 
in. our aamble consist of those with, fixed location®, on the pavestohts* 


A to-tal of vegetable vondiPr® selected on a random basis from-thre® 
vegetafoX# markets of the city were covered in the survey. Their «g« 
distribution ,was in line with the g®ne.ral population of worlu^ra 5 40; 
per .cent were in the age group 20*«3,5f and another 40 per cent in ,3S-50 
years, ., 12: per cent :, were stove 50 year® of -ega while eight per dept- ■:: 
were below '20: fea.rs« Their „ marital charicteristi-CB# towever, were out 
of line with feperal populatioK,, in no far as though all were in the 
marriafoabi® ,a9fe;.grpup^,:. ©'ply-,'BS per. cs.n-t were married .and li-ving with 
their .huibanda While^,^ qent',, were , ,-Soveu per c;®rjit were 

wpmarried'vabtf 'four, per etet ,.had''divt>toOd tosbanda, , A aigniilcancl 




■years Qf 
ssa.rlly. 

■■■ ■S'0:l;'yga:£#:;.-:a»#';. .a.ls^v'e. 


high ger'-GeBtafss oi? widow® in th® sample proMbly stt^gest® ttiat 
, Btaay w«#i 3 .tak«s ,ap Jofeii like vego-table vending dwe tfa tbs adverse 
, fasailf . diJ?cm^taneeB» 

■In. §mts ■ 54- p er aen t,M„.fc.fag~£faFQ»dents reported entering the trade 
on ecco^apt :©£ the. .eeofiomic eompuls, ions -due to family, circu.ma t^pce© ^.. 

' Aronftd half of ' tliriiim Imd to take up some work as their .huebanda 
and thi^y hsid feo ..work to earn for their .own livelihood and that op 
thtlr. families. Xh the ease of another . 31 per' cent, ■ towever, ,tte 
■' vegetablo .'trade; n came to them a s the family occupation* ''A ; 

few, sbont. IS per cent, took ap vegetable veiKting as -they wanted to . 

®arn/arl:ina®pondent asc^pe from maltrea-tment .and heraasa^ent 

.trom .their dne of them, however, -a young girl of U years. 

. was sell'ing vafetoble® ®o a© to meet the expenses of hOr , education, 
whi'Ch''-..her '.t'amiiy was not ' able to afford# 

.Xt 'lis also, noted that the women w to were engaged in yegetabio vending 
voc^.tlop. totood down to them by ttoir parents or parents- ift“ law, 
.^.ye ,ge.n orally : .been in the trade for longer period, over five: years', 
/while ' tto®® ■having it up due to economic compulsions . arising ,, 

©ut'.©i':o«rt#in','faBil^ ate in the trade only fo.r a 

' ytart. .m.o.st.ly::..'«or. to years, in fact, the.. latt©r group 

.pt .y.&be»ir .and>' has .entered '.the': tra.de mostly, .after so^o 

. ,.....':.Therefore.,. the older .women, are ..n.ot ■.naee- 
.■fpr ''longar. years.. / .: Kv.r*f? swjs.t:.©;! ..thos'© in the 
ta welli jas/ ttose,. in /the; 


for 

30'»50 , tretde/only one to thr«©.y0ars# ,whi£3.-e . : 

£t?(ty iJS.r eowt of thes® irr tfe*8;j?ig© 20"’2'5- teve i«XI-ifa9 

Toge^tsljle-s Sor at ^ least .tlir^e yeara ao.<3 telf of thas'! for at' least 
fiivo yoars« •fhtLS .moat of' the woman who clii'iS not have v-a^etaMe vensaief' 
m ..fRmilf ocotsi'jatiors' are lets eotrants in tte trade find seem to have ■' 
bems- forced to irark diae to ecom'smX-c cojupnisiotiip, of their .teusehciXda# 

ilios fe 'irafiiorr vegeteM^ have atto re tha n one earner in their •-^" : 

fcoufieholdn# . .'Onlf' 25 |5er emt of them have no other 'eajtpEjer e^jscept . 
thotiis®l\fe;;( ’it the family, . Imt. one"-‘thitd of these women ,» of course,- 
have m - family at M&JpZ'ltf i^B%) o f tim respondents had ' a .family 

ooasiotlrri of 'at-,^ five dfteKtlbfirs, ■ and the average sise of their ■ ■' 

.'ririly vorkod out to 4«30. £adh family on an average had two earners; 
th-.;n yielding m average dependency ratio of around 2*1^* res- 

pc:;d-.'a'- U'-* ' fS!mi.lAca thas had, in genaral, ono more earner besides the 
roapoudeat, making a total of 50 earners in tha 2^ i^use'wXds* Twenty 
a.ix of the respondents tberHee.lves, of cou-rae, were engaged in 

vogat'ubj ■:* v&odincfi but another 10 of the worker® from their families 

Glr -.3 engaged in this trade, eight of th<fei=.' jointly with the rea- 
pood'-ntr.,, nnd 1:1 IndcpKindently, Only five r^^spondents had onto of the 
■rtC'riiI):js.B ;i: thii^ir families working in aom«f othe.r jobs t non® of them 
hid i\ K-pixIar ■ job with^any astafolishmant; two engaged in tailoring, 
oao In pstty trade, one in farming and ono was m casual labourer* 

'-.fveteble venaiog rs found tr. bf* tn® sole ^mitce of income in 
P?,-so oi mo.-it of th« hoaafi-holdJi; and hejEre the number of hands working 



in trade i© imnd t© result in larger than proportionate > ; 

larreese 4n the daily ©arnings* Moat honsaholda <leri¥« .an iscgfiie ' ' 

o£ Imp thm as*10.; p@r .day .f:rom this trade, .only 27. per :.c.eatV.aa.rft^'-.^ 

more than ,E©*10 por day and 12 par cent .iijore than Es, 15 per day. .-But 

ths Mrnipgs; o-f a vegetable versidor working single-hahded Is 

to,4' 'per- ■day/ two .workers ', .Jointly in the trade ..earn &■ total, of 

Rs,S>.iO : and when, the r® are .three from the fatflily- engaged In the .trade, 

their,, e^i'riuipga' ’total 'to R8«ll. With an- average -of two -members engagoi 

in the vegetabl,® vending# average Irtoome of '.a houaeha'ld from this ■ 

sonroe comes to" -Es. 540 ,|ier- month* ■ Si sc® larger families .have sotm 

■ la '■ ' , . ". ■' 

mer&ers working :;.a.t.h®r oec«pa,tion^ with higher average earaiags,- 'the 

household income, fl. 0 es .more than prfjporti ons tel y .with honsehold. 

•fc)3ns .yielding ® ' positive .relationstiip 'between famliy ala® stnd per 

P©,r-,-,c"a,|)i,ta'.- income# .The reiatio.-nshlp is,.' ,ti0 waver, valid .©nly uptcv.tha 

giae. 'of -.-'fotr, ' beyond which it' tends to -become- negative# . ^’hus -.th®? ■ , 

avsrage' lncome of .the singl® member .touseb/lds is E®, 118, per month, 

of a two-meftiber, .^pceholds k«.580 per month, of a-'three-RBeraber . 


housft.'lwl<I' Ei»,901, end, of a fotr-member riouseho'ld Rs* 1250 per •mo.nth 


:-th® .larger teueeholda tends to get 0 ta'bili»®d.'«:rdtnd 


R^i# I.IQO, 


, now' 1 . 00 k 'at th© cond^ growth and problem® of the trade 

.feced .■by,,-tl-«---:.wp Aa noted earlier, while 31^ 

per ceat of ©ur respondents entered this trad® m a pert of their 

.-..■-.' 'V 

family vocation, r®st were compelled to enler it due to family circ-'.,m 
■itanoec-# Most of fcUem in tine former category faced no problem 


atancep# 


■ they start@a workifl^i towt ov«r four«£ifth3 of tboa® in th«i iafct«r 
.category reportea .tjairing faced .one or. the other protoio® in. ;« ter ting 

;,: their actitflty* h&cn of funds, followed by non-evailaMlity of place 
to atart bueinOes w®*"® the most often faced problems* A slgnif isant 
: proportion# erouM 4S per cent of them, also reported having faced , 

: .from the vendors, already operating in the 'vicinity* -I'h® 

'. tormentors were# .iwwer# more often female than male vendor® »* 

Althoufh# lack of' funds. and noti'^ava 11 ability of space continue to be. 
th® iMjor material problems the female vendors are facing even after 

■ boing in the trade for years* some of them# around one*> fourth# ■. 

and mo's tif those having one or' two other mosibers of the family' working 
with them# feel that they do .not ‘ ha.v© adequate hands to deal with the 

^ volume of tousirseas they could handle, '•^.Another Important problem that: 
is faced co.nsists of' their inability to keep- long hours# in. most eases 
due to household responsiteilltics# but in some cases -also due , to 
' iriseett'rity they, face a®.- women - while working late, Haras»m, 0 nt is 

i ! \y 

re|^drt@d toy /mast vendors# but the- most often . mentioned source ■: of 

I' 

I harassment- is- .tte® ‘police*. ' Thi.s harassment generally is in , the • 
of the atteitepts toy police to drive the vendors away in order to clea.r 
; the /pavements, where., they ..aye vending# .and sometimes# .also .of d^andiiig 
‘consideration*# ttiastly -.iaanetary# to allow them to .opera-ye- in the 
‘unauthorised'* -locatiOM. ... Some times the vendors- opera-te -frto.m the pave'^ 
ments of atreeta of residential areas# and in aueh, cases# they have 
; elao reported frequent Imrasi^mont from the residents ©,£ to«ae» in 
front of -j^hich they are squatting to sell vegetables* 




Most of the pmMmm o£ ttm mgembl^ rolating to gpacfe, , ' 

ii5S©c«rifey am! harassment are due to their operating in the open 
and# often# in unauthorised locations. Q 110 would^ therefore, presume 
that provision of stalls in authorised v»get«te.lo inarXets could he an 
; important solution to many of their problems. Such stalls! ar© 

. generally not available, and when available on rent fetch a conai** 

: deratele amount of . buqgee (premium) , which has to toe paid to the present 
ooeuptnt in, order to have ita u,^©# besides, of course, the :mo)athly 
’ rant , that ;is to be paid to the- Muraicipal Corporation. ■ On© of our ' 
respondehts wte acquired a ©tali paid Ra.500 as puarae to the earlier 
occupant, Scmetimea# the- vegetable vendors# with ®om© material and 
manpower resources# has attempted to erect atructuree of their 

own, protoably on public land. Bat 24 out of 26 vendors have no stalls 
:' or 'atihaetur®© and are operating on pavamenta and streets* Strangely, 

40 per cent of them have no interest in accxuirinq ,a stall# probably 
because -at the meagre level of turnover they operate they do not think 
they ,aa®d , Also , they have an assured and captive clientele in the 
residahtial , lOCaiity where they ar® operating. Rest of them who ■ are 
interested' in .having a stall are not hopeful of getting one, dit© te 
.the abaolmte. in most cas«a, and duo to non-availatoility; 

'pfyfunds, ,to 'pTOOure :Onc# ■ in other cases. ' -^Itus ., in the given situation, 
,th:era-.aoos not; seem.: any sifhifieant chance of thes® vendors- .acquiring ):, 
a .s©cur®.„.'aiid ,authoris©,d .place for their activity. 

" ■'..■ai*. 


I Cloth waahiho activity has : thr«@ -major segments in -ah; Indian, 
like bucknow. A part of the activity it:, carried out itr rtgi,®^ 


7 ■ 

ih^ps#. .maim ..»hoppiisg centre® an<a Iccality . .. 

dri cleaning of woollen 'and silk;., ; 
,f*'. and# -^tO; .a limited of cotton clottfi* .''fiiey ; ^ 

particularly for the dry cleaning work 
end , ©lectrlf ally ,opoe«t«^ Iron' for pressing the clothest The other 
sefnont C©aoi».tO ;Of : washermen Oarrying out their business, with the 
nte,: of residences as their business 

W the banks of the river flowing through ■ ; 

,city’::^‘-.o%or water sources- like -'tanki^ aad -dtry them;on tpi^orary ■: 

, lir4hf . in;';::Vacaat;-plOt^ locality* Most of the® 

colloct'vhnd; deliver cloths ■ from » and to households.^ Major pa'rt of 
CO ti^an '-cloth -'Wae|4ng i carried- oat by these-., washermen . households, 
who-', do not ;'us:e any -machines, fhose of them who have eleotrie e0.nnec- 
tion at-' their ^'-residences may use .eleotrioally ope,rat«d - iron press#' 
but;'mo®t: Of ' .them use coke^heated ' iron. . The- third segment, of this 
. ttado. consists of waOhersieh who .undertake only ironing of cloths* 
Lj^dj;'-'''0',f ..enough han.^ .to 'osrry 'out washing and resouraes to procure 
': whatever little material .and ;egu-lpraent is required : to undertake 
. 'Washing of cloths# is one •'resson ' .for their confining : their '/actiyi'ty- ^ 
'to. 'irdaing.'.only* increasing was.hi-ng charf'es# - oh tiws ; one hand# . aiid- ' ■: - 
®»aergance'r;Of easily washable s.ynthatics .and- of . deterg-ents -tlmiS': making-; 
washing a -.1 ess -diaagreoahle-- activity ♦..'on the other# have -led house*.;' -s 
told® ■ tc,'4acreasi«giy''-;.und«:rtak« thsi.r ■ was hing themselves • ■ , They# , 
however# find it isora convenient to get .- ironing donfe;';by:;',wa-S:hej^ 
Th«eo;;;faatorS',-haV'e--'led to '''an; increase; in 4h® natnber,g,f •-ironing -.only* 


I 



-©f ; tejeiRK 
.^' an4 .■ ©akii**. 


wb©.--V‘i'#it .vfeh© ,|iou3®toXds 

'iroa::j>ir@sii«s fc© cater .:|;o: t^i» .lieei* :■ 


©ur is seoofid :.sn<9^ th© third cat^fOEf 

,'w 0 ®fh*/ • -.it i::iimy::]^ slth©u|fh our. roep©nd©sts .wro , wowwin#" tht y 

carried ,:. dot ;:thoir‘ ^rk.-iso.stly j:Oiatly_ with th® .mffimbors of ^ ttifir 
IdiikO' is. >®g®tobla vcsdingv where raost,,!^^ .. 

prihdif,di, oa'^iaaOriB:,- dod ' Hoads, of - ';,Hbuso holds the women, '..^rkers in .cloth* j 
washing;;,trad® 'Wer® ,mo«tly .me ©f the hpu so hold; team H®td«d -thej 

,h©ttgd:^ld8. ©alf :.in 'a fisw.. cases. X.t.'W©uld» liowever, -he eon^letely ' 
wrong; to ' infer £reTO;:this dlffarenco that women in’v.vogetable ..trade are 
better pia.c.ed# .-than-- tha washorworaen .as- the former- sre '.independent* .and 
Have th® -status:,..-©!-, the Head of .their ' household. The - fact -is that mos.t 
tx),m®n ' wegatatol-e : vendors - .are -; forced ' -to . enter ■ the labO» . «arX-®t and 
..vegotabl® ■ trade, -...'fey ■ the -oeoaomic - compulsions , of , .t heir -.oi.reuiastanceo. ]. 
while: was heriwmtn, ' in-.most 'ca'sesf ■ ha,s, haen the' ■Obvious and willing -' , 
partners of the male members of their hou#®ho,lds. in -their family 
ocoppatlon* 


iUnong,':-the;:::25:.:-w» ..selected - by us fot our study from'' three diffe* 

-rent -localities of- the town# arottnd---:thre©'-fourths '.are .laarriod and .living 
with their husbands almost all o-f '"whom -u©rk together ::Wl-th ,,th^^ 
in cloth washing, fhree aged below 2© -year®# were not married. -- Six* 
teen per oent .were widows- and there was- po .divorcee. as:-,mgain.st -3.S'-'p.,er 
cent, ..widows,: r'and. ...d-ivo-ECees----' tmotig - the., .vegetable ven.dore..' .- - Were .,- the s'®. ... 
widows': 'io-tded -;'to -fakb. feo.vfcheir-.fajti.ly -,ci..:rcum®ta 
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I a® hapiseaed in tte cas® of ' Vegetable vendor.®"? W.® find that d 0 &t|i' 

! of tha hosbaod did coBtp®! .on® of tham to MOtk^ ail. other waather- 
I 'woflaen .aro.in th® trad®. ’nat«r«lly* as this teppans to be th®' tradi*- 
I tioraal ©ccnpation of their famllie® t 96 per cant of the washerwoisari 
I are in this category# inoludlrsg 24 per cent yoeng oaes# below 2S years 
., of eg® ;®hd 12. per c©at agedi above 50 years of age*' 

■tt i© for the above reason that we find that our respo,! 3 deats have been 
engaged in the clothwashing activity for darations wore or less in line 
with their age . s on®«fou.rth of them a,re below 20 years of age and. have 
been wording for an average of seven years# another 28 per cent who 
are In. the age group 20-35 . years have been in the trad® for a period, of 
10 to 20 years and those in the age group 35-40# the largest group cons- 
‘^titutimg about 40 per cent are in the trade for over. 20 years each. 

Two of the three aged SO years or niora have boon working as washerwomen 
for over 30 year® each. Only one respondent# aged SO years and above# 
has been engaged, in clotlwashing for a relatively smaller perio.ct of 

■ . *V"' 

: abc^e seven, years as she fente.red th® trade only after the death of 
/■of her ,hudba.nd*. 

■ As „ noted earlier#, mo.st washerwcirafeR ,ar® workint .jointly ■with other 
' mefftbers of their families in moat oases, males and as well as : females* 
Only four women. 'Wl-iO '.'are. .wido.ws .were- working single- handed* ' ■ ‘iiacty four 
per cent had.bde,. or.: two other .merabers working with the®; , aa«3 .,2© per 
cent had three or more family m®Rd3ers ^j©ining .iha^■d« with them in cloth 
v/asb.lng«. , .It: is;, interesting ;to..: note'' ;'that;'©xcept,. 'the. ,3:6 per, 'cent ;.wto were 
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woitklng siKtgly# had at least one tnale member ifi tlvslr wpJrSEtog’ 
team* Beside®# tliase who were worXlng jointly with the r©s|:»oMenta# 
hoHsahold® of '40 :per cent respondents also had wiemtoers engaged in 
clothwashing separately from them# mostly one person from ■each of 
Much hoase'hoMs* 

Thu® C'lothwashihf constituted the sole or major- activity of the 
households of the washerwomen* The 25 sample households had a total 
population of 112 persons# of which 88 were found' working# yielding 
a participation rate of 78*57 per cent. Such a high participation 
rate was particularly due to most of the children working in th© 
family trad®* Of the S5 persons below the age of 15 in the sarnple 
households# as many as 30 were found working. The total worker® of 
the sample households were tlLstrifouted as follow® s 86 pat cent in | 
elothwaahing# and 14 per cent in other occupations* Those in the 
Other occupation® were working as clerks (40^)# peons (40%) and 
labourers (20%). 

'Vlith- a' high:..wb,rker«.popwlatiO ratio., '.-the' towseholda .of the was'he.rwomen 
^ 'ih a. poaitioh ..to.. earn „an. -average .monthly income of ,ks. 552*84# . 
■yialdint:.;®: per , :capita, income of R0«l22#S5« Thi-s level of.-.p©r 'capita . 
.^income could :,b®^'-©.,ona,idered sufficient.- for- meeting the, mimlaum.. »ub®i«-, 

.' tehee roquir«ifteht® ',.-of t.h©: .household® in .Use-know city .in. ItSl* ■ 

i® important to note is tlmt roost -fafoi lies# ' around 70 -per cent# 
\'mv& aft IneOgie.of over- B®»400' per ftnonth; ' and, larger the .family sl'-se* 
higher .is the incoiWi of the -household*. has lesa than 



©tie-fourth beve three i8©it)h®rs# with 
awragie iridOKie 'of- EffliSSS, . they it® v© a par ©apita iBOSim©. .©f 
ABOth®r ' 20- par caat have four m®Rib©ra each, and an average .Inooma 
of lts*,Sll, yialdinf a pat capita Income of Ra, 128 par iRonth, .Isteua® 
helds with five ©r-. IB© r® sMSsnhars coiiatitut®<l 45 par cent# have an 
average , Incoji® of, Rs*i05 and a per capita income of R®«121« \ 


A signifiaant, part of the household -Itjcom©, however, is derived ' tvy^ 
from , activities o.ther ttnan elothwaahing# Although only 11 per- cant 
of th@'''¥©.rking meinbers of these liouseholds are ©ngagod in thes® 
.RCtivifeies# 37. per cent of the total household income is earned -toy 
maratoers engaged in the activities otiier than ciothwastiing* Income 
from ■ clothwas hing .estimates to 11.62 per day, or..RB.34g par ■.moothi. 
.while the total tiousehold income on an average estimates .to Ro*SS2 184 
Glothw®«hi,ng thus turn out to to© a relatively low-earning activity 
as collared ;. even to the lowest, paid regular jotoe' like: that of ,a peo.n . 
or': ialkaurer,:,- .in which, mo.st of .the mettbers .not in clothwashing, .are , 


.7?.tooa© working- singly aaturally, are earniag' less than .t tea® having . 
?ielp from other family meititoers in .clothw But ■ the increase 

is not proportional to. .the ■ humber of' hands* ' Tw^ persons^^. together 
earn mro-ra, than double' ;::(Ra,illi*,:44)'. of: what t a single' worker,. 

(Rs ,4*88) , tout with three, phraona working ; the. eftrnihgs :ihc'rease only 
to Ha * 1 2 * I'l,' '...with . fou r : persons -■ . Re*. 15* 53 : 'and ..with .Si. v«.. fjeraons to 

Rs« ■ It. is -addi tibnal-:...hivhti$; ■.beyond 

,s,h®re ':. the ■ i.work^'' which.: two f Orsons' are- alraady pe.rf0.rwipf#': ami', these ' 



of cb,l:14rais# .ffee ,rel,at4©tt»bip, ■ 

po«®ejist<3 by .waaherworaeo aR«3; tti«ir,\4^Aly . 

than h^tmm ntawiber ©f ' 

On an average they have equipment , iforth;;Ea 
in the .'iron .p tee see# . lining an<S sometim©®# handcarts# 48^ 

.par/Cfht,. wtewhav©:©^ K»,400 or less# ©am «r©a.i*d ' 

per day#;: ;VlS^b©«e itfith e<|^ between Eai:408 end , ^•700 eam' 

:lii» X3 ^>er' day. ' . :Xn slab ©f ,Rs.75p«i0'00# eamings rise 

and-peyond^ inapite of the fact that, all ' , 

Cparafcions intdlv^ in., ■flott^ashing. trade- are carried- ©at -matt naally 
malcing it a highly labear ihteaeiv® activity# it is smiewhat sucprisihg 
that «amittgs';,rriae wore-, o-©n«iat,antly with eQ'©ipwetit.---p©«seased rather 
than the nuiaber '©f ■.■i«irK:ers-^« ■ Althoagh a>.few-:©f the respohdenta 

P©a8e».e©d:’':a '.hahdchrt#^':^ raising. ,th® total .valwe of their eqaipseijt# 
deses, the difference .'in -®gtlpm«,n.t in us##; consisted ©f ’,th,et':''-; 
:j^ti^eea'''::the:;co’hd'^^'?este.d .aod latter beihg ■ : ■ 

three, to '.four tijees eostiier than the former. An iron, p.resa aeams 

' 

to cOhtrifewte to higher sat eamings in ' two ways- * by mducing the 
tias© regtired in hoati©g--,ahd -^'hy- reducing, the cost .of . a 
qnired for heating. This 'i©;- found' -M for the .ditif* 

react# in earning# failing in ; lin«':::'with the value of isgtti|>ima-t«^^'r 


.mre-.,4j^0rtaht detomiaant' of the difftreaces in .eamihgs-vi##; 
found in ufsdertakJ.ng.,a,.,. single' .pmeeas#..- washing#, ;Or-.,i,r©n:inf# ..,and,^^ ; 
combination of both.:;: : -Xhera .•■ware oaly':-twP', ifasponden^ in-, ;tha;;,#ti^le, 


rt«3£©: 


.©plf# ' tfea aad- cM.k<^R - ^nl^g#iidei.g®^ .. 


u , :%6y .®arn 'the R0,14 ■‘|!i(®f ; day-* ; 


§r0:;4p!i vtiif.B MPtk ..for ®^tabXisto@sai:^.,attd..';:0]ai largar 

- th® 'r®mminiiig .r«s,pond0nt-s underfeaJ;® aai 

day. ,1# :. p«r ^e«« 

<0«pi®i:.'ii#orkidf :Ei'itgiy# landeetak® Iroaing ©nly# ttoy dO'.flbt-ba'ye' ■’teb® 


Ly# landfifi-tak® Irbaing ©nlf# m ttoy do ,si©t ■; bw® ■’teb® 


©©©©©eary b©»ara.^ Efid otb®ir rssaoarcea# r®qyir®d. to wndeiftako 'botb 
©ai: iffoaiaf * And- their ©amiag® are the loweat at Ea,*;6 per day* ' 


eases# however# m aoted earlier, th© teepoadept woineh 


workers : hay@ other fnwbers of their families workiag with them ah4 in 


each- of 'ateh ea«^- there is at least, on® male moinher .working with.- them* 


Bat there .8.e©nia , to is®, a .general pattern of division -of . lEboi|,r -among 


the male, >nd -fomaXo- members. Washing is done jointly; , by , J^th ':a©x#® 


la:- most eases# but in 20 per cent cmm It is, d&m' Py mlpey^nXy :m€ 


iis' 10: per cant c&sm .by 'women only*' Gol-leetion and delivery of,,^^gar.« 


menta. ;ib> .hoh:ae'tW!»14a is mostly "do.n® by nmloa# or bj f&meiXm' acocppaniil.eS 


by ironiag of cloths eeeRm a .predominantly female ;do«*ia# and 


aGoonnt-keepihg is ’almost equally, ®, hared by. 'men. ..and women* ..Thus, it, 


air® mo.re , © 


volving im* 


by ,»en>'aiid worn®©,- 'w.hila^^r^ 1 


-;perf0-rm@d 


Oh t he , :,i!(r,t-jtO.X © the 


,to' foe -a t 



:;j3 
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|:n th® report , no material problem, .in ■ aarryif g o«t 

,W©n© iini® lack of tousinesa du© to competition as a 
c;dnatiraint# bmt ..aronnd .ome-third of tham feel c!onatrai.n«d : by dack of 
han<la ,in coping with the Ixjslneaa that comes to them. / That they 
hav® to^go'®' long distance for washing the cloth® poses a. protolom t© 
2S.. par- cant* FroM-m®® specifically relating to waaien workers# 
howeyer# ' a®®ro Iw^ortant. Xn the first instane©# aroand on©**foa.rth,of 
the respondents cannot work long doe largely to the reasons of hous®- 
.hol.d: da'ti®®* ' 'Second# over half the respondents find harassment frtOT ' 
customer's# as a problem in their work. They feel that the oustoroeri 
tend to bully them, more often than their male co-workera# taking 
the pretext of poor guality of work, delays in delivery and over- 
charging# .and' the male customers sometimes try to take undesi table 
advantages assuralng them to be women of easy virtue, While moat of 
the wcmaen worker® working singly have their problem, half of the 
washerwomen working jointly with the mala moHiber© of their families 


are: :faeed similar situation* It is probably tor. this reason that the 
::task::of collection end deliver of cloths 1© undertaken either 'by 
maie:..:m®inb®r.s,:br raoiribers accoBipanied by the male members .. . 

Of the households. , ■ 

AItte»ugh ii«>wen;.'c®n , perfoJTin all the tasks Involved , in; clot hwastring , 
trade as well a# ■■'men#.' it, does not seem, to .be suitable' fo'.r; them; to 


carry out without, the, help of meo^. Women working 


ar®^ fouad. 


unable to undertak® ' the'rproceases^ and thus ' - confine^^ 


to a 


which- yields them /.rather low eaj 


xres'altiftg from the 'ne.cessity of 'gQing outcio.or for yfashing 


..Insecnrity 
»d /relutiv® 


» ’I 






wsa'isaess i» .d@€i'14»§ the. ets.etoiser howsohold##^ cir@a-t,t 

, v:|rjrobi?S'iBs ■ ■ ior . . thssi' .'Im i?©rkiBg ' th^^t help f „t te .■ of ' ' , 

-y* tlwilr h®^®®h©3,«S#* , ^0t women cpntjri^t® around S0 per oent':.’©'f the. 

I .MOS^t&m in' cXotbw^^hing trade in th© non^estafeliBlitment seetor* ■ Ma^ 

1 ■ that' ii' reason® !«■ th® ahsmidfj 'Of 'anf iack- of 

' feiand forr'.'thO' w for : th® rolatively low' earnings ':ln . this- trad®# 

m ,: to the low® at. pa id job® 'in or<jtablls!^©ntai ■ 


. ©orAstio ser^rant®^ a engagod-by housaholtSs in the urh^n aroas to.- 
■' ■tiyortobO' hoiiS .the feor-sewiyos ©r®, unabla , to .perform 

v'bithor, dua to peraonal' or phy«sloal reasons or due to .- the lack of 
.' ISaoh ' tea?4sh \'lholud® - and -floor cloanlngip washing - of ’ cloth*# 

'cooMncj'- '^nd - outdoor tasks htoh -as purchaser of . yegetabligs and ..other 
giiindry ittis® and; aaoow|ja!riytng the chiMren to ji?ohool and ' back* 

■ r.*gciuiiromoifits aii well a* .capacity of the honoatolds ■ differ *o 

..•Servant* ■ art angagOd '.for different combination Of th#s« 
acjtiviti®* by difforentvfa^iliaa* v 'i^hoy: are o«k^Xoyod :!(n3*.'tly 

rttfeor' than-on ft .regsiilar fOlX-tlme' basis to 
th® housf hold' may .assign » still# ® aignificant 
ttr8b:n.a.;:gd:#.;-bf - th@^ •sarvanta anryayed. by /.m®.,, wet®. 

i-ohia .rognlarv-baeis.* , , Rest of .thew'.'perfbr^ 
fiOd.'.taa&i: tlAn'.iCine .^otihOhOld* ■,. 

S'xidd* thO,::'.®:hi:tt ill „pattbr»:,:Of ;®arpl.©3^-@nt.'.' Of '■ 
that &i wh©le’““tiia0 s.@*^ic:©,.with .n .hou^o'b^^ 



eiagagisaiTOt -Of laorters# tw© Pfcfeer#-' : ■ ■ 

t-rinads,- tew irjflyenc^id tbisir .daraaBd#: o£ Imt®;* %0 rijsiaf 
©-£: .liyiag tes, r«d,wc.fd tN capacitjf of. the . hossehol^s 

{£©■; e»ga,f©; telp for teiiae ctorea, At the aaat® tte#* ificrhaaing 
tr®nd lh tte ttttpfohr of toua^wlve® soekiag job# out of hoise® in orfter " 
to ' supplM^nt the .'dwindling real inoomo of the iiouaehold# ha» led' to ' 
an ■ in<3jD@a»e in tip. need for dOBieatic help* Whether the houaewife ■ 
ato'ald'_tsik«.;Wp -a job or not g®t» decided# largely by ■ the .cofftparison . ■ 
.between the net earn inga'. from ; the job - and wages required to -be paid 
to the additionai help needed for household work in th® event ' of her 
taking up the job* iBgionderabies like the saorifice of siotherXy car®. ■ 


to tte"' children, o.f eouree# 


to the 00® t side# 


.that like «elf- 


•/^fuifiliRent ■■«>!i''.tfee'' pa-rfe of. the housewife in und®rta.kiij.f a j©b 4 , to^.th© 

. benefit' eideiv.-: ■ 

'% «n.d -''large#,' only the hous.ehOlds beyond &. particular .level of; inoofu® 
®nfafe','.aorveht.a^®v®n. 'on^ part* tiBu^ specific task .basis*, in our 
samplffi of 25 maid r®'Wehte w .find that.' nohe is . engaged... by 
with an, inc«e ,. lose'- than Iis, l206 F®r ^ontHi and -arodiid' two- 
by household's,' w'ith: a -fsonthly incme alxjve ft»«2d©0# -Ayerag^ 

of .th#: <»ploy«r touaehslds .estimatea around Rs*2300-.pe:r 

^ '-V . ■■■,'-'- 

itsMGtursl'ly#."' thfs,®' houseteids hav®''.® low. mtio o,f '-.iiouasii.wl' 


Mm 20 :.'poir 'oent.', had- .^no ; '. 'I 

3 households' iffiblo'yiho ■ddmes.tio'.,serv*:»it0 of oui: 








A?Hs*'if :?'^i 


<^t::ot_tim-ikmm ia tbfe. .working «g» 


incomis.’rooi^ino^ wl.t'h tk« low t^noo' 


'womoni in tk# .kwg ■ <it;£:f«r®nt - oi Laokaow city, frote wkwr# 

m (Sr»w :.ki| ;mi4 n'&rv'ant®i^^ : W 

tsnto aronnd 7S,.:3p|fr';,c*kt;'o jtho- /dcmokkio}: t^wanto. wngagod" !fc^- n 
kr©nn4:^ o®nt: of - th® .honf^hold ittembora ,.«l:«o 
v^|i©ir kf ' . waid .'tSOJflratttii* , . ' Tt^iagh. . tke..- aiai©/ laiojmijora 
,:oi.;' ‘kteMa:-i|©^i03j§»r^^ inoiinod''in^ f&i^nr ■ ■■ 

ji|»|^ ^ift^teors-''' o£: , t te HOts^lo^r , f ro'ferrod ^ 

\jp^|0|onoo;;e«owsy to', tev«:;..p ;«oro.,of kotfi'-'-' .Qn 

e%nqity'-i5or;'hard^^^ and to undortak© .wrrands ont..of ' 
koll;^# ' tbm mp wero' p^,£®i^r®d ^©r doraaatio holp; font woaian# according 
to. the, ©n^^oytKi^woro proterai&la feeeauae the:f were generaily iifiore j 


patient end auteBnilealwe and' lean prone to endanger the aeenrity oJ 


defeat they, ebe tain from wrk ■ tr«H 3 i»®ntiy» -regnlre 


thinga irow tisae to ti» mm rationed ais ttoo proM«m in ©hiploying 







all to :£aifnlllO 0 - wit&'.iti® or .y«iry little 'loeome , frewa : 

^^Ql^-'Otlior'mpurao* ■ ■.2;n.:;ot^r sarapi®, :we-;£iM .tbat .©a®«tMrd'Q|vtb® 



'driveri to take up any '\ifork for : . 
;ili®i,r:‘li#®l:tt is no other earner in :the family* Marrioi 

ji^ldse^^aato' ,llyijag:''''’with .-thoir hastoands cons-titiite- ■ 4$ -per ©ent# 

20 \po.t oont af®;, anmarriod* . They ar® distributed ■ ©venly ' -^amonf ; t.fee ,' ■ ■ 
diffpront ago group 1-20 per ©«nt .. each ere In the. age - group® -toolow 
20' ydars''and eJbove M.fmm* --.'sjhi.le 3S ,p«r cent -'are aged featifesn-. 20' 
and 3S year®. -and 3 2. per' oont between 35 and -SO- years. 


Th« ea^ioyment .end. dependency .situation of the: houae^bolds -^.af ."bh# - 
Raid ,neryanta is ®ppaTOntly:-.guito' Of tbeir . total, popula 

.tion 'SO 'per g#nt are earning' 'luad tbo -.other ;'S.O. per v. cent w.er«! min'" 
mming dependents* Only 20 ..per’ pf It -of the., .maid serya.nts haveipo 
other .eemer in their familie«;'^SC'.:p@r cent had iarfo:or; thrf,o.'.-awd’:^^^^^^^^ 
per cent four or fiw oa.raerb.#:."ibp.iudinf the- respondent*-. -.'.., With 2'.i;.S.... .; ■■ 
earners on an cy«rag®# the .total .-.household income .:tu,rn» -tmt.. to 
js..rc.'uad ,'2,9.527 per TOrith* which, ■'- given . an - ^family sisR®^'b^^^ 

ifrjr«3®« yields a per Siapita incoTO 'oi ' EsylOS p«r mo .®bi;@ -;■ '1 




gsitpation o'tevi0usly^- . , result -.of tte .low ©arnings^ 4o - 

tic joJss , in w,hi:ch ,»at wor^jsr® £mm the rs^pondent .toniiaholi ...©» 

workers' &£' tho ' ^usslnoldg of 'raaid, - . teosi4«s' ; 

tbemf^glv©,®-* .are engaged in variov^s .activities . as .folxdv^s .35' '|>tr. , - 
cent'' in- 4a®estic so.rvicojf 38 |?er cent in labour as- p«aos#> -' £mt.ory '.,.,: 
-work©rs»:,..-o.r .salesmen# and 27 per cent are s©l-f'-effipl©y©d,;,,aji.rieks}^^ 
puller# . inecnanic# taiXor etc* Earnings of those ©afaged -as .w 
labourers -aw page to. around Es»3{30* of self*«employ<©d, Rs* 2.00-. and; V 
d-oi!B.@stie':.. aervants to .Hs.iao. 0£ the total 'workers including, the;: 
respo-ndents#- 61 per cent are engaged as dowoffltic servants# .23 ,.p© 3 f -g.ent- 
m wage labourers and 16 per cent are sei-J:«-eiwplayed in various 
activities* , 


l.e't .us now. -turn to the work of the maid servants. There at® 20 ' 
per 'cent of- them -who work for a .single tiau.se ho Id esch#. while : 60^ 
cent :,abe '.working .for five or more -..heus#t-K»lds a-t the -:.same -time ,20 a 
per cent .for--' two or 'three' households, 'rhoee working fo.r a c ingle 
households of -course# perform all kinds of domes tic .c tores IhCludXrig 
some errands- out' of . hoine* Mo'st of: -those working tor -less ^ than- five 
tousetoids . ---atie .also -perfomihg thr.et. or four tasks, fo-r.' eaoh.;::,)0f. th«* 
-These: tasks iacl.ud® ;« ten® i Is ■eleanihg# .floor- c X©«.ning# ' clothw.as hlng 
and eewe odd outdoor errands. Moa't of those warkl-tig- tot.-fite 
more tousetolds# . how:ever.# .■uhderto.ke oall. A?,te.nslls cleaning tor each 
of thaiti. In all# one^tourth undertak® single activity# u tonsil 
cleaning? 4i pex’';,den-fc .combine;- two- o «ctivi.tiea and 32 per oeftt 

tour or more activities for tun they work tor. 



iUmbe.r of i'louaehoida soi: 

'and larger n 

m. large ' hours. '£ 

iS work* 

Ye.t ■aroan:d,.:t\ifo- 

a. 'do not work -fc 

tr more 

than ©igh't, .hours : 

x' l-es's- than six 

boars. 

■X.t m.ust# howov®.. 


- -im^t of the tiwi«f ; the . teusewife 

watchihQ ' ah'di 'foadifig tto maide to woi-k fast and 'bsttar, ^ I’hirtf "sis« 
|jer:,!Cehi'::#f , ovar e^ight tours? 20 par cent of them : who 

wdtk r^ov over ^^m,: of course, tto regwler sewant: 

BartJiegs are .COhsiatently' related with hour^ worked, ttose working 
apto earti :Rs*l30. per month, 6-8 hours of work per day 

fetch®® ', a,: monthly '.e^ and 8-10 hours work Re. 237 

per month*' . ^.7^fe-:0arai.ngs '.p£' those working ,, for more tton ,10, hour® are 

regtilar , cJi^loyees ■, of the ,.t^s.eholds# they 
,alj^o,,„r®ce|.'» .b®fte'in benefits other., than th© salary* .A.py 
benefita that the maidservant® , receive# such as tea# ineals# clpth® 
etc## .#re included# in terms o.f their, monetary value# in the, monthly 
(»arninf0 reported a.boyn* • 

The women working' ns ,.:ra.aMservant.s do,' not. seem, to have, any -v alto rna'^ t 
fciv® orosoects in view. , ©nlv chances in thei,r status can, com®' with 
the male meifobers. .of ''their ■farail.iea getting, "rd-gher . pa.id: jobs# in , ^ i 
which 'case they would just . at©|3 working- a'nd: look . a^tsr their ';hohae- 
tolda# Argtthd one-tt'tird of thcfn- hava-lfeoa wo-rking aa, m.aidservanta 
for over 10 years# another 20 , 'per 'five tc^ teur::yaara#: : 30 

p^r c@Rt each for two it© |'lv% vandV-foi^./less, ^ In niOv^t 

eaBSs* their monev sa'jnsinos' have - ihc.'rcas'ed-.. over the years « : . Those 








i^orJtin.g .fotr ■ ,10 yetrs te'id at llve-^fold- in«:ire,ss© ira ■ ^thei;r. ' 

working as maidservants# 

'2 tO: 40 'yeiars; al'®d';':fe m-' i^cmme of s.round iS0,:'^@r"e@nt;..ari4,.»en' ;- 
thos®GMtls'.©ra3,y as, ■ their. p0.jtiG4 of work.,. had, 

sent, ,i.n. i^.hair ,.,earni,ngs« Aro-und t'.hrea-fottrths of thtm''sffla»s,,'to,: hay©:,^^ 
rssilRiiad ';to ytheir,:'4at© a hav©' n© .asi^irations.; ■ a -ohang®.* 

',a®p.ir® ;'f©r a .'Ghanga# ..also-, do not..,..'ha'y8 hlghIy‘j>.ai4 Jotos .in , . 

.'^Mdst. 'Of thaw ..have work relating' to -child -care "and'. baby sitting-. in. .view* ;. 
A f,ow ...would like to-- have .a .sewing machine to start;' t.hei.r .,.ow.n .l3.1:ld-ring. ■ ■'■ 
busincs-s#'- or 'a '--job' in- a factory. 

!fha -lal^KJur terket ' for-.m seem to in some kind'of eg^ 

-.with strong- S-tability conditi.ons* . -T.heir demand .in,, the -u-rban. arie-as 
-ris.ae^-mainiy'.as -a .result ,'of fflore'-a.nd -mb-r© hous.ewives- taking ...up 'employ- • 
■menfe out gf" their^ homes* ■ - -.But sine©- .even the. latter do'. -not .'ge 
with relatively, iiig.h'i'balarie®# the- .process of taking -.up,- jobs^-.- by them -: ,; 
"slows, down - -to-:' the '©xtent'. the-' ’.difference --between ,what-;t;i,iey ea'rn, Wnd,,::-'-;;, 
,;W'hat';':the households;-', have -to '•■pay . as wages '.’ o.f 'maids.ervants- is -not- sig*,-'’ : .---„ 
nificant# 'fhis preye-nts a' s,ub'stnnti4I..r4se in maidn,®ryants,* ,'■ 

.but',;. low wages of maidserva'ht.s# ..©a : the., other .. hand* al'.».o;,-.,k©ep,.-,thoir.;,demdid. 


|-rom- 4 ® 41 ing'-»,’ -,-'.''.4o th® extent#', ---however#’ emplo;yme«t .o,,C-.-':-'wcmi(a,n-':--from. -,the 
middle. '.oias.s „ hou-»ehbl<IS';-'lb . Qxperi'enoihg an ,increa».in.g.; trendis....,iknd:-bh® 
technology of house.hold w.rkv-is'.-no.t,..und®rgoi.ng . any--.,;.»wi'ft'''ehe'Sfe#-:a''^ 
larger number of doiaostic servants would bo' employed'. And most of the 
time they ,wou.ld :,b« ,^men#: fo-.r ''.they ..a.ro avcallable .at - a- l©wfr ’„w®-go ,:;than ■ 
men. Supply of.^®uch:.%om®n,,.'-'workere .is; not, -constrained as a slaaabl© 
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pj:©l>or.tio,n' of. uybaB faHtllia® , are v®ry poor and 
no inhiibitionfi; in' undertaking dorttastic work in /other .. i.)a«®e,tiOlds .. 
fher® alao does, aot.,ae©in any appraelabXe- chance of ..upw,ard;';Qgoiii.p,a* 
tionai mo,biltty of .women fra« theae classes# as their educational' 
'loyels are low# therefore, they will contimi© to supply their' 
labour, to ..Other households at low wages. A gc^neral ris© in their 
wageS/'.wit^U't an . adverse effect on their en^ploymant prospects 
seems highly depsndent on the substantial increase in the employment 
of- women in better paid Jobs, in general and of the , women belonging 
to employer households, in particular# 
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Vegetatol® 

Was her*" 

Maid 

Vendors 


■. servants 


IV 

Averaae .. Mousei»Xd 

^dnth) 





■ Total 

7 SO 

5S3 

. 527 ■ . ." ' ■ ^ 


from respondents ^ 
occupation. ■ 

467 

349 
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Capita 

194 

X22 

106 

V 

AV<^ra<3e Earninas (Ra. oer month) 




Respondents 
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other oco«pa4ions 
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vx 1 1 Wox'K'-rfel.a.ted^ p.roblems 
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holpj, ■ space , etc) ■ 

37 . 

19 

. .Specific .to , their, ■ being .' 

.31 - 

' 16 



Chapter yill t Conclusion 


ItebPttr raarkct s^grofafeioa, and ■d.tscrirainiat'ion# though conceptually 
two distinct phonumena , are' in. practice found to he closely later- 
relatado .Segregation most of th© time is caused and fo,ste red .by 
diac gimlnat ory practices in the labour market? and# segregation 


eBtablishcd on whatwer ba.siSj> is found to prou-ida ap parent jus.tifi 
cation for diecririiination# .in ultimate analysis, the basic! soclO'-* 


economic factors- causing th© tt^o phenomena , .are found to be the saiie, . 
It Iss therefore, difficult to analytically separate them, and,- for : ’ ’ 
that roasoo,. the various, hypotheses advanced to explain, the two 
phenomerM are- common and interactive as .earj be seen from: the following 
four pi-opositlons which broadly represant the various strand© of 
thinking. on these issues,' 


i) In' their efforts to- maxiffiise returns, as postulated, in neaclassi 
cal economic theory, th© etnployers minimice coats by not employing , 
certain categories of -workers who, they believe, are l.ess pro.dttc- . . 
tlve#: or ett^loying them only at lower wages; or, maximise t,heir 
psyqbiC' return© by tre^ disorimination as t conautn.er good. '. 


ii) Certain job© .are .-socially etigma'tl-sed as 'inferior* 'in .which: ■ 
worker© be longing, "to certain disadvan'taged categories only tend to 
go,-, and thu© job-worker .stogmatlsation toading to . ©ogregatlon o-f . 
labour markott . g«to' ©©tablishad-, ' ; 


i.ii) Tiia labour si!artet':haa a .^j&iallatic 

of workers are virt«al-Xy 'd«m.led:. entry into pome; jobs and ''.tobiviti®© due 



•CO 3.nst.i'v-uti-on^4,4.sat3.on of mch barriers as nomf 'Mi^ .procoduros >■ 
of recfuitMot* i^temaiisatiorj o£ iaboui: merkefs ' ®tc.» 

iv) »?ogro^afio.ri dlicrlitiiaatlon In labour market an*® ©ssenflal . 
features- of the ca|?ita, list "forms .of projauction# organlsiitioiiS| an^ 
are ■ necessary for'-fh© survival of ■ capital!, am to fh® extent they : help , 
in pres®vVatign of. power in the hands of tte dominant groups 'on . th® ' 
ofts ,hand» .and in .'k©©plng'" th© 'resorv® army swelling so as to , keep ' 

' wagon .froa , rising and surplus value from falling# - on t.ha.’other*, ' •'■. • 

Saab of’ thos® hypotheses has also .been applied, to the guestions .of 
cegregatlon and discrimination of woaen, in labour. markets # either, ■ 
singly .or in. combih.ation with, each other* ■ I’he toit©. recent, examina-- 
tion ,ha0<f ' I'idwever# ' relied more on the . stcttctural# ra t hor than, the ■ 
neo*«c-lansienl hyp0.the.s,es* Theoretically# it" is .’possible -to build up ■ 
oxplanalso.ry ff'^eworka based o,n .one or more of these : hypO’fchesesr l«at 
in.pEactic®# it is e 3 €trem®ly difficult to disentangle th® humeKMs# • . 

■ interrelated factors# causiHg di0c.rimination and segregation of 
.womeu# in any employiaen.t .situa-tlon, therefore# adopted m 

basically ,.«mspi tidal approach in the present .study# ■ka.eplng#: of 
edurse# th© ■variQus'.proposltiona - advanced, above, in view-* 

The., overuil lovx .proportion of women in employmtnt and th® -cons,dgii®nt- 
predominance q-f 'man in .Stoat oocupa-tions , and ■ activities# as; is „fqu.nd 
tlv> case in the . situation s-tudie.d; .by us# ■ ijs, primar.ily - a: reflection ■ / 


/scc.ietal < and e©on©mi, 6 .«orga,hiaational -,fa-ct®r® 

th^-^ aiiDblv' o.f \ While tbeacVphonomtna. do -re-fS 



.irationtsl, dlvA^ioa of iaboar# , ^ 

not x^JX'ttde dlroefe ®¥i.4®pca ot sSiporisaiaa^^^^ against woi«^n - iri the "■ 
latc-iir- tt'ttkot*, [^,Set»9a'fcion diEcriaiK-ation bj . sex i<i ditootly 
icdic^^it-od ty dlffotftntlal- achi^yemaB-ta - by raan 'Vfto .^ater 

tbe? '.leboHr ig^.tocae of theii;’-; respective ohange®' of " ®ecaring 

J0bi:’i» pl:act>a#a ia better paid -isnd highax- atatas, joh^®' mxningBt.. 
pmmoti'OWQ abd otter- aspeGti? of tJi'hs pravioui^ chapters' ■ 

o:S tMs? p/p'tly -.have attempted' ©h ®x;sm^ of tbes?® <|¥i®atioas» iw 

thiO ■ chaptj’ir. vre rocapittilate the iKiportaat fiodiags end - atten^t to ■ 

t 

.oonfcj^'^'-g oonclusiOnB in .respect of v/w.onis- pHiploymeint; in th© 

a:S?eap IhAs ..devsiopisg :Cdwnfcry. like-/iKM ', ■ • . . ■ ’ ■ 


So3-:?o.:' Cha>t:;v4asteri 

.V.W lW tW ^ 'nWMffWW 


tica -of Morkl m^ Wp ttfea. s facte; 


C'Pisg ■otst'lt©'. a«!ak jobs .for' wap®s "ted.gai®:ri*is is, atil.,l'.an 
rathor ti m com'ion chariRCteristic ©f. leesaXe popttlation in 
i!ituy.ttes:v in ladiss ffliat is 'why w-fini. s tery lo^^-propd^rtion 
i?6ite» -in fsipiopsssht Ci® th© si^^tibn- stedled by ,^s .it .is ■ J6;p#r e@ht 
57*. r •iii'jjti'*, the eQ|i.et,e have , no intettiO'ri,of ; enteri 
tbe €wx?i /0 yuiont;: siattet two_^:Oift.tefor.ios- of; womon, wte : fo 

oat fco votk are t om^, to ' ^roaps 

:the ilo^r family, intetee: -i#:- ® -- 


timalv batter' off and btedsml.affsfl’ he 


tf'n cb vrc’nOfi havo sosi? 



to strongly support the typothssls tfeat TOSt women in 40 


>.i 


women workers hav© much higher participation rates but hi»ir«51y 

better per capita incatj© levels* Thia ptenomehqn suggest® that of ’ 

tte households which have, their women: member® working# men a® well ■ 

as women work In low earning® jobs. Our study of women workers !«• 

the unorganised sectors provides evi done© to support th® : economic 

♦ 

coRbwlsion hypothesis more, directly* ' In .fact# a si® ©able propor«v 
tiors of women •■engaged in vegetable vending and domestic aarvice ar® 
driven to .work out of dasparat© economic situation* Second# a larger 
proportion of women workers than of male workers ■®nt«r ©tnployment 
jiarket rather early in th®ir life and without much of education, ' 
w#:^ found that 40 per cent of the sample wc^men, workers started wor* .: 
king: before they 'war© 30# and SD per cent before -they; could, attaitt: • 
education beyond ®©conda:ry school, ■ Thu® it that the -ittoat of ■ 

the women who go out to work oannot afford to lose ■tlatt or to attain 
©dwcatlonai «palifleat.ion® due to their family circumatancaa* 


Third# the nmm .reason® w.bich cojs^el women to enter' employment 



^It to 'VI 


■" iks a ,r 


rowi . i't 
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©i/ideftGs . pairt.ic%>atiorj -la; ■ tcenomlij - 

it^ wi ’ ' 

arli®s 

«PO 


'in' th^ ’Shird “^osMi Qn«ci.t 


xoQjt aft«ir trt®i,r nouseholSs# and for th© reasons of Mrths wd care 

••«►•■ 

of ahiXdren. Xn the of nioafe of the urb.^n women workers In the 
situation studied by' marriage and ohiidran do not necessarily 
lead to tte withdrawal frc?ft labour force? in fact# they tnay , increase 

the necessity of remriaing in employment to fulfill the increased 

t ■ ■' ' ' ■ 

incomo requirements of ' the household* Then? is some evidence ' to ■ 
the ofimtt -teweverv that entry in ©n^Ioymen.t market tends to post- 
■ pone ' the marriage of . women wox'kera/ as over. two**flfths of the sample, 
women workers in 'the ago group. 20-35 were unsiarried, although the 
average age at marriage for the urban women is estimated at 19,-,year»*,. 
p'' So far .as the .women workers in the informal sector activiti©® studied, 
by .ha a, r®. concerned# - a special characteristic regarding their marital 
status was a high proportion of widows particularly among the vege- 
■ table vendor® and maids e,rvant®# which again en»phasia«d their »ociQ« ■ 
@c€^nomle plight which ha® driven them to work in low-eamings# low- 
status jobs* 


fourth# despite the feet ttot only a few women offer 'themselves in 
the employment market# the ■ unemployment rat® is found' higher among -th^ 



] 



thao mtm'ia Thia coacflusion is «ugg©®t<8d by, oyr sty<ay off r@c®Bt 
grattaatss# in.wblah vm found that aven ■ ttoogh lass t ten half the' 
female gradaate© imm either .employed or seelciog work# , whtjress' ©f 
■ tha- male graduates ail -were in the job maraivt* of the fpmer over 
half were unemployed while among the latter on©" fifth were ti,h- . 
csfii^loyed® And a costoh presuniption that unfempXoyntent . ainongst 
Mome.n ia imontly, a result of their being highly solective in job 
c.hoice ats they could afford to wait# and. therefore# it i$ more voluft** 
tii.rs’' tbsd .real# is not found valid in the case, of -woraen graduate®^; ' ./ 
w© studied,, . They were Milling to tak© any kind of .job as the wn- 
©sploypd ilid not necessarily foslong to tte better off. families, which 
could .effor^l to.wuit till tlw jobs with speoially likeable attributes 
becam® , available# • 

Fifth# dt^pite .tha majority of womorr wo.rkers having entered the 
XalKS'Ur irsarlset out of , ©oo.nomic cofj^ulsiori# <^n.d their having no strohg 
likes and dislikes for jobs of .idifforent kinds# their occupational 
moMlity is found very much limited a® compared, to mm» Over two*, 
thix’da ©f tho .women employees of ostablistaefsts tri©d only 'one Job 
and sjtttek t© ifc« . Of ttese wiv> triad for and/or worked in jobs 

earlier# the ©urXior jobs ware similar th«i' present one in . two- \ : 
thirds ©ssa®^ Anotter interesting £©a.ture of the job hiftory ..of ; :• 
male and faiaal© wo.rk#.ra is ttet m.n gave up earlier' jobs;:', 

lor job## .th@ ,w©mon, workers#’ :. w.hon, they ..gave,, up ..#om.©; j©fe®> .’ did,' 

itio basically becaus.® b£ household toof.onp, of cteng# of place of 
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©f or tb^rj the work thsy war(S Irj wst® of 

intar3Ttitt®:Rt or temporar/ n<atwre a»i. they had to lasTO ®n itgi 
eotnplfttion. . 


I'i3 the sittiati.on of a overwi'ieimingly predominaat fiml© la'tour foro^s. 

It is ,44 ff fault to coma across distinct pattern of sosfregation. .lb 
tho lal50ur market* While a. large number of occopation® may. hm .' 
®fl'»ployin<g aoXy ®h4 hardly any women# this s4tuatio.fr reflects ^ 

■the overall dominance of the proportion o£ men in the total workforce 
rather than' the eharacterlatlc! of thes® Jobs as’ e 3 <clusiw male 
servos* This is lihe condition that prevails in the situation that, '- 
w© have studied. And what# therefore# wo have 'to tribd to examine ■ 


is whether there -are occupations and . jobs wM.ch tend to etjipioy a 
much larger 'proportion of women than are found in .the total 'WorK' 
force# For# if in a p,redominarit.ly mala situation# some jobs are 
foupd to be employing a large proportion of. worker®# a tendency 
■towards segregation in favour, of women . could fee pos-fulated# 


in the ©DHplopient structure in feucknow city arsd of the, selected 
sample eatablishtticnts# no stro.ng tendency of a ©g rogation la visi-b-X® 
orvtix-? whole. Men contribute major pjart .of the . workf0,rae ' in all . 
occupations and activlticii and wo'men workers # tl’touglr small in 
are foimd to be working in most of . the 5hh oocupatlonal cata- 


gorios ar givsTi in Conoua of -inci 


ar© wOTusn# as against six 


.'itiona in wtiich- ovji^r ono'-tluVrcT ef 
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per d'Snt in total* Tlsaafs ©ccupatitma are nursing/ iind teaching* . 
Sow© other occupstions show a tanciency of attracfeing .largc^r: 

than average proportion of women ^/orkaro/ as revealesS by tte 'iata 
from sarnple estatollaiinenfcs are £ atenographersi# clerks,! and typistf;;/ 
telephone operators# .aaXss workers?# and production process ^^rorkera 
in electronics# «mbroldery and food prt'icesBing* On the at-h,®r hand#; 
hiflHsr g.rtde jobs in pra.ctier'ally all lines of aetivitie® and ocou*- 
pation® have much lower than average proportion of women work® r £3/ 
and# to that extent# a degr^^C'S of, vertical segregation in favour of 
men also \g:eeTs'.s in operation* ■ fbese tendencies of herisiontal .and. 
vertical segregation in' employment# even ttv:>\3,gh not very strong# ; were 
alao found suppocted by the pattern of recruitment by' establiahmonts 
in the r£,ifceiit past. 

.SSegregafcion in emplopient may take ’ place l^ecaues the effij^loyers 
consider eltbor male or female workera ovvly as suitable for certain 
jobs; : and/or because only men or only wCfaen try for certain jobs* 

The responses and evidence that w© received in <:3ur study do not 
nuggtst very strong poasibilitiea of segregation eh either score* in 
majority of eistablislmeots# eniployers felt that moat jbbn couM 
pcrfomed by both/foen aod woraen. One of the largest- occupitions# 
:clcrical and secretarial# was considered, by all cmpioyere as equally ■ 
w©ll perfCCTed by men and wcwien. Th^rtv arc# hov/-evex# - a few 

occ?.?pntJ oiiil Which# they thought# could be, perforni^id by rnc^n only# o.r 
at l«a0fc# . better by men than ...woman* ■ : T.hep exectttiVe;;a&d 

supfsarvisbry jobs-:, in- manufacturing# ^tiansport#^^ end- theatres# - out-ot-“j 


[ 


sales jobs^ and proclxjction procissgs jobs in RK»st snanufacterittg 
lines except in el<;;?ctKt^nics» eHibtoi?|ery and food log* It 

is significant to not® that the public sector ejstjploysrs: rnor^^ 


often consider men and women <55qually suitable for raoEfe.joW than 
;pri'vat« eiifpioy&rs who» in roost easea, would considiSfr women 
or not auitablo at all/ for a numbar o£ these jofoa# In certain 
cases wh®re the latter category of employers cotvsidcr worotn moro 
suitable# e« g« in some, production process lines or in schools* the 
two «nbi!3t important x'easons- given at® better efficiency and aval la- r 
bility at lower wages* It looks that segregation in favoior of women 
ip certain ^occupations may get stronger bo long «s ttey are available 


at lower 


.eS i though men could also perform the jobs equaXly; 


r?* well. Iiowe.r productivity is not reported a® an important reiisot ; 
for not employing women# the attitude of other employees turns ■O'wt 
the major reason in mo.st cases* 'fhe latter factor tfas serious 
advarse. implications for the employment of womoru , Since tl»rc Mm 
no or very few women in most occupations# woman ar© not likaly to ' 
be eft?ployad in future also as the workforce is predcv^iirmatly aialb 
ami has certain./ rather unfavourable attitude toward® womert co* ' : 
workers* Therefore# ntost jobs <n®y beoomo out ‘<rf -bonds for wcwft/ ,: 

■4 and a complete aggregation in .favour, of met .might ©me rga*' 


Sc far a® the segregation arising out of- the male and fewiale wtnrknj's' 
own preferences and dislikes for oerta-^n Rinds of jobs in coricarned# 
while women may not prefer certain job.*?, to t;he «?rtent profor,rod 
Joto» are not availsble# and men are willing to «snter Job& vb.tich women 


I 


















the proportion of women In population mi6 that in «mplpypent^ 
a® a etude meBsum of' suoh diBerimlnation* I’hiii o¥<^ral3, 
advantage of wCTiun i-sowover, composed of t-wc? ® lament. t i the 
dltferenti^l supply of l^ibour foy men and woisieoi and dif ferenti.al 
treatment of men and wojnon job s^e&k&rs by tte rsud the: 

labour market# Vfhilu it Is true that a major ptart of the? dl 0 *« 
advantaged ponition of women in employment is a resstilt of thfii 


former phenomenon, we find that labour market also adds to it 


si griiflcantly through disc rimina to ry practice of the employesrs* 

In the aituotion that we , have studied viaoen have in employment ' 
Only one-third of the share that dan be conside.red their due on tho 
basis of their share in population* Of this total disadvantggs, 
according to our efitimafce# aimind 70 per cent iis attributable ,to 
supply factors and 30 per cent to -tte labour market dlsorb«iriaiiOh* 


-&ttscrlmination in recr'iitUHjnt opotative in the iatour iMrket ie , 
mmiXie&t in the lower aclectlon-to'-appllcntion ratio In case of 
wcMnen (0*O28> than of m^sn (0*03S)« iisuggosting a ZB per cerrt lower 
ehehoe of a women ay^^'licarit getting jeltoted than that of a male 
applicant, ’^'he moot question here is j deapite the 
pt^ri«i,«.flbiiity of discrimination l?y s:«>: how doea it 1 

Ths employera in rids t cases plead absence of tny biaa in : favour bf 
{Reh In relation io wOttiien of silisilar gui0[lific3fe.ife>riii ®ncl ss^pabi.lifc4e 
tii-it even when we considei.'' a s^smple or col isctucotcfi appl tv.rsnt«.? 

in whicti trtalo end female appli-canits ivsV'.^' more loao sJ.sfJ. J !^.i 
fiiducational atfcainawnts and both grcAips arc ftsfidi ttntnatJt© in 


01 





l^baur iwarkat# tli© difference of similar extent 1# f'si^ 3 nd? the 
a®lect.ioa«a|3pllGatioii rati© is 0*38? for male and 0.304 for 
SmmlM applicants* 


Xis ther# soraethirjg; iBher^rit. in the prooesse,':* oil selection sod 
f^eorijitirtent which results in a bias against women?/ „I.t, is foyincl 
that wotrtsn cancUdateg stood better chancea of selection when the 
foriMl metlTOde such as written tests and personal interviews were 
■ttsed,#- and., worse than men when recruitirients were Huiide infOOTiaii? / 
through contacts r and reconwteridations^ In fact# they scored best ' 


when personal interviews only ware used, though some employer® tend 
to think that the women candidates are better than men in *pap©.r ,; 
qualificatioTSffl % tout could not perfomii as v«»ll as men in tessts .and 
Interviews* It may ,]t>9 noted that formal methods are mostly used, .by 
.public sector tata.biishmant.s 'or large .pr.l vat® sector** onesj/ "but;. -moat 
women s^ek jobs in private and small ©s^tablxeianents. 


It sterns that no con»cious bias against w«men in p,re3ent in the . 

4, ■ ■ . ■ . 

process of recriiiltraent in general. ?et a larger propojrtion of 
women ctetU date© /than wian get eliminated frtxm the gxrocess* It# / 
there£©.re# that aom© wncon^clous and invisible blae operates 

stages of selectton, which works against women without 
mak.ir 4 g; th® ^telection .prpceaa. o'v®rtl,y uniaxr and discriminatory, The 
inajor f««sort fbr sueli a biasS' in " l-hc ■ minda 'oS ■ Cinpioy^rs, who ,-?c® 
mi'mtly riserg gseemr to li«> in thoiv be,ili-c. r.hai* women arc rnrcc-tickary 
worS'toroi, fch.cy have to look after tousehoids tnoretor®, jobs 



air® by and should be given first to trien* Thee® notl^Ms wMoh 

mm expre^sad by majority of ©mployers wh©o asked as to why only a ' 
small pKoportion of their workforce consist® of women/ are firmly 
rooted in their mindr. and infiuene© their declsiorjs, at least on the 
margin# when a choice Is to be made between equally qualified men and 


Ms<3rlmihat;lon against women after they succeed in securing eittpl’oy~ 
tnent manifests Itself in three interrelated phenomena t placeiaent of 
women workers in the lovr-aarni ng# low-prospocts jobs; lowor earnings 
of . women than men In similar jobs;, and slower advancement in career, 
ilnd low life-tim© earnings of women than mon* 


The occupation and activity -wise distribution of malo and .female , 
workers a.wf»ly demonstrates the women’s disadvantage in, placement in 
different kinds of jobs 5 most of them are clustered in low-earning 
job/ and in low-wage sectors, ^^ost of the time they occupy positions 
which hardly are in the central hierarchy of organisation with a llna 
■for advancement. ; A significantly negative- relationship ia found 
between tte '.pfeportion of women in the workforce and average warnings 
level# : among difftreht: occupations and activities.; Tha only; sector ,1,; 
whi,c]i sipws som©what,..4i,f.fe,rent .characteristic' 1& public,; adndnistration# 
whlch,'am,p.l,oy@,£ :,abo;ve proportion women and ,,,,al®Qi.has,,- above 

nverago level of earnings. 



Wage cilKcriTOifiationi .In of diffecrent v/agcss fnen and 

yfomen workers -in s.lmi.1,ar occupations and jobs is ^ however, absent 
in th© case of eniploy^iea of ^stnbli©hrac?rjts, except in the constryc**' “ 
t..lon sector whsar© women are paid lower than men, as, accordlwgiy 
to; the effiployers, they are available at lower wagei?# ' tet women 
workers earn, on the whole, lower than raen, Av*srago monthly . 
©arninciG of sample employees, of estabiistoeots ’ are .S®*721 for men . 
and Rs« 597 for women and di-fferences ate fountl in .the same p?attetn» 
vkith ia^rger or smaller degree In tlifferent accupatlona and sectors. 
Also,' of .the .ferftal© employees S7 per cent earned less than Rn.SOO, ■ 
eight per , cant above Its, 1000 per month; among the male ©mployees the 
respective, percentages were 43 a.nd'l4, ' One reason for this dlffe*" '■ 
renco cpuld b.e that male workers are' .more; often - in, time-scale, of ' ' 
pa.y , with .certain • other benefit©#; ; than mem.;,, ,. ;in ;the ' present ' case, ■ , 
till® does not seem , a signllficant ■ factor, as 'a 'S..lm;ilar proportion of 
men and women: omployees /are’ .arb , on time-scale of pay, ' 'Jliit there is; 
significant diffhrenso 'betw^ieh the, ,mal® aiid female eitiployoeb in ■ 
•toKms Pi: th<® .starting, points' their pay .scales. Around , 45 p,er 
cent of womiin . ©mployces .had a pay .Seal© sf:air;ting below ,Ra,, 300-, . 

three: per, cent ;a,t .or; momr of the. male' employe©® ' the ''two -. :, 

,, represented 28 .and;. 12 i;v5,r cent re.spoctlvely,; 

Strangely enough, ©duention seems to widen rather than narrow down 
the malo-fftfoale earnings dif Pcron-ce-. ihc; i lUterst ©« and 
bnose with little education, wcmien ernptlo; h«ve aoroewh.'rt highor 
earnings mao; w:lth soCOn<i:jiry edn.Mitxon men score ov^er women, at 


V-* A--’. 






.the relstlv© <3i££et«!3ce .in favour* of m«n rlae® sttiaplf with eoil6g.e ■ 
e<3.ucatiofl* Similar ralatiohship is observed between years in serri/je 
and earnings, Average earnings are higher lor women than Sor mm , . ' 
among those with iesa than two years in service# In t«ost jobs. Bot 
with greater length of service wen have higher earnings than women.. 

It 10 also interesting to note that while factors such as educational 
qualifications# years In service# and economic background of the 
■ hoiasetiold# influence earnings of employees positively# the degree of. 
■lh£litten<3e of these variables is higher in the case of male than of 
the feniale employees* I'hus the additive influence of the factors 
.axpeetoot to Inf luence , wages is less pronounced in the case, of women ' ■ 
than of men, * 

■Age-earnings relationship reveals • a olear disadvantage to ; women ■ 
employee®. Age-earnings profile of tsot.h male and female' employees 
.yield a geiiorally linear relationship between the two variables# ■ . 
though an exponential tendency is perceptible toward® the higher 
ranges#, in-' th® case o.f wen.' The regressiofi, line for the age-earnings 
relstion.ship among male, ojitploye®® liss not o.nly considerably above , 
that ; for womo,n.,en#loy«ea# but the distnneo between the two .alsO ' 
irIcrease■^^ with; age, This is true, whether we consider all • eii^loyees \ ' 
'.to,gether:#': .Or. tho.so aiding; university degree, only, , Thus; the .women;,; ,, 
f^rkern^ hot ..only . ©arO; lower, tha.n men; currently at. ©..imilar ago . lovels.; 
but tfe ' rate of rise in the,ir earnings , wi'rh ■ age: is ; sigifd,'f ioantly . 
lower than of the male employe?©®. 


on® of th@ for slow rise in ©arning® ,1s the rolativo lacX 

of p.rwtion prospoets iri'tho cases of women workorgi* ■»©■ founa tliat’ 
of the pj:omofeions that wore given to amployeea in tte sample cstsfo* . 
'lisfimenta .irj th® recont past only 11 per cent went to women: ©%>loyees 
though they constituted IS per cent of the total workforce. While one 
out of two male employees in the sample had received a promotion' during 
hie eereer# a^tiong women ejiployces one out of six had had . any promotion* . 
'Further# of ttiose promoted# a male employee had to put in. a. ama.ller . ; 
period' d'f . service than a female employee# before getting ■promoted; and : ' . 
•tije advantage.- in. earnings on promotion was also higher in case of the fer 
male employees* For the dl^sadvan tag© of women eaiplOyeo® in terms of. 
promotion©# two reasons seem to be' primarily response ? One# the .kind 




of jobs and establishments' most women work in# have no regular line of . 


fn^ jobs of different .orders * stenographers#, ectio.ol. teachers# telephone 

..f'' ■'...■ ■ ; '. ■ . ■ ' . 

operattjrs etc.# are jobs from which one rarely mo'ves into I'dgher poai* 

tlons and tiie amall private sector organisations in which most' women 
I ; work do ■ no well-defined and eXabora-ts vertical v-strucfeura of . 

; orgahlsation* dPwo, as .seen earlier#.' in «K?st ceases# the .tmplojers - do' , 

■ not consider* women suitable , for higher jobs particularly in the execu- 
.: ;tive and' supervisory categories. Into which, most of the prorootiona ta'ke 




>lace* 


So tar -da' the ■...'differential, ;fcr®at^^ women ■ wr^i-kers .at the work:; : 

place ih' tQ'warda a fair degree -g.f 

equality* ;. Moat:: wora^n^; e ,€eel tiiey. gst . tho same:. treatment 

as their wale coup tsrp arts® > Most; Q.t:';:ttose.-:vfhcr, fan 


the treiatw^nt rather fevcw^ratole^. and a arnall naunfoair 
unfavoiirtable, Siiftilarly '6#dRieii ernploye€!S did not. fac© .any 
tthplaasant isituation a v-la their ©wploy^rs* superyiaors . and 
co*’^?Orker;a* Of those who did fac® g«eh a situation, r^portecr 
In (Most cases the remson was either related to work roufcin© or 
intte3:p€}r®onaI jealousy# which are coromosi to Poth men and wojbou 
© mployeoa* A few# about one-eighth# however, faced unplsasaht 
situation with reasons of.. sexual overtones. : , ' ■ 

Womep Workers In Uno.cpanlaed Activities 

Women workers employed in 'small informal, organisations and house- 
holds# or carrying on some activities on a. self-employed basis .face 
a different set o£ problems from .those employed by foirmal establish^-' 
menta*. in their cases .the question of segregation and dtjscrimlna- 
tion til employment as such ar®. loss important. I'belr problems 
prifnarily lie in the fact tliat they belong to the pioor and disadvan- 
taged groups and therefore# do not {■mve access to better paid joba# 
and .facilities fo.r^ improving their economic .lot. And - these p;roblems 
are oomson to tise men and w(3m.eh members of. these group®# In a way , 
they are- more ♦ Indap.endent ' and^ lass' subjugated to marj# tha'n' thbS-« ' ' 
wc?rklng a®',, regular ' employee®. 0 :f' fosrnsl estabiishiTients#: and.most .of 
bhe time, work, as • equal partners:-, of ..men 'in their- pit5,ductlve-'',roi,ea-.^ 

But. ■ .a 't the sam.e.. ..ti.!ne#:': they ,, are , mostly .. driven , to ..work. out.. o.£ - economic 
desperation of their hpuschblds ahcl- -auf .far ; a ' grea'fce.r degref .of'; social 
exploitation than women employees of ect-ahliBVwMants* 


T'f'ffi atuay of three occupatloTOl- groups of wOEnen wortera In the 

?iOn-^escabli®hment aeotor, reported Ih Chapter VI I' afeo^e/ throws' 

up a of interegiting dp tails about tteir personal, family md ‘ 

por}«"™reloted aharacteriatics, and also brings out eertain diatinc~‘ 

/ 

t'J.ons among tha threa groups. But th© coaimon characteristics of all 
tho thro© groupa ar® that they ©re engaged in activities which 

oervicea directly to ttve touseholds, generally of classes 
ncorK>s:aic.;,lly far superior tO’ their ovm;':. have a disadvantage ' Vir. ' a .. vis 
c K their senrices, both because of their sbci.o«economic: 
pooit:.;l.on and sorasvjhat dispensable nature of their services depending 
on technological and economic conditionsi ' and, therafore, are'abl® : 
to oke out their* living only at a miniHmm and stagnant level, ■ Thea© 
are primarily attributable to their socio-economic ■ ; r. V 
baekgttnvnd and shared commonly foy men and women engaged in -the ' trade. 
But 'the vftamen workers .also face some speci'flc diaadvarstagea, parti- \ 
oularly when they do not have male members oi their families also 
wo^rkiug with, bhera. These disadvantages .consist, on the one hand, 

P’xf t hoi. r inability to take up certain bus, ines'a related to' tl-ioir. ■ ■ : 

trade ^>?hlah requires mors of .o«t-of-teme work and odd hot rat 
on the v-thfi-r, of insecurity and restriction on their aotivi ties d.u,« 
to the r'ttitude' pf their customers and general public toward® them 

h^?; WOVRti'r,"' ■ ■ . : 

i ir C h i “Ion :n: ... 

h gt.'iK’. tel cone lusion that, can be drawn Stem opr study of the var.louB 
uKpecfctf' of emplo>»mfjnt df i-ft:- an inctlan ;Gtty\:is-, major* 



part of th® diaadvantag© of women in onployment# eitlier. in tfe# 
forra of smalA proportion of women- in th® . worMorop^or in the form 
of their clustering into low earnings and low status jobs# or 
lower current as well as life time earnings of women viorkers# is 
attributable to the general societal rather than to the limited 
letour market reasons. The widely held belief that th© women's 
place is th® l^rae combined with the prevalent scarcity of job oppor* 
tunitiea accounts for low proportion of women in en^loyment* The 
samo factors also contribute to a certain degree of discrimination 
that exists in recruitment# placement end promotions* Yet in ' 
certain occupations and jobs# women are preferred primarily because 
they are available at low wages# thus leading to some degree of 
segregation in the labour market. But this apparently economic 
reason for positive discrimination is buttressed by long nurtured 
belief that these jobs ar© better perfornwjd by woraen. But even in 
th® jobs preferred by women and considered suitable for women , for 
whatever reason# a strong tendency of segregation is unlikely to 
emerge as , the overall leads men also, to , enter; most, 

of these Jobs* I 

On discrimination in employment our findings demonstrate that disc/ 
mination against women is not merely statist! car but i^aal# bhou 
its extont is not very large. And post^entry discrimination is oi 
larger magnitude tMn pre*»entry«. A point that, .needs to be noted f 



is. that the as as pe-rc-eivets dicerlmisia tion Is higher in 

ths‘ catm of .llXiterate.- . le^s jgdu'ca-ted- women wos-'Jfing in the sfnail 
pr.iva'bri eat'ablishrasnt-B than of . thsj better cstiacated wmcan working in 
th© organised sector, eepecially in the puhliciy-*QwneQ and r«n 

iindortn'kingsj^ The former grown of womsn wojdcers also feel the ©s.ls^ 

# ■ . ■' 

tonce of cliscrimlna tiori^ both .pre-on try and pOv^'t-antry# mug h .more - ■ 

r ovxtr.nl y . thvan ttese .belonging to the lattsr group# as rewaled' by 
their rcrponsea cn t-Hiji gueBtion* TteiS. it needs to be recognised i 
that a g::;.od port of diocrimlnatign Is# in fact# .clasis^tehsed;;^^^^ 'b 
discrix'aij'.!.si:tio'n« The coH<partE»on betwaon tha women working in the ■ .. : 
£?r‘KaI. arul in che' info.tn‘.a.V sector alao- goes to- support this ,propoei'-t 
tson.?; t"'.': ' ' ' i. : ' 


.;:t. tltr;di..;j:f,xc«Xt to perceive that .the disadvantaga and discrlminatibij;,.,y 
oiiovoifter} in .employment will got reduced .In near For#, this , ' ■? 

■oasd.c rinnoh for the present situation lim& in tha srocletal attitude®;- 
vrhlcdx xf :,ntlrb long time to change# ■ It i-s e.xpected' generslly : ' . 

th<it th’?x notion regardlrig vio.iHen as secondary workers mou id disappe^ 
with Increasing opportunities and <a(3udati.on„ ikst; .i,n' the ilttdlaa 
rittistlon .opportunities wi-ll have -to rise at ao , inconGsivafely 
nigh vn to .ab©o.rb all men (5ind viomen. potential workem^-a 
f’.ost of t.l-ic few new' jabfb; that . could’ bxi- created will mainly toe takf 
h-v i-'"’©, Education# orx tte^ ^ hand#, ,'iR.;. ,.foun<.i to improve the di 
'•,1 .s’.tUtu of women 'mrb mf,i:!n.lY \clo '.aixcis,\,.thb ^u wojten and' 

In cawpariaon tx> the . 





|H, Xike3y ttmt a Sii^tsr ej0>fin®ion. o^^j,ob oppoirfciattitiea\ 

lin uX.-; u-k>Iic and oryaninsod lieetors - will prove ndvantageow® .to:' woinf 
jodcMf: vrlih t:,h*i reread of education etiongst ther;, Tho®®. . sectors ' 

I • • . '■ 

[sro feiund to be di.ocriniinator/^ ana lollow procedure©' «:? selec- :; 
tion,; pl/.cnisient and t>-dwotionf5 v/hich provide equal if not botter 
h';p'ae."tunJ. 'clen to worG.:;iu fny attempt at legislating to fix a- pra'por«» : 
n;.to^i v.f \:or:»en .In employigeEVt,, at tfiir stage is# towfevor# likely to ■ 

forot)' nr:i. 'I-defeat Ing# given ths overall ocarci'fcy .of eJifplopiiecit :opp< 5 :r'- 

I • ' • . 

-md the family j^tructures in which me;), vxntld be expected i’b' :' 

lit, vhe iforkor;:: for quite some tijsi© to' come Eoaefvatlon . of 

f jot;;?,, for .vtamcji , is # . thcroforo# likely to benefit the .wxnen of 'betted: ■ 

r ' . ■ ■ ' ■ ■ . y ''■■'■ ■ 

jciff t:li;t3tos / ',a,t .the- CO of men of. poorer, alasse®. The question of.; 

I ' ' 

! 'f . 1 wftekors belonging to poorer claaBcs v?hu.ro a women aamiot afford 

■ ' ' ' ■ . 

I to :::*r vji thoirt wo.rK to low .incomes of . the house tel ds .#.. tiowover# 

’needs ;;;;:.;.Uv::ial coTSuidcration,. mainly; in torws of :oxt?andirig work .''■ 

I ' 3 P|:sC id munition for .them and raiairig productivity and incomes in the.: 
i.Ce:cr.r>at. ions they are engagad« The 'praotice of fixing cUftereht . : ; 

I I'.tv'if.tvliox'y 'wage-Sf wlwravfr# -it is stH followed 

be acratjoed to protect th© women : working in the unorganised noct<^ 



